
South Shore Academy 
Public Sector Equality Duty 

(PSED) Statement 

 

Approved by:  N Kay 

Last reviewed on: 1/9/2026 

Next Review due by:  1/9/2027 
 

Page 1 
 
 



Our Commitment to Equality 

At South Shore Academy, we are committed to fostering an inclusive environment where 
every member of our school community - pupils, staff, parents, and visitors - is valued, 
respected, and able to achieve their full potential. 

We take our responsibilities under the Equality Act 2010 seriously and are dedicated to 
meeting the Public Sector Equality Duty (PSED), which requires us to: 

1.​ Eliminate discrimination, harassment, and victimisation 
2.​ Advance equality of opportunity between people who share a protected 

characteristic and those who do not 
3.​ Foster good relations between people who share a protected characteristic and those 

who do not 

Protected Characteristics 

The Equality Act 2010 protects people from discrimination based on nine protected 
characteristics: 

●​ Age 
●​ Disability 
●​ Gender reassignment 
●​ Marriage and civil partnership 
●​ Pregnancy and maternity 
●​ Race 
●​ Religion or belief 
●​ Sex 
●​ Sexual orientation 

At South Shore Academy, we are committed to ensuring that no member of our school 
community is discriminated against, harassed, or victimised because of any of these 
characteristics. 
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How We Meet the Public Sector Equality Duty 

1. Eliminating Discrimination 

We work proactively to eliminate discrimination, harassment, and victimisation by: 

●​ Training all staff on equality, diversity, and inclusion, including recognising and 
challenging discriminatory behaviour 

●​ Operating a zero-tolerance approach to bullying, harassment, and discrimination of 
any kind 

●​ Regularly reviewing our policies to ensure they promote equality and do not 
inadvertently discriminate against any group 

●​ Monitoring and addressing any incidents of discrimination, with clear reporting 
procedures for pupils, staff, and parents 

●​ Ensuring our curriculum is inclusive and represents diverse perspectives, cultures, and 
identities 

2. Advancing Equality of Opportunity 

We advance equality of opportunity by: 

●​ Removing barriers to learning for all pupils, including those with special educational 
needs and disabilities (SEND), disadvantaged pupils, and those with protected 
characteristics 

●​ Providing targeted support where needed, such as additional learning support, 
pastoral care, and access arrangements for examinations 

●​ Monitoring pupil progress by protected characteristic to identify and address any 
gaps in attainment or progress 

●​ Ensuring equal access to extracurricular activities, school trips, and enrichment 
opportunities for all pupils 

●​ Promoting inclusive recruitment and employment practices to ensure our staff body 
reflects the diversity of our community 

●​ Making reasonable adjustments for pupils and staff with disabilities to ensure they 
can fully participate in school life 

 

 

 

Page 3 
 
 



3. Fostering Good Relations 

We foster good relations between people who share a protected characteristic and those 
who do not by: 

●​ Celebrating diversity through assemblies, PSHE lessons, and themed events (e.g., Black 
History Month, LGBTQ+ History Month, Disability History Month) 

●​ Promoting mutual respect and understanding through our curriculum, which explores 
different cultures, religions, and identities 

●​ Encouraging pupil voice through our School Council and pupil-led initiatives that 
promote equality and inclusion 

●​ Engaging with parents and the wider community to build strong, respectful 
relationships 

●​ Challenging stereotypes and prejudice through education and open dialogue 

 

Equality Objectives 

We have set the following equality objectives for 2026-2027: 

1.​ Close attainment gaps for disadvantaged pupils and pupils with SEND by 
implementing targeted interventions and high-quality teaching for all. 

2.​ Increase representation and understanding of diverse identities and cultures across 
our curriculum and school community. 

3.​ Ensure all pupils feel safe and included by continuing our zero-tolerance approach to 
bullying and discrimination, with regular monitoring and staff training. 

4.​ Improve accessibility for pupils and staff with disabilities by reviewing and enhancing 
our physical environment and support provision. 

We will review progress towards these objectives annually and report to our Governing Body 
and school community. 
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Equality Analysis and Policy Review 

When developing or reviewing school policies, we conduct an equality analysis to assess the 
potential impact on pupils and staff with protected characteristics. This ensures that equality 
considerations are built into our decision-making processes from the outset. 

We have carefully considered and analysed the impact of our key policies - including our 
SEND Policy, Behaviour Policy, Anti-Bullying Policy, and Admissions Policy - to ensure they 
promote equality and do not inadvertently discriminate. 
 

Accessibility 

We are committed to making South Shore Academy accessible to all pupils, staff, and visitors. 
Our Accessibility Plan (available on our website) sets out how we: 

●​ Improve access to the physical environment (e.g., ramps, lifts, disabled toilets) 
●​ Increase access to the curriculum for pupils with disabilities 
●​ Improve the delivery of information in accessible formats (e.g., large print, braille, visual 

aids) 

We regularly review and update our Accessibility Plan to ensure we continue to meet the 
needs of our school community. 
 

Monitoring and Reporting 

We monitor our progress in meeting the Public Sector Equality Duty by: 

●​ Analysing pupil data (attainment, progress, behaviour, attendance, exclusions) by 
protected characteristic to identify trends and take action 

●​ Conducting staff and pupil surveys to gather feedback on experiences of equality and 
inclusion 

●​ Reviewing incidents of discrimination, bullying, or harassment and taking appropriate 
action 

●​ Reporting annually to our Governing Body on our equality objectives and progress 

 

Page 5 
 
 



How to Raise Concerns 

If you have concerns about discrimination, harassment, or any equality-related issue at South 
Shore Academy, please contact: 

●​ Miss K Lewis (Assistant Headteacher for Inclusion & SEND)​

📞 01253 336500​

📧 karen.lewis@cidari.co.uk 
●​ Mr N Kay (Headteacher)​

📞 01253 336500 

You can also refer to our Complaints Policy (available on our website) for further guidance on 
how to raise concerns. 

 

Further Information 

For more information about our commitment to equality and inclusion, please see: 

●​ SEND Policy 
●​ Accessibility Plan  
●​ Behaviour Policy  
●​ Anti-Bullying Policy 
●​ Admissions Policy  

For information about support available for children and young people with SEND in Blackpool, 
visit the Blackpool SEND Local Offer. 

 

Contact Us 

If you have any questions about our Public Sector Equality Duty Statement or would like to 
discuss how we can better support your child, please contact us: 

South Shore Academy​
📍 St Annes Road, Blackpool, Lancashire, FY4 2AR ​
📞 01253 336500​

📧 admin@ssa.cidari.co.uk 
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This statement will be reviewed annually and updated as necessary to reflect changes in 
legislation, guidance, and our school community's needs. 
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