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   COMMUNITY PRIMARY SCHOOL

A truly shared vision that has been developed with pupils, staff, parents, governors and  the community to benefit not only those of us that are directly associated with the school but to the benefit wider community.

OUR VISION
Spring Hill is a welcoming, inclusive school, where everyone is valued in a safe, caring, happy and healthy environment. 

Our school is a place of excellence, where learners thrive and succeed within a positive ‘can-do’ culture. 

We empower learners with the confidence to be independent and instil in them ambition and a life-long love of learning. 

 As a learning hub of our diverse community, we welcome all members on our learning journey.

We are committed to equipping our children with the knowledge and skills to enable them to contribute as positive and successful citizens in the local, national, and global community. 

Collectively, we firmly believe that: respect, honesty, loyalty, equality, fairness, hard-work, perseverance, commitment, co-operation and professionalism should be lived out by each and every member of our school community.

[image: image3.jpg]schoo[
achievement award

Department for Education and Employment





[image: image4.jpg]school
achievement award

department for education and skills

2002






	[image: image5.jpg]Healthy School







Named personnel with designated responsibility for Safeguarding

	Academic year
	Designated Senior person
	Deputy Designated Senior person
	Nominated Governor
	Chair of Governors

	2012-13

	Miss Grimshaw
	Mrs Trickett
	Chair
	Mrs Yousf

	2013-14


	Miss Grimshaw
	Mrs Trickett
	Chair
	Mrs Yousf

	
	
	
	
	

	
	
	
	
	


CONTENTS

Introduction


School Commitment


Providing a Safe and Supportive Environment

1.
Safer Recruitment and Selection

2.
Safe Practice

3.
Safeguarding Information for Pupils

4.
Partnership with Parents

5.
Partnership with Others

6.
School Training and Staff Induction

7.
Support, Advice and Guidance for Staff

8.
Related School Policies (inc. Children Missing from Education)
9.
 The design of the curriculum
10.
Pupil Information
11. 
Site security
12.
Roles and Responsibilities:


Governing Body


Headteacher


Designated Senior Person


All Staff and Volunteers

Identifying Children who are suffering or likely to suffer Significant Harm


Definitions

INTRODUCTION

This policy applies to all adults, including volunteers, working in or on behalf of the school.

‘Everyone working in or for our school service shares an objective to help keep children and young people safe by contributing to:

· providing a safe environment for children and young people to learn and develop in our school setting, and

· identifying children and young people who are suffering or likely to suffer significant harm, and taking appropriate action with the aim of making sure they are kept safe both at home and in our school setting’
 SCHOOL COMMITMENT

Spring Hill Community Primary school is committed to Safeguarding and Promoting the Welfare of all of its pupils. Each pupil’s welfare is of paramount importance. We recognise that some children may be especially vulnerable to abuse.  We recognise that children who are abused or neglected may find it difficult to develop a sense of self worth and to view the world in a positive way. Whilst at school, their behaviour may be challenging. We recognise that some children who have experienced abuse may harm others. We will always take a considered and sensitive approach in order that we can support all of our pupils.

[image: image2.emf]Duty to 

Safeguard

&

Promote 

Welfare

Child protection ICT / E-safety

Managing 

Allegations

School Security

& Physical 

Environment

Staff Conduct

Anti-Bullying

PSHE 

& Curriculum

Extended 

Services

Behaviour 

Management

Whistle-blowing

Safe Recruitment

& Selection

Attendance

admissions

exclusions

SEN and LAC

Safeguarding in Organisations

C


This slide has been copied from the Lancashire Safeguarding  Training Notes for Trainers

PROVIDING A SAFE AND SUPPORTIVE ENVIRONMENT  

1.  Safer Recruitment and Selection

The school pays full regard to current DCSF guidance ‘Safeguarding Children and Safer Recruitment in Education’ Jan 2007. We ensure that all appropriate measures are applied in relation to everyone who works in the school who is likely to be perceived by the children as a safe and trustworthy adult including e.g. volunteers and staff employed by contractors. Safer recruitment practice includes scrutinising applicants, verifying identity and academic or vocational qualifications, obtaining professional references, checking previous employment history and ensuring that a candidate has the health and physical capacity for the job. It also includes undertaking interviews and, where appropriate, undertaking List 99 and Criminal Records Bureau checks.

