-The leadership team create a shared vision for a culturally inclusive school.

governors and parents.
-link governor for cultural and ethnic diversity

-On-going consultation and dialogue (on agenda termly at SLT & Governor meetings)
-Distributed leadership for key aspects and shared development amongst staff, learners,
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-Provide a range of learning opportunities for all staff
and governors including participation in processes of

reflective, action research, involvement in debate in staff learning for expectations

meetings and in peer review to improve professional
practice.

-opportunity of staff to reflect on their own attitudes and
understandings

Engaging

-working in partnership with parents D — PRI /
-Formal structures, e.g. Governors include parents from = rer_s .and
migrant communities families
-effective communication with migrant parents and the
school offers support to migrant parents to enable
them to support their children’s learning

-school provides learning opportunities to parents,
including training on inclusion and diversity

-invites parents to contribute to the curriculum.

-understanding of cultural, linguistic and religious diversity is ¥
embedded in the whole school curriculum and developed through
teaching and learning

-extra-curricula activities, e.g. assemblies, festivals, school links and
pupil exchange programmes or Zoom links with contrasting schools
-curriculum to reflect the contribution of different cultures
throughout history to our understanding of the modern world.
-Teaching and learning materials reflect diversity and present
positive role models form different cultures.

-Community languages are offered as part of the curriculum.
-cultural celebration in the curriculum and whole school or class
events e.g. music, food, dance, art & craft, festivals, language, role
models, story-telling, literature, contrasting geographical regions
around the world, ways of life

This model is based on the ‘model of the culturally inclusive school’ by a
number of European countries and the British Council

https://www.britishcouncil.es/sites/default/files/british-council-
guidelines-for-inclusion-and-diversity-in-schools.pdf
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-Use of positive role models from inside the school or from the
wider community from diverse ethnic and cultural backgrounds
-Regular, consistent and comprehensive data monitoring to
develop an accurate view of the progress of pupils from different
thnic and linguistic backgrounds across different subject areas
(to be a specific focus at Pupil Progress Meetings and part of
Assessment report to Governors’ Curriculum and Standards
committee)

-Specific monitoring of interventions for EAL learners
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-a safe learning environment free of bullying and
discrimination in any of its forms including racial
-relationships based behaviour policy

-restorative approaches are employed to engender a respect
based approach to dealing with situations

-mentoring of those who do not show respect

-development of ‘pro-respect’ interventions and programmes
-demonstration by all adults (and wider community role
models) of respect

-celebrate ‘respect’ roles models

-identify and teach what we mean by respect (what it looks
like) throughout the curriculum
https://www.educationworld.com/a_lesson/lesson/lesson329
.shtml

-Wall displays

- School is a welcoming place for pupils and parents
from different ethnic & cultural backgrounds

- Information is available in other languages

ng -Governing body / staff reflects cultural diversity

to -Induction for new learners and their families

cultural including language support, familiarisation with the
diversity new country and education system (e.g. use of a

buddy/mentor system; after-school clubs)

-Cross school partnerships (sharing costs and practice)
-responsive to new policies and initiatives to promote
cultural and ethnic inclusion and diversity
-encourage both teacher and learner led innovation
-special events and experiences days/weeks
-links to wider projects beyond the school (locally and
nationally)

-effective and democratic school councils with real
responsibility and learner voice plays a role in school decision
making (and reflects cultural & ethnic diversity)
-representations to the governing body from pupils of diverse
ethnic and cultural backgrounds (e.g talks to link governor)
-box or other means for pupils to contribute ideas?

-survey / questionnaire for pupils re ethnic & cultural diversity
(ideas but also to assess attitudes & experience)

-capture voice/concerns of new arrivals of ethnic/cultural
backgrounds (including refugees)

See the link below for further information:

https://www.britishcouncil.es/sites/default/files/british-
council-guidelines-for-inclusion-and-diversity-in-schools. pdf
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