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Introduction 

 

All pupils should be able to enjoy their educational experience at our school unhindered by discrimination. 
 

We teach our children that our society is enriched by the ethnic diversity, culture and faith of all of its 
citizens. 

 
Our curriculum teaches our children about the world, understanding and celebrating the 
diversity of cultures, faiths and ethnicity within our local and wider community. 

We ensure that the culture and ethos of the school are such that, whatever the ethnicity, heritage and 
origins of members of the school community, everyone is equally valued and treats one another with 
respect. 

 
Our pupils are provided with the opportunity to experience, understand and celebrate diversity 
through all aspects of the curriculum and through extra-curricular events and activities. 

 
We will work tirelessly to eliminate discrimination through all systemic, societal and educational means. 
 

Aims 
 

 To promote understanding and respect for differences in all aspects of human life.
 To challenge and prevent any form of racism within the school.
 To ensure that everyone within the school community is treated fairly and equally.
 To ensure that pupils, parents and carers know what the school policy is on racism, what they 

should do if a racist event occurs, what they can expect of the school in dealing with racism and 
what the school is doing to prevent it.

 To equip pupils, staff, and parents with the knowledge to challenge racial prejudice
 

 
The definition of institutional racism 

 

"The collective failure of an organisation to provide an appropriate and professional service 
to people because of their culture, colour or ethnic origin. It can be seen or detected in 
processes, attitudes and behaviour which amount to discrimination through unwitting 
prejudice, ignorance, thoughtless and racist stereotyping which disadvantages minority 
ethnic people" 
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The definition of racial harassment 

 
“Where a person treats another person less favourably on racial grounds than he treats, or 

would treat, someone else. 'Racial grounds' means any of the following grounds: colour, 
race, nationality (including citizenship) or ethnic or national origin”. 

Race Equality Policy 

 

Examples of Racial Harassment: 

 
 Verbal Conduct of a Racist Nature: Derogatory name calling, being subject to racist jokes 

or pranks, malicious comments, hostile attitudes 

 

 Non-Verbal Conduct of a Racist Nature: Display of racist material, graffiti, damage to 

personal property, denial of opportunities or exclusion from social activities because of ethnic 
origin or on the grounds of race. 

A person who has experienced a racial incident can be said to be the victim of racial harassment. 

 
The definition of a racist incident 

 

"Any incident which is perceived to be racist by the victim or any other person" 

 
Implementing and reviewing Race Equality – roles and responsibilities 

 
 The head teacher is the named person with responsibility for implementing, monitoring and 

evaluating this policy. 

 Matters relating to racial equality should appear regularly on the agenda of Senior 
Leadership Team meetings, Governors meetings and Whole School Staff Meetings 
(at least termly and more often if issues need to be addressed) 

 
 Senior Leaders, Subject Leaders and Teachers should be aware that the curriculum may perpetuate 

stereotyped attitudes and to review the curriculum on an ongoing as well as annual basis to ensure 

such issues are addressed 

  Teachers should be encouraged to examine the cultural assumptions and biases 
contained in their own attitudes as well as in the material content of the syllabuses 
and resources. 

 Seven Stars staff should be aware of, value and celebrate the diversity of cultures, 
religious beliefs and ethnicities of all pupils in their class and across the school. 

 All pupils must be encouraged through the curriculum to explore and share the ideas 
and opinions of others recognizing the breadth of views across society and being 
confident to challenge in a productive way any inherent racial stereotyping or 
discriminatory views. 

 

Responsibilities 

The Governing Body should: 

 Ensure that the school complies with legislative requirements and that this policy is fully 

implemented.
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 Support the Headteacher and the staff in the implementation of this policy.

 Be fully informed on matters concerning racism.

 Regularly monitor incident reports and actions taken to be aware of the effectiveness of this policy.

 Undergo any relevant training that will enable them to fulfil their role effectively, and appoint a 

governor to liaise with the school regarding the implementation and impact of this policy.