In line with statutory changes, underpinned by regulations, the following will apply:

· a CRB Enhanced Disclosure is obtained for all new appointments to our school’s workforce through staffing personnel and payroll.
· this school is committed to keep an up to date single central record detailing a range of checks carried out on our staff – a copy is also held at the Personnel and Payroll County Hall, Preston, Lancashire
· all new appointments to our school workforce who have lived outside the UK will be subject to additional checks as appropriate
· our school ensures that supply staff have undergone the necessary checks and will be made aware of this policy
· those providing services to school, in school time, are required to provide evidence of CRB checks having been made.
· identity checks must be carried out on all appointments to our school workforce before the appointment is made, in partnership with the LA
Miss Grimshaw (Headteacher) has undertaken the National College for School Leadership Safe Recruitment training (www.ncsl.org.uk).
Mrs Renshaw (Community Governor) and Mrs Dimambro (parent Governor) and have attended the Lancashire Safer Recruitment training.
One of the above will be involved in all staff and volunteer appointments and arrangements (including, where appropriate, contracted services).

2.   Safe Practice

Our school will comply with the current Safe Practice guidance to be found in Lancashire Safeguarding Procedures available on the Portal.
Safe working practice ensures that pupils are safe and that all staff:

· are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions; 

· work in an open and transparent way; 
· work with other colleagues where possible in situations open to question

· discuss and/or take advice from school management over any incident which may give rise to concern;

· record any incidents or decisions made;

· apply the same professional standards regardless of gender or sexuality; 
· be aware of confidentiality policy

· are aware that breaches of the law and other professional guidelines could result in criminal or disciplinary action being taken against them.

3.   Safeguarding Information for pupils

All pupils in our school are aware of a number of staff who they can talk to.  The school is committed to ensuring that pupils are aware of behaviour towards them that is not acceptable and how they can keep themselves safe.  We inform pupils of whom they might talk to, both in and out of school, their right to be listened to and heard and what steps can be taken to protect them from harm. P.S.H.E. and SEAL materials we use to help pupils learn how to keep safe are (see Appendix 3): 
 Pupils have access to a worry box where they can post their concerns if they wish. This may be anonymous. Key stage leaders respond to this.
4.   Partnership with Parents 
The school shares a purpose with parents to educate and keep children safe from harm and to have their welfare promoted. 
 School provides advice and support for parents if required which may include referring to more appropriate agencies for support .
We are committed to working with parents positively, openly and honestly. We ensure that all parents are treated with respect, dignity and courtesy. We respect parents’ rights to privacy and confidentiality and will not share sensitive information unless we have permission or it is necessary to do so in order to protect a child.

Spring Hill C.P. School will share with parents any concerns we may have about their child unless to do so may place a child at risk of harm (see 3 Action by Senior Designated Person) 
We encourage parents to discuss any concerns they may have with any member of staff with whom they feel comfortable. The staff member will then ensure it is dealt with appropriately and shared with the relevant senior member of staff if necessary.  
We make parents aware of our policy and approach through

- written and verbal communication (including newsletters, parents meetings and brochure)

-by making parents feel able to talk with members of staff
-staff being available to parents after school without appointment as often as possible

-by the head and senior staff being available when needed whenever that is possible

The school offer training for parents about e safety, and distributes information about safe internet use

There are a range of information leaflets available to parents in the Office reception area.

5.   Partnerships with others

Our school recognises that it is essential to establish positive and effective working relationships with other agencies who are partners in the Lancashire Safeguarding Children Board. Spring Hill school liases with the LA, Children’s Integrated services CAMHS, Police, Health, District Council, Young Carers, NSPCC, National Youth Advocacy Service, PACT Surestart , and Children’s Fund, Fire service etc to promote a safe and supportive environment . There is a joint responsibility on all these agencies to share information to ensure the safeguarding of all children.
Liaison with feeder Nurseries and our High schools is important to forward information and maintain continuity of care.
6.   School Training and Staff Induction

The school’s senior member of staff with designated responsibility for child protection undertakes basic child protection training and training in inter–agency working, (that is provided by the Lancashire Safeguarding Children Board and refresher training at 2 yearly intervals. 
The Headteacher and all other school staff, including non teaching staff, undertake appropriate induction training to equip them to carry out their responsibilities for child protection effectively, which is kept up to date by refresher training at 3 yearly intervals.

