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Head Teacher:									
M.Elliott (B.Ed. Hons, NPQH)
Chantry Road
Moseley
Birmingham B13 8DW
Telephone: 0121 464 5868
Email:         enquiry@stjonmon.bham.sch.uk
Website:     www.stjonmon.bham.sch.uk
Twitter:       @SSJohnMonicas 


Dear Parents/Carers, 

Governor's Annual Statement and Impact Report 2025-2026
 
The SS John and Monica Catholic Primary School Governing Body, in collaboration with the Government, the Archdiocese of Birmingham, and the Birmingham Local Authority, strives to fulfil its role. We believe that working together can create the best environment for our children. Your involvement as parents and carers is crucial in this endeavour. 

First and foremost, it is essential to recognise that the governors' role is strategic, serving as a “critical friend” to the head teacher and the school leadership team, who are responsible for the day-to-day operational management of the school. After reviewing how the school operates, the governors have developed a profound respect for all staff. The amount of effort, care for our children, and “going the extra mile” we see regularly from all our staff is truly commendable. It is not only evident in the school's academic progress, but also in all the clubs and other activities, which demonstrate the broad and fulfilling education our children benefit from in our school. We would like to take this opportunity to express our heartfelt gratitude to all our staff for the level of effort and care they all contribute.

 
School Improvement Plan (SIP) 
 
Governors collaborate closely with the head teacher and senior management to write and monitor the School Improvement Plan. This plan, which sets aims for the forthcoming year, is not a solitary effort but a collective one. The current SIP is based on priorities identified from data, school self-evaluation and Ofsted priorities. It is a testament to our shared commitment to the school's improvement. The SIP is set out with clear aims, the key tasks that will be completed to achieve these aims, and the success criteria for measuring outcomes. The SIP is monitored and reviewed termly, with an evaluation overview being completed and presented to governors alongside the HT report.
 
The 2025-26 targets of the school improvement plan are:

 Key Priority Area 1: To be part of the Archdiocese of Birmingham’s pilot group to trial the new Religious Education Directory (RED) Curriculum, ensuring that all staff are trained and confident to deliver the curriculum and that there is strong progression and coherence in RE across all years.

Key Priority Area 2:To maintain and raise standards in core subjects, meet all pupils' diverse needs while simultaneously challenging them to achieve high attainment and ensuring at least good progress for each pupil.

Key Priority Area 3: To embed the Literacy Counts ‘Immerse, Analyse, Plan, Write’ model across the school to increase the number of pupils 

producing fluent, purposeful, and high-quality writing


Key Priority Area 4: To establish and sustain a school-wide culture where oracy is a fundamental pillar of teaching and learning, ensuring that every pupil develops the confidence, articulation, and critical thinking skills necessary to communicate effectively in all areas of the curriculum and beyond

Key Priority Area 5: To improve pupils’ mathematical fact fluency to support rapid recall, reasoning, and problem-solving across all strands of mathematics.

Governor visits 

The governors visit the school as part of their monitoring of the SIP and specific issues, and these are considered a valuable opportunity for governors to work closely with staff members across the board. Link governors follow a cycle that outlines the monitoring activities they will undertake with the staff leader. Guidance regarding the roles and responsibilities of statutory link governors is provided to relevant governors, and regular training is available to upskill our team.

Examples of Governor link impact include:
· Governor's input on Safeguarding
· Governor's input on latest Special Educational Needs (SEND) updates 
· Governor's input on Catholic Life, RE and Collective Worship
  
Data analysis 

Data is made available to governors through full-termly governing body meetings. These verbal and written presentations are followed by question-and-answer sessions with the head teacher and members of the senior management team; thus, the governors can benchmark their data against that of similar schools, the Local Authority, and schools nationally to ensure the school's standards and expectations are high and can be closely scrutinised.
 
Particular scrutiny is placed on pupil progress across all ability groups, including vulnerable groups, and on the effective use of the Pupil Premium.
 
 
Policies 

Governors review all relevant policies on a programmed basis to ensure that all guidance is current and up to date.
 
Specific attention is paid to ensure the school complies with the Department of Education's mandatory policy and the Local Authority's recommended list.
 
Financial management 
 
The governors have worked with school staff to achieve the school's Financial Value Standard accreditation.
 
The impact of the governor’s role in the school ensures that the budget is managed effectively and improvements are practical and continuous. Governor expertise – the governors bring a wide variety of expertise to the school, which helps ensure the school is moving forward.
  
Allocating funding:
· Ensuring Pupil Premium and Sports Premium funding is allocated for maximum impact
· Ensuring that Voluntary-Aided School Condition Allocation funding (VASCA Funding) is allocated in the appropriate manner
 

Staff recruitment 

The head teacher, deputy head teacher and the Chair of Governors are trained in “Safer Recruitment”
 
Governors are involved in recruiting and selecting all teaching staff and use the appointment process to ensure that high-quality staff who share the school's mission statement and aims are appointed.
 