The Headteacher should: 

 Oversee the implementation of the anti-racism policy and report to the Governing Body on its 

effectiveness in terms of incidents of racism.

 Monitor incidents of bullying and harassment in terms of difference and diversity and take action 

if a cause for concern is identified.

 Ensure this policy is publicized and followed, reinforcing the message that racism is 

unacceptable through whole school activities & information.

 Ensure that staff receive appropriate training to equip them to recognize and deal with racist 

incidents.

All staff should: 

 Challenge racism and incorporate anti-racist principles into teaching and pastoral care.

 Ensure that pupils are aware of their responsibilities through explicit instruction.

 Recognise and address racial bias and stereotyping in their daily practice

 Be vigilant in class and in the playground at all times, in order that racist behaviour does not go 

undetected.

 Avoid labelling pupils as ‘racist’ and ‘victim’ – after an incident both pupils may need support to 

rebuild or reinforce self-image and esteem.

 Report any racist incidents on the school’s Safeguarding management and monitoring 

system (CPOMs).

All pupils should: 

 Understand that the any form of racism is not tolerated by the school.

 Respect one another and speak out against incidents of racism, whether experienced 

personally or as a witness.

 Ask staff for help in dealing with such incidents and situations rather than retaliate.

 Adhere to the school’s Positive Relationships and Behaviour Policy

 Know what to do if they feel they are victims of or observers of incidents of racism.





Parents and carers should:

 Understand that the any form of racism is not tolerated by the school.

 Support the school policy on anti-racism and inform the school if they believe a racist 

incident has occurred at school.

 Respect one another and speak out against incidents of racism.

 Work positively with the school to report any incidents.

 Support your child so that they adhere to the school’s Positive Relationships and Behaviour Policy.

 Play an active role in dealing with racist conduct if their child is responsible for it.








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Prevention 

Our approach to tackling and preventing racism within the school involves educating children about racism 

and its effects, celebrating difference and diversity and promoting equality, inclusiveness and positive 

behaviour. We do this in the following ways: 

1. Whole school ethos, environment and activities 

 

 We aim to create a positive, safe and inclusive environment that values diversity, 

recognising and nurturing the identity of children of all races and cultures. 

 

 We have high expectations of children’s behaviour to show respect for each other and accept 

responsibility for managing and responding to their behaviour in school. 

 

 Staff model positive behaviour and communication skills both with pupils and other adults in the 

school. 

 

 We teach children the kind of behaviour we expect and reward good behaviour. 

 

 Staff always challenge children when they use prejudice - biased and racist language; 

explaining why it is wrong and how hurtful it can be. 

 

 We encourage children to tell an adult if they are worried or upset about anything. 
 

 We use restorative approaches for dealing with conflict. 

 

 We support and promote national campaigns such as Anti-Bullying Week 

 

 We promote core values and approaches that specifically support an anti-racist approach including 
Courage (to stand up for what is right), Kindness (to everyone), Respect (for all people) 

 
2. Curriculum 

Teachers use a variety of strategies within the classroom to support the school’s approach to addressing 

racism. These include: 

 Providing positive images and role-models in resources and displays which reflect the 

experiences and backgrounds of all children in our multicultural society 

 

 Critically examining existing resources in the school to ensure that stereotyped and outdated 

images and viewpoints of groups of people are not being perpetuated. 

 

 Developing global dimensions to the curriculum which value contributions of all people to world 

culture and critically address issues of world development and interdependence. 

 

 Exploring with children at the appropriate level, issues of racism and equality in a range of 

personal, community and global contexts and inviting them to develop strategies of promoting 

justice and challenging injustice. 

 

 Encouraging co-operative and collaborative approaches to learning and ensuring that children’s 

cultural and linguistic experiences are reflected and built upon positively in the classroom. 
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 Building positive links and community groups and using support agencies to the full to ensure 

that the multicultural dimension to the curriculum is fully developed. 

 

 Having high expectations of children of all ethnic backgrounds, making known to them our 

confidence in their ability to achieve and ensuring that each child’s individual learning and social 

needs are met. 

