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OUR VISION
Spring Hill is a welcoming, inclusive school, where everyone is valued in a safe, caring, happy and healthy environment.

Our school is a place of excellence, where learners thrive and succeed within a positive ‘can-do’ culture.

We empower learners with the confidence to be independent and instil in them ambition and a life-long love of learning.

As a learning hub of our diverse community, we welcome all members on our learning   journey.

We are committed to equipping our children with the knowledge and skills to enable them to contribute as positive and successful citizens in the local, national, and global community.

Collectively, we firmly believe that: respect, honesty, loyalty, equality, fairness, hard-work, perseverance, commitment, co-operation and professionalism should be lived out by each and every member of our school  community.
A truly shared vision that has been developed with pupils, staff, parents, governors and  the community to benefit not only those of us that are directly associated with the school but to the benefit wider community.
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SPRING HILL SCHOOL ANTI-BULLYING POLICY  updated July '13
Spring Hill school operates an inclusion policy underpinned by the school policy EDUCATION FOR ALL.  It is the intention of the Governing body and the staff of the school that ‘Bullying’ in its many forms should not impinge on this policy or the rights of the children to have full access to the school and the curriculum.

DEFINITION from the DFeS publication BULLYING: DON’T SUFFER IN SILENCE

“A pupil is being bullied, or picked on, when another pupil or group of pupils say nasty things to him or her.  It is also bullying when a pupil is hit, kicked, threatened, locked inside a room, sent nasty notes, when no-one ever talks to them and things like that.  

These things can happen frequently and it is difficult for the pupil being bullied to defend him or herself.  It is also bullying when a pupil is teased repeatedly in a nasty way, frequently and over a period of time.

However if two pupils of equal power and strength have the occasional fight or quarrel, this is not bullying.

AIMS AND OBJECTIVES 

· Bullying is wrong and damages individual children. We therefore do all we can to prevent it, by developing a school ethos in which bullying is regarded as unacceptable.

· We aim, as a school, to produce a safe and secure environment where all pupils can learn without anxiety.

· This policy aims to produce a consistent school response to any bullying incidents that may occur.

· We aim to make all those connected with the school aware of our opposition to bullying, and we make clear each person’s responsibilities with regard to the eradication of bullying in our school.
MINIMISING THE OPPORTUNITIES FOR BULLYING

All measures possible are taken to minimise the opportunities for bullying

· A high pupil/staff ration is employed both in class and in the playground.

· Staff is always vigilant and available to talk if children need to express concerns.

· PSHE lesson address the issues of care and consideration for others.

· Circle time addresses specific issues relating to bullying.

· Assemblies provide opportunities to reinforce the anti-bulling message, and also explore related topics  

· The Cyber Bullying policy explains how to safeguard children and the procedures for helping children to protect themselves. It is used in conjunction with procedures for dealing with bullying outlined below. 

INCIDENTS OF BULLYING 

Incidents of bullying are taken very seriously by staff and if a child, parent, guardian or friend of a child expresses concerns about a pupil being bullied the following steps are taken.

1. A member of staff will listen carefully to their concerns.

2. An agreement will be reached with those concerned, as to whether the incident or incidents        constitute bullying as defined above.

TACKLING INCIDENTS OF BULLYING
The procedure, which follows the identification of incidents of bullying, will include some or all of the following strategies as are deemed necessary
· Counseling and support for the victim of the bullying, and punishment for the child who has carried out the bullying will always be carried out.
· Victim(s) and perpetrator(s) will be involved in discussion either separately or together

· We spend time talking to the child who has bullied: we explain why the action of the child was wrong, and we endeavor to help the child change their behaviour in future. Sanctions will be imposed.

· Parents may be notified 

· Happy playtime books and home school diaries may be established.

· Those involved may be included in additional circle time activities

· The situation will be monitored. 

· Pupils concerned will be regularly consulted on whether the bullying has ceased 

· Parents will be contacted for updates on the situation for as long as is deemed necessary. 

· In extreme cases expert counselling may be sought.

 If a child is repeatedly involved in bullying other children, we inform the head teacher and the special needs co-ordinator. We then invite the child’s parents into the school to discuss the situation. In more extreme cases, for example where these initial discussions have proven ineffective, the head teacher may contact external support agencies such as the social services.
ROLES AND RESPONSIBILITIES
Everyone associated with the school has a role to play in helping to eradicate the incidence of bullying.

The role of governors

The governing body supports the head teacher in all attempts to eliminate bullying from our school. This policy statement makes it very clear that the governing body does not allow bullying to take place in our school, and that any incidents of bullying that do occur are taken very seriously and dealt with appropriately.

The governing body monitors the incidents of bullying that occur, and reviews the effectiveness of the school policy regularly. The governors require the head teacher to keep accurate records of all incidents of bullying and to report to the governors on request about the effectiveness of school anti-bullying strategies.

The governing body responds within ten days to any request from a parent to investigate incidents of bullying. In all cases, the governing body notifies the head teacher and asks him/her to conduct an investigation into the case and to report back to a representative of the governing body.

  The role of the Head Teacher 
The head teacher takes responsibility for the implementation of the school anti-bullying strategy and ensures that all staff (both teaching and non-teaching) are aware of the school policy and know how to deal with incidents of bullying. 

The head teacher reports to the governing body about the effectiveness of the anti-bullying policy on request. 

The head teacher ensures that all children know that bullying is wrong, and that it is unacceptable behaviour in this school. The head teacher draws the attention of children to this fact at suitable moments

The head teacher sets the school climate of mutual support and praise for success, so making bullying less likely. When children feel they are important and belong to a friendly and welcoming school, bullying is far less likely to be part of their behaviour.

The role of staff in school

Staff in our school take all forms of bullying seriously, and intervene to prevent incidents from taking place. They keep their own records of all incidents that happen in class and those that they are aware of in the school.

If staff witnesses an act of bullying, they do all they can to support the child who is being bullied. If a child is being bullied over a period of time, then, after consultation with the head teacher, the matter is discussed with the child’s parents. 

We keep an anti-bullying logbook in the headteacher’s room where we record all incidents of bullying that occur outside lesson time, either near the school or on the children’s way home or to school. If any adult witnesses an act of bullying, they should record the event in the logbook.

If staff become aware of any bullying taking place between members of a class the issue is dealt with immediately. 

Staff routinely attends training, which enables them to become equipped to deal with incidents of bullying and behaviour management.

Staff attempts to support all children in class in the playground and around school.   We aim for a climate of trust and respect for all.  By praising, rewarding and celebrating the success of all children, we aim to prevent incidents of bullying.

The role of parents

Parents, who are concerned that their child might be being bullied, or who suspect that their child may be the perpetrator of bullying, should contact their child’s class teacher immediately. 

Parents have a responsibility to support the school’s anti-bullying policy and to actively encourage their child to be a positive member of the school.
The role of pupils

To understand what bullying is.

To report any incidents of bullying they become aware of.

To talk to someone if they are bullied. 

MONITORING AND REVIEW

This policy is monitored on a day-to-day basis by the Head Teacher, who reports to governors about the effectiveness of the policy on request.

This anti-bullying policy is the governors’ responsibility and they review its effectiveness annually. They do this by examining the school’s anti-bullying logbook, and by discussion with the Head Teacher. Any incidents will be reported to the Governors in the Head Teacher’s Report to Governors
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