Governor Meeting Attendance

There were seven formal governor meetings for the year 2025-26.
 
As always, governor attendance has been good, with any absences fully explained, accepted, and approved by the governing body.
 
There are no concerns at the level of commitment shown by any current governing body member.
 
 
Governor's Responsibility 2025-26
 
SS John and Monica Catholic Primary School Governing Body demonstrate its focus on its three core strategic functions: ensuring clarity of vision, ethos and strategic direction; holding the headteacher to account for the educational performance of the school and its pupils; overseeing the financial performance of the school and making sure its money is well spent.
 
One of the main objectives is to align the governors’ focus on their three core strategies with the requirements of the school improvement plan, training requirements and any requirements arising from the Ofsted inspection.
 
In its three areas, the main thrusts of the plan may be described as:
 
Holding the HT to account:
 
· Link programme upgraded to link individuals to SIP and pupil progress
· Pupil progress and CPD included in HT Performance Management
· More structured and timed review of pupil progress
· Training on understanding school data
 
Overseeing financial performance:
 
· Implementation of performance-related pay policy and procedures
· Review and update of the current budget
· Training on Pay Policy, Performance Related Pay and Capability
 
Impact statement – review 
 
Key Priority Area 1 – Religious Education Directory (RED)
The school successfully participated in the Archdiocese of Birmingham RED pilot, with staff receiving training, support and opportunities to moderate and evaluate the new curriculum. The consistent implementation of the six curriculum branches, alongside knowledge assessments and ongoing monitoring, strengthened staff confidence and ensured clear progression and coherence in RE across the school.
Key Priority Area 2 – Standards in Core Subjects
Standards were maintained and strengthened through robust assessment, regular pupil progress reviews and the effective use of adaptive teaching and targeted intervention to address identified gaps. Provision was carefully matched to pupils’ needs, including those with SEND and disadvantaged pupils, while increased challenge ensured that higher-attaining pupils were supported to achieve greater depth.
Key Priority Area 3 – Literacy Counts
The Literacy Counts ‘Immerse, Analyse, Plan, Write’ model was embedded consistently across year groups through staff training, agreed teaching approaches, monitoring and sharing of effective practice. Pupils developed greater understanding of the writing process, resulting in increasingly fluent, purposeful and well-structured writing across a range of genres and curriculum areas.
Key Priority Area 4 – Oracy
A whole-school approach to oracy was established through agreed strategies including sentence stems, structured talk, dialogic reading, questioning, presentations and opportunities for purposeful discussion across the curriculum. Monitoring and staff development demonstrated that pupils were increasingly confident in expressing ideas, explaining their thinking, listening to others and using appropriate vocabulary.
Key Priority Area 5 – Mathematical Fact Fluency
Regular opportunities to practise and revisit key number facts were embedded within mathematics teaching, with assessment used to identify gaps and target additional support. Increased emphasis on rapid recall enabled pupils to use known facts more efficiently when tackling calculations, reasoning and problem-solving, providing stronger foundations for more complex mathematical learning.

Future and Continuous Improvement 

The governing body and senior management team constantly strive to improve and develop the school.
 
Ongoing and future areas for targeting will include:

Key Priority Area 1: To embed a rigorous, coherent, and consistent approach to assessment in Religious Education, ensuring accurate and reliable assessment and evaluation of pupils’ knowledge, understanding, and ability to discern, in line with the expectations of the To Know You More Clearly Religious Education Directory, while using assessment effectively to inform planning, monitor progress, support pupil development, and maintain high standards of teaching, learning, and spiritual development.

Key Priority Area 2: To maintain and raise standards in core subjects by securing strong statutory outcomes in reading, writing and mathematics through rigorous planning, responsive assessment, high-quality teaching and targeted intervention for all pupils.


Key Priority Area 3: In line with the 2026 Schools White Paper, “Every Child Achieving and Thriving,” strengthen inclusive practice by ensuring adaptive teaching, targeted support and challenge enable all pupils, including high-ability and those with complex needs, to make maximum progress, achieve strong attainment and develop essential life skills.

Key Priority Area 4: To embed and extend current oracy practice, aligned with government priorities, ensuring all pupils develop confident, proficient communication skills across the curriculum and wider contexts, driving measurable progress and sustained improvement.

Key Priority Area 5: Strengthen Early Years provision through high-quality interactions, rich language development and a focus on the prime areas, ensuring children achieve a strong Good Level of Development and a secure foundation for future learning and success.

Yours sincerely, 


The Governors of SS John and Monica Catholic Primary School
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