 

In PSHE and Relationships Education pupils learn: 

 

 What bullying is and different types of bullying including online/cyberbullying, homophobic, 

biphobic and transphobic, the impact of bullying on the person, relationships and mental health 

and how it can develop into prejudice and discrimination, why people bully. 

 

 Strategies to respond to racism, the responsibilities of bystanders what to do about it, how to be an 

ally and get support. 

 

 The importance of respect for others, being inclusive and celebrating difference and diversity 
 

 That difference is positive and that we are all unique. 

 

 The negative impact of stereotypes. 

 

 Skills to manage feelings, develop empathy, resolve conflict fairly, to cope with friendship 

problems and make and maintain healthy relationships. 

Know what to do if they feel they are victims of or observers of incidents of racism. 

Dealing with racial abuse 

 
Negotiations are the key to success when dealing with racial abuse or racist incidents. It is, 
therefore, essential that any attempt at defining procedure should not remove the possibilities 
of compromise and re-adjustment among the parties concerned. Understanding and education 
are vital to achieving changes in attitudes. 

 
Pupils should be encouraged to discuss any instances where racial harassment occurs or 
where the promotion of racial equality is hindered. This could be individually with their teacher 

or with other members of staff such as the Inclusion Mentor, Teaching Assistants or Senior 

Leaders. 

The head teacher is responsible for the race equality policy and will, with the help of the wider leadership 
team, be involved in dealing with all incidents to ensure consistency of action. 

 

Incidents of racial abuse or harassment between pupils and from pupils to staff 

 

Staff should bring to the attention of the head teacher any incident in which they are victims of racial 

harassment or abuse in the course of their duties in school or in relation to any matter link to the life of 
Seven Stars school. 

 
Pupils should feel able to report to staff any instance of racist behaviours. 

In cases of racial abuse the victim will be informed of the action taken to deal with the offence, 
parents, staff and governors will be informed of the action taken to deal with the offence. 
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In all cases the incident will be reported on CPOMs and reported to the Governing Board with 
clear indication of the actions taken and outcomes from monitoring. 

 
Appropriate disciplinary sanctions will be applied from the school behavior policy 
consistent with the age and understanding of the perpetrator of the abuse. 

 
Incidents of racial abuse or harassment between members of staff 

 

Any member of staff who has been subject to racial abuse or discrimination from another 
member of staff should immediately inform the head teacher of the incident. The head 
teacher should instigate an immediate investigation into the complaint. Every effort should 
be taken at this stage to resolve the difficulties. 

 
Where there is a total inability to resolve the difficulties and there is a case of serious abuse the 
complaint should be pursued in exact accordance with the agreed Disciplinary Procedures for 
Teachers. 

 
At any time the aggrieved member of staff has the right to communicate the issue to the Commission 
for Racial Equality and legal proceedings might well be instigated. 

 
Where issues are related to an individual's professional development, the member of 
staff concerned should communicate with the head teacher (and reference should be 

made to the school Whistleblowing Policy if the member of staff is not happy that the 
complaint is being taken seriously or dealt with appropriately). 

 
Incidents of racial harassment or racial abuse from a member of staff to a student 

 

If a teacher is accused of action contrary to Seven Stars School's Race Equality Policy the pupil 
will be interviewed by two members of staff which will include a member of the school Senior 
Leadership team. 

 
The aim of this meeting will be to establish the facts. The member of staff concerned should be given 
the opportunity to discuss the circumstances with the head teacher in the presence of, if appropriate, 
the teacher's union representative. 

 
In the event of a failure to negotiate a solution satisfactory to both parties and where there is a 
legitimate case the LA's Disciplinary Procedure for Teachers should be invoked. 
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Incidents of racial harassment or racial abuse involving a visitor to the school-  
parent, governor, contractor or any other visitor. 

