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St Bartholomew'’s C of E (VA) Primary School
Follow Jesus in all we do.
School Vision

We seek to ensure that by following Jesus, each individual is inspired to shine in all areas
of their educational and spiritual development.

‘For | know the plans | have for you,” declares the LORD, “plans to prosper you and not
to harm you, plans to give you hope and a future.’ (Jeremiah 29:11)

Mission Statement
Follow Jesus in all we do.

‘When Jesus spoke again to the people, he said, I am the light of the world. Whoever
follows me will never walk in darkness but will have the light of life.”’ (John 8:12)

Core Values

Our school is underpinned by é core values

Courage
‘Be strong and courageous; do not be frightened or dismayed, for the Lord your God is
with you wherever you go.’ (Joshua 1.9)

Friendship
‘Love each other as | have loved you." (John 15:12)

Service
‘Serve one anotherin love’ (Galatians 5.13)

Forgiveness
‘Do not judge, and you will not be judged. Do not condemn, and you will not be
condemned. Forgive, and you will be forgiven’ (Luke 6:37)

Justice
‘And what does the LORD require of you? To act justly and to love mercy and to walk
humbly with your God.’ (Micah 6:9)

Love
‘Give thanks to the Lord, for he is good; his love endures forever.’ (Chronicles 16:34)



ACCESSIBILITY POLICY AND PLAN 2022-2025

St. Bartholomew's C of E (VA) Primary School

This Accessibility Policy and Plan are drawn up in compliance with current legislation
and requirements as specified in Schedule 10, relating to Disability, of the Equality Act
2010. The Equality Act 2010 defines an individual as disabled if he or she has a physical
or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or
her ability to undertake normal day-to-day activities. Under the Special Educational
Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’
and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory
impairments such as those affecting sight or hearing, and long-term health conditions
such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under
the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil
faces in comparison with non-disabled pupils. This can include, for example, the
provision of an auxiliary aid or adjustments to premises.

School Governors are accountable for ensuring the implementation, review and
reporting on progress of the Accessibility Plan over a prescribed period.

We are committed to providing an accessible environment, which values and includes
all pupils, staff, parents and visitors regardless of their education, physical, sensory,
social, spiritual, emotional and cultural needs. We are committed to challenging
negative attitudes about disability and accessibility and to developing a culture of
awareness, tolerance and inclusion.

St Bartholomew's C of E (VA) Primary School plans, over time, to ensure the accessibility
of provision for all pupils, staff and visitors to the school.

An Accessibility Plan will be drawn up to cover a three-year period. The plan will be
updated annually.

The Accessibility Plan will contain relevant actions to:

Improve access to the physical environment of the school, adding specialist facilities as
necessary. This covers reasonable adjustments to the physical environment of the
school and physical aids to access education.

Increase access to the curriculum for pupils with a disability, expanding and making
reasonable adjustments to the curriculum as necessary to ensure that pupils with a
disability are as, equally, prepared for life as are the able-bodied pupils, (If a school fails
to do this they are in breach of the Disability Discrimination Act. This covers teaching
and learning and the wider curriculum of the school such as participation in after-
school clubs, leisure and cultural activities or school visits. It also covers the provision of
specialist aids and equipment, which may assist these pupils in accessing the
curriculum.

Improve and make reasonable adjustments to the delivery of written information to
pupils, staff, parents and visitors with disabilities. Examples might include hand-outs,
timetables, textbooks and information about the school and school events. The
information should be made available in various preferred formats within a reasonable
time frame.



The Action Plan for physical accessibility relates to the Access Audit of the School,
which is undertaken regularly. It may not be feasible to undertake some of the works
during the life of this first Accessibility Plan and therefore some items will roll forward into
subsequent plans. The audit will need to be revisited prior to the end of each first three-
year plan period, in order to inform the development of the new Plan for the following
period.

As curriculum policies are reviewed, a section relating to access will be added to that
on Equality Policy. The terms of reference for all Governors’ Committees will contain an
item on, “having regard to matters relating to Access”.

Information about our Accessibility Plan will be published on the school welbsite and
copies made available to parents on request.

The School’'s complaints procedure covers the Accessibility Plan.

The Plan will be monitored through the Curriculum and the Premises Committees of the
Governors.

The Plan will be monitored by Ofsted as part of their inspection cycle.
We acknowledge that there is a need for on-going awareness raising and training for

staff and governors in the matter of disability discrimination and the need to inform
attitudes on this matter.
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Section 2 - ACCESS TO THE CURRICULUM
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Section 3 - ACCESS TO INFORMATION
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