All staff (including temporary staff and volunteers) have access to the school’s Child Protection policy, Care and Control of Children policy and Positive Behaviour Management policy and are informed of the school’s child protection arrangements on induction.

7.   Support, Advice and Guidance for Staff 
Staff will be supported by school, LA and professional associations. 

The designated senior person for Safeguarding/Child Protection will be supported the L.A., school adviser, and is able to access advice and contact numbers through the Portal. Advice is available from Children’s Integrated Services the Police PPA Team and the Minorities Team. HARV provide support in cases of Domestic violence 
8.  Related School Policies 
 ‘…..safeguarding covers more than the contribution made to child protection in relation to individual children.  It also encompasses issues such as pupil health and safety and bullying……and a range of other issues, for example, arrangements for meeting the medical needs of children ….providing first aid, school security, drugs and substance misuse, positive behaviour etc.  There may also be other safeguarding issues that are specific to the local area or population’ 

Safeguarding Children and Safer Recruitment in Education DfES 2007 

The following policies are relevant to safeguarding. They are available in school and provide more comprehensive detail.

Children Missing from Education
Contact is made with families on the first day a child is absent and reason has not been received.

The school follows the LA procedures “Children Who May Be Missing/Lost From Education ”. When school has made the usual enquiries cases are referred  to the Children Missing Education Officer CME 01254 220690 This is followed up with a CME2 form sent to The Education Office, Union Street.
In the event of a missing child who is not traced within 15 days the school sends a Common Transfer File to the S2S (missing pupils) database 

If children have been granted leave and do not return when expected the school makes the usual enquiries and if not satisfied reports the child to  
Children Missing Education Officer CME 01254 220690 This is followed up with a CME2 form sent to The Education Office, Union Street.
Confidentiality 

School has regard to “Information Sharing: Practitioner’s guide” HM Government, 2006 www.ecm.gov.uk/deliveringservices/informationsharing 

“Where there is a concern that the child may be suffering or is at risk of suffering significant harm, the child’s safety and welfare must be the overriding consideration. “

The School has clear and explicit confidentiality policy.

The school policy indicates:

a) When information must be shared with police and Social Care where the child/young person is / may be at risk of significant harm

b) When the pupil’s and/or parent’s confidentiality must not be breached 
c) That information is shared on a need to know basis
Health and safety policy
 The Governor with responsibility for Health and Safety is Mr. Sodagar.

The school has a health and safety policy, which is monitored each term by the governor responsible for Health and Safety, during his termly visit. A copy of this policy is available. 

Any concerns from staff are reported to the Headteacher, Governor with responsibility for Health and safety, site superviser or the office (who will notify the Headteacher)
It is logged in the ‘Hazard Reporting, Maintenance and Health and Safety’  book in the office and remedial action is subsequently taken and logged.

 

At least once each year there is a fire drill that practices efficient evacuation from the buildings. The school conducts an annual Fire Risk Assessment.

 

There is also a critical incidents plan that details what staff and parents should do in the case of emergencies.

 

In addition to the Health and Safety Policy there are policies regarding Food and Drink and Food and Hygiene. These determine safe practices in school and the Kitchen/ Dining Room.

 

First Aid
Mrs. Riley maintains first aid boxes and logs First Aid Training.

 

In school there are always trained members of staff who oversee first aid. There are a number of first aid kits situated around school. When a child is poorly, or has suffered an accident in school or on the playground there is a protocol for staff to follow:

· A trained first aider is consulted 

· The incident is logged in the accident book 

· For head injuries a Head Bump letter and a wrist band are issued by the office
· If there is any doubt at all a parent is contacted. 