 
Seven Stars Primary School and Nursery considers parents, governors and all other visitors 
to the school, including contractors, to be within the remit of this policy when on the school site 
or on the telephone to a representative of Seven Stars School and Nursery. 

 

The victim of harassment should immediately inform the head teacher or deputy head teacher of 
the incident. 

 
The head teacher has the responsibility for racial equality and should instigate an immediate investigation 
into the complaint. 

 
Every effort should be taken at this stage to resolve the difficulties. This will involve explaining to the 

perpetrator the unacceptability of behaviour and the request for it to stop immediately. 

Any incidents of racial discrimination on the school grounds by parents/carers, governors, visitors or 

contractors will be recorded. 

Where there is a total inability to resolve the difficulties and there is a legitimate case of serious abuse the 

perpetrator will be banned from the school site and a complaint will be referred to the police. 

 
Where a visitor is the victim of racial harassment the school will deal with the incident 
according to the policy detailed above. 

 
The victim will be supported by the school and signposting to supporting groups and 
services. 
 
 
 

Recording Information 

In the case of an abuse of Seven Stars School's Race Equality Policy the following steps will 
be taken:- 

 
Pupils 

 

The head teacher will record the incident on CPOMs (including actions and follow-up). 

 
Actions will be implemented appropriate to the age and understanding of the pupil/s involved and may 
include: 
- Whole class or whole school focus (e.g. through assemblies, lessons, events) 
- Small group or 1:1 intervention educating the pupil/s about the issues around racial discrimination 

using appropriate materials 
- Meetings with parents 
- On-going monitoring of the situation to ensure change is taking place in attitudes and understanding 

 
Staff 

The head teacher will record the incident (and actions taken) on the appropriate confidential file / CPOMs 

Actions will be implemented which may include: 
- Whole school staff meeting and training to remind all staff of anti-discriminatory practices and 

expectations 

- On-going monitoring of the situation to ensure change is taking place in attitudes and understanding 
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- Individual training for the staff member if appropriate and necessary 

 
The purpose of these procedures and strategies is to correct the alleged perpetrator and also to 
demonstrate support for the aggrieved. 

 
Where the complaint is against the head teacher this should be raised with the Governing body. 

Governors 

 

Details of racist incidents will be forwarded to the Chair of the Governors. 

 
In the interests of confidentiality, the incidents will be discussed by the Governing Board without reference 
to names (Only the Chair will have full details of pupils or staff by name) 

 
The Head teacher and Chair of Governors will submit a termly report to the full Governing Body which will 
include a summary of any key issues relating to racist incidents. 

 
 

Monitoring by Ethnicity 

 
Seven Stars School recognises ethic monitoring as essential to ensure that minority ethnic 

students are not being disadvantaged, and that monitoring leads to action planning. 

(Essentials are in BOLD type) 

We will monitor: 

 Admissions 

 Attainment 
 Attendance 

 Punctuality 

 Rewards 

 Sanctions 
 Racist incidents and action taken 

 Exclusions 

 SEN 

 Selection and recruitment of staff 
 Governing body representation and retention 

 
This policy will be reviewed and monitored annually by the staff and governors at Seven Stars School and 
Nusery on an annual basis or more often if required 

 
Date of next review: 14/11/26 

 

M C Mitchell 
(Head teacher) 

Resources and links: 

 

Equality Act guidance: 

https://www.gov.uk/guidance/equality-act-2010-guidance 

Teaching diversity in the classroom: 

https://www.prodigygame.com/main-en/blog/diversity-in-the-classroom 

https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.prodigygame.com/main-en/blog/diversity-in-the-classroom
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British council guidelines for inclusion and diversity: 

 
https://www.britishcouncil.es/sites/default/files/british-council-guidelines-for-inclusion-and-diversity-in- 
schools.pdf 

https://www.britishcouncil.es/sites/default/files/british-council-guidelines-for-inclusion-and-diversity-in-schools.pdf
https://www.britishcouncil.es/sites/default/files/british-council-guidelines-for-inclusion-and-diversity-in-schools.pdf
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