 

The Spring Hill policy is that members of staff will not give medicines at all. In the case of a pupil needing medication during the day parents are welcome to come into school to administer correct dosages. For the majority of medicines a dose before and after school is perfectly adequate. Naturally the parents should consult doctors before giving any form of medication.

For children who have a regular medical need a care plan is drawn up with parents, school nurse SENCO, class teacher, and Teaching Assistant. This involves consulting with the pupil where it is appropriate.

 

For matters of an intimate nature staff are informed to deal with a child with utmost sensitivity and always to seek guidance from the Headteacher or Deputy. In almost all situations the parents will be asked to come into school immediately so that they are part of the decision making process for such matters. In rare circumstances the school nurse will be contacted as a matter of utmost urgency before the parent.
Attendance and punctuality
 

Excellent attendance is expected of all children, but when children are unwell parents are expected to confirm absence by telephone immediately. If there is no notification school has a policy of phoning home on the first day of absence to ascertain each child’s whereabouts. 

 

The school works closely with the Local Education Authority’s Welfare officer whenever a child’s attendance and punctuality causes concern. Attendance rates are reported each term to the LEA, annually to the government and to all parents. Positive measures are in place to encourage children to attend regularly and punctually and the school is aware of its right to take legal action against parents who do not ensure good attendance and punctuality.
Internet Safety
 

Children should be encouraged to use the internet as much as is possible, but at all times in a safe way. Parents are asked each year if they agree to their child using the internet. Pupils are never left unattended whilst using computers and teachers ensure that this does not happen. If teachers know of misuse, either by a teacher or child the issue should be reported to the Headteacher without delay.

 

Children know how to report materials which they may access which they find inappropriate or are uncomfortable with.

As Child Protection Officer the Headteacher has overall responsibility for internet safety. She is reliant on advice from the ICT Technician, Mrs Brunskill who is the internet and email manager for school. 

 
Equal opportunities
Equal opportunities is central to the school ethos
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Behaviour policy
 

Good behaviour is essential in any community and at Spring Hill we have high expectations for this. A policy entitled Positive Behaviour Management  is included in the Class Handbook detailing the rewards and sanctions available to staff. Although the emphasis is always on the positive there are also times when children have to be disciplined in order to maintain the safety and security of all children.

 

There are numerous rewards available to children:

· Stickers 

· Showing another teacher good work 

· Team Points 

· Certificates 

· Trophies 
 

But the sanctions range from:

· A telling off 

· Being removed from the class 

· Loss of playtime 
· Loss of Golden Time
· Reporting to a senior member of staff 

· A letter home 

· Exclusion 

 

Staff are discouraged from handling children, but when they deem it is safest to do so guidance has been given on safe methods of restraining a child so that they do not harm either themselves or others.

 
Anti Bullying Policy
 

The Spring Hill definition of bullying is: “A pupil is being bullied, or picked on, when another pupil or group of pupils say nasty things to him or her.  It is also bullying when a pupil is hit, kicked, threatened, locked inside a room, sent nasty notes, when no-one ever talks to them and things like that.  

These things can happen frequently and it is difficult for the pupil being bullied to defend him or herself.  It is also bullying when a pupil is teased repeatedly in a nasty way, frequently and over a period of time.

However if two pupils of equal power and strength have the occasional fight or quarrel, this is not bullying.

 

The school’s response to this is unequivocal. 

 

Adults are informed immediately and action will take place. 
 
Children are told that silence is the bully’s best friend. Although bullying in this school is rare the school always acts swiftly with a process of investigation, communication and action. Bullies will not be tolerated. 

 

There is a more detailed Anti-bullying Policy that is available from the school office at 24 hours notice.

 

 

Race Equality
 
A Race equality Policy exists and the school has been awarded the Race Equality Charter Mark
At Spring Hill pupils will be prepared for an ethnically diverse society. The school works hard to promote racial equality and harmony by preventing and challenging racism.

 

“If anyone ever feels unjustly treated then the school welcomes and values a response. It is in working together that we will make Spring Hill even better.”

 

Racism is tackled throughout school in a wide variety of ways. Specifically  RE  PSHE SEAL  and assemblies are used as vehicles to promote the messages relating to the issues.

The children take part in discussions designed to raise awareness and address prejudices. Visitors from many different ethnic backgrounds and cultures are invited to share skills, knowledge and expertise with the pupils.  The children also take part in school linking projects with another local Primary school and with children from the Bethany Project.
 
 
Photographing and videoing
 

There has been a lot of controversy recently about adults photographing and filming young people. The concerns are genuine, however at Spring Hill we have taken a sensible, balanced approach, which allows parents to photograph and file providing they follow certain guidelines:

 

· Parents consent to school taking photographs by signing a permission slip at Parents’ Evening or upon entry to school. School photographs that are for use outside of school are anonymous unless specific permission has been received from parents. 

· Parents taking photographs/video speak with the headteacher beforehand and advice is given with regard to the limitations and the use of the photographs at a later date. 

Data Protection
All guidance on data protection is acted upon.

Names and addresses of staff or pupils are not disclosed to unauthorized persons.

Information on pupils is kept securely

Confidentiality is maintained.

Registers are only distributed and collected by staff members.
Whistleblowing

 

If members of staff ever have any concerns about people working, paid or unpaid, they have a professional duty to inform the management accordingly. This can be done in writing or verbally but staff should be prepared to discuss issues in the confidence that any such matter will be dealt with sensitively and with the necessary degree of confidentiality. The school follows the policy on Whistleblowing. A copy of this is available in school
Educational Visits

We follow the guidance set out by L.A. Miss Grimshaw s the Educational Visits co-ordinator.
Detailed planning and a comprehensive risk assessment are submitted to the EVC and EV Governor according to a strict time scale, prior to any visit.

The Governors do not currently authorise any residential visits.

Clubs and Sports Events

Children attending extra curricular clubs and activities only do so with written parental permission.
Details of the clubs, times and arrangements are given in the letter home to parents.

Transport is provided either by coach or using authorised staff cars.

Parents do not transport pupils, other than their own children.

9. The Design of the Curriculum
The curriculum deals with safeguarding in two ways. Firstly, the curriculum, in subjects such as Personal, Social and Health Education and SEAL discusses relevant issues with the children. Topics include such themes as Drugs, Sex and Relationships Safety in the Home E safety and Stranger Danger. Children are encouraged to explore and discuss these issues. 
 

Secondly, the curriculum is designed so that safety issues within the subject are discussed and safe practices taught, such as using equipment properly in PE and Design and Technology. At all times there has to be appropriate staffing levels and when the curriculum is taken out of school appropriate and agreed pupil/adult ratios are maintained. 

Detailed planning and risk assessment takes place for all off site visits and this is submitted to the Governor responsible for Educational visits, according to a strict timescale.

 

Visiting speakers, with correct clearance are always welcome into school so that can share their specialist knowledge with the children.

 

10. Pupil Information

Our school will endeavour to keep up to date and accurate information in order to keep children safe and provide appropriate care for them, the school requires accurate and up to date information regarding:

· names and contact details of persons with whom the child normally lives 

· names and contact details of all persons with parental responsibility (if different from above)

· emergency contact details (if different from above)

· details of any persons authorised to collect the child from school (if different from above)

· any relevant court orders in place including those which affect any person’s access to the child (e.g. Residence Order, Contact Order, Care Order, Injunctions etc.) 

· if the child is or has been on the Child Protection Register or subject to a care plan
· name and contact detail of G.P.

· any other factors which may impact on the safety and welfare of the child 

The school will collate, store and agree access to this information through the headteacher.
11. Site security
 
Spring Hill provides a secure site, which is controlled by precise management directives, but the site is only as secure as the people who use it. Therefore all people on the site have to adhere to the rules, which govern it. Laxity can cause potential problems to safeguarding. Therefore:

 

Most gates are locked except at the start and end of each day.

Doors are closed and only able to be opened from inside to prevent intrusion but to facilitate smooth exits.

Visitors, volunteers and students must only enter through the main entrance and after signing in at the office window, and are expected to wear the identification badges issued.

Children will only be allowed home with adults with parental responsibility or confirmed permission.

Empty classrooms should have closed windows.

Children should never be allowed to leave school alone during school hours, and if so they are collected by an adult.  The office are notified.
 

Should a child leave the school premises without permission then staff have been informed never to chase after a child, but rather to report immediately to the office. Then parents and police will be informed of the circumstances.

School crossing patrols are available on Willows Lane and Exchange Street before and after school at set times.

12. Roles and Responsibilities

Our Governing Body will ensure that:

· the school has a child protection policy and procedures in place that are in accordance with local authority guidance and locally agreed inter-agency procedures, and the policy is made available to parents on request; 
· the school operates safe recruitment procedures and makes sure that all appropriate checks are carried out on staff and volunteers who work with children;
· the school has procedures for dealing with allegations of abuse against staff and volunteers that comply with guidance from the local authority and locally agreed inter-agency procedures;
· a senior member of the school’s leadership team is designated to take lead responsibility for child protection (and deputy);
· staff undertake appropriate child protection training;
· they remedy, without delay, any deficiencies or weaknesses regarding child protection arrangements; 
· a governor is nominated to be responsible for liaising with the LA and /or partner agencies in the event of allegations of abuse being made against the head teacher 
· where services or activities are provided on the school premises by another body, the body concerned has appropriate policies and procedures in place in regard to safeguarding children and child protection and liaises with the school on these matters where appropriate.
· they review their policies and procedures annually and provide information to the LA about them and about how the above duties have been discharged.
The Headteacher will ensure that:

· the policies and procedures adopted by the Governing Body or Proprietor are fully implemented, and followed by all staff;

· sufficient resources and time are allocated to enable the designated person and other staff to discharge their responsibilities; and

· all staff and volunteers feel able to raise concerns about poor or unsafe practice in regard to children, and such concerns are addressed sensitively and effectively in a timely manner in accordance with agreed whistle blowing policies. 

Senior Member of Staff with Designated Responsibility for Child Protection will:
Referrals

· refer cases of suspected abuse or allegations to the relevant investigating agencies;
· act as a source of support , advice and expertise within the educational establishment;
· liaise with the headteacher to inform him/her of any issues and ongoing investigations and ensure there is always cover for this role.
· use the CAF process as appropriate
  Training

· recognise how to identify signs of abuse and when it is appropriate to make a referral;
· have a working knowledge of how Lancashire Safeguarding Children Board operate, the conduct of a child protection case conference and be able to attend and contribute to these;

· ensure that all staff have access to and understand the school’s child protection policy; 
· ensure that all staff have induction training; 
· keep detailed accurate secure written records and/or concerns
· obtain access to resources and attend any relevant or refresher training courses at least every two years.

 Raising Awareness

· ensure the child protection policy is updated and reviewed annually and work with the Governing Body regarding this;
· ensure parents are made aware of the child protection policy which alerts them to the fact that referrals may be made and the role of the establishment in this to avoid conflict later;
· where a child leaves the establishment, ensure the child protection file is copied for the new establishment asap and transferred to the new school separately from the main pupil file. If a child goes missing or leaves to be educated at home, then the child protection file should be copied and the copy forwarded to the Education Social Work Service.
· where the parents inform school that they wish to 'parentally educate' their child, the ESW Service endeavours to undertake a home visit to discuss this with the parents and the information is then passed to EARS service who monitors ' Parentally Educated Children' (PECS).

All staff and volunteers will:
· fully comply with the school’s policies and procedures
· attend appropriate training
· inform the designated person of any concerns
IDENTIFYING CHILDREN AND YOUNG PEOPLE WHO MAY BE SUFFERING SIGNIFICANT HARM
Teachers and other adults in school are well placed to observe any physical, emotional or behavioural signs which indicate that a child may be suffering significant harm. The relationships between staff, pupils, parents and the public which foster respect, confidence and trust can lead to disclosures of abuse, and/or school staff being alerted to concerns. 

Definitions

As in the Children Acts 1989 and 2004, a child is anyone who has not yet reached his/her 18th birthday.

Harm means ill-treatment or impairment of health and development, including, for example, impairment suffered from seeing or hearing the ill-treatment of another; Development means physical, intellectual, emotional, social or behavioural development; Health includes physical and mental health; Ill-treatment includes sexual abuse and other forms of ill-treatment which are not physical. 

Abuse and Neglect are forms of maltreatment. Somebody may abuse or neglect a child by inflicting harm or failing to act to prevent harm. Children may be abused in a family or in an institutional or community setting; by those known to them, or, more rarely, by a stranger. They may be abused by an adult or adults or another child or children.  

Physical Abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates the symptoms of or deliberately induces illness in a child.

Sexual Abuse involves forcing or enticing a child or young person to take part in sexual activities, including prostitution, whether or not the child is aware of what is happening. The activities may involve physical contact, including penetrative (e.g. rape, buggery or oral sex) or non-penetrative acts. They may include non-contact activities, such as involving children in looking at, or in the production of, sexual online images, watching sexual activities, or encouraging children to behave in sexually inappropriate ways.
Emotional Abuse is the persistent emotional maltreatment of a child such as to cause severe and persistent adverse effects on the child’s emotional development. It may involve conveying to children that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another person. It may feature age or developmentally inappropriate expectations being imposed on children. These may include interactions that are beyond the child’s developmental capability, as well as overprotection and limitation of exploration and learning, or preventing the child participating in normal social interaction. It may involve seeing or hearing the ill treatment of another. It may involve serious bullying causing children frequently to feel frightened or in danger, or the exploitation or corruption of children. Some level of emotional abuse is involved in all types of maltreatment of a child, though it may occur alone.

         Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious impairment of the child’s health or development. Neglect may occur during pregnancy as a result of maternal substance abuse. Once a child is born, neglect may involve a parent or carer failing to:
· provide adequate food and clothing, shelter (including exclusion from home or abandonment)
· protect a child from physical and emotional harm or danger
· ensure adequate supervision (including the use of inadequate caretakers)
· ensure access to appropriate medical care or treatment.

It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs.
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Safeguarding Policy for Spring Hill 


Revised Dec 2012





The school’s aim


... is to maximise our children’s life choices by promoting academic and social development.  We promote an inclusive rather than exclusive outlook.  Children are encouraged to participate in activities irrespective of race, religion, colour, sex or ability.  


To enable children to do this we look carefully at the opportunities offered in school to ensure that we can fulfill our aim, within and beyond the National Curriculum.


We have high expectations of the children in terms of academic achievement, social development, standards of behaviour and conduct.


The school motto is…


Care,   Consideration, Co-operation,  Accomplishment
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WHAT DOES ‘SAFEGUARDING’ LOOK LIKE?

Child protection is an integral part of ‘safeguarding and promoting welfare’. However, the new safeguarding and ECM agendas require us all to think more pro-actively, what do we do to prevent and promote as well as to protect (which is often reactive)?

The slide shows some of the key areas which are integral parts of safeguarding and promoting welfare in and for schools and education settings

It is imperative that we make links, in terms of policy, procedure and practice, between these key areas and that we are clear about how effective our practice and systems are

The agenda is broad and we are all under pressure to ensure that children achieve academically because those remain the key benchmarks against which schools are deemed to be good or no. 

Resources are finite and we only have so much time to and so many staff to go around; that is a reality. However, 

 how much is a child who is  being abused or neglected likely to learn and/or achieve academically? If we don’t get that bit right, not only do we do children an enormous disservice and fail them, we will actually find ourselves using precious resources inefficiently too because those children who are not safe, who are socially isolated or excluded or who are being abused will take up vast amounts of our time and resources and will present major challenges day to day. For some children that is the tragic reality because things have already occurred which were beyond our control – we will work with those children to support them and to promote resilience, to enable them to move on (school continues to provide the most readily identifiable ‘escape route’ for those children. However,  

we need to make best use of the preventative skills, services and resources at our disposal in order to try and minimise the amount of time and effort we spend playing ‘catch up’

NEXT SLIDE – who is the DSP and what is their role
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