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Mission Statement
As a Catholic School, we come together to celebrate our love of God and each other.

Through prayer we follow Jesus’ example of love, forgiveness and truth.

We are a safe and happy community where every individual is supported 

and encouraged to achieve their targets.

We believe, that with God, everything is in our reach.
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1. Aims
This policy aims to:

· Provide a consistent approach to behaviour management

· Define what we consider to be unacceptable behaviour, including bullying

· Outline how pupils are expected to behave
· Summarise the roles and responsibilities of different people in the school community with regards to behaviour management

· Outline our system of rewards and sanctions
2. Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:

· Behaviour and discipline in schools

· 
Searching, screening and confiscation at school
· 
The Equality Act 2010
· Use of reasonable force in schools

· 

 HYPERLINK "https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3" 

Supporting pupils with medical conditions at school
 

It is also based on the special educational needs and disability (SEND) code of practice.
In addition, this policy is based on:
· Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its pupils 
· Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, and give schools the authority to confiscate pupils’ property
· DfE guidance explaining that maintained schools should publish their behaviour policy online
3. Definitions
Misbehaviour is defined as:

· Disruption in lessons, in corridors and at break and lunchtimes
· Non-completion of classwork 

· Poor attitude / rudeness
Serious misbehaviour is defined as:

· Repeated breaches of the school rules

· Any form of bullying 
· Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or intimidation

· Vandalism

· Theft

· Fighting

· Racist, sexist, homophobic or discriminatory behaviour

· Possession of any prohibited items. These are:

· Knives or weapons

· Alcohol

· Illegal drugs

· Stolen items

· Fireworks

· Pornographic images

· Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to cause personal injury to, or damage to the property of, any person (including the pupil)

4. Bullying
Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, where the relationship involves an imbalance of power.
Bullying is, therefore:
· Deliberately hurtful

· Repeated, often over a period of time

· Difficult to defend against
Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying strategy. 
Bullying can include:
	Type of bullying
	Definition

	Emotional
	Being unfriendly, excluding, tormenting

	Physical
	Hitting, kicking, pushing, taking another’s belongings, any use of violence

	Racial
	Racial taunts, graffiti, gestures

	Sexual
	Explicit sexual remarks, display of sexual material, sexual gestures, unwanted physical attention, comments about sexual reputation or performance, or inappropriate touching

	Direct or indirect verbal
	Name-calling, sarcasm, spreading rumours, teasing

	Cyber-bullying
	Bullying that takes place online, such as through social networking sites, messaging apps or gaming sites 


5. Roles and responsibilities
5.1 The governing board

The governing body is responsible for reviewing and approving the written statement of behaviour principles 
The governing body will also review this behaviour policy in conjunction with the headteacher and monitor the policy’s effectiveness, holding the headteacher to account for its implementation.
5.2 The headteacher

The headteacher is responsible for reviewing this behaviour policy in conjunction with governing body, giving due consideration to the school’s statement of behaviour principles .The headteacher will also approve this policy.
The headteacher will ensure that the school environment encourages positive behaviour and that staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and sanctions are applied consistently.
5.3 Staff

Staff are responsible for:
· Implementing the behaviour policy consistently

· Modelling positive behaviour

· Providing a personalised approach to the specific behavioural needs of particular pupils

· Recording behaviour incidents on CPOMS
The senior leadership team will support staff in responding to behaviour incidents. 

5.4 Parents

Parents are expected to:
· Support their child in adhering to the pupil code of conduct
· Inform the school of any changes in circumstances that may affect their child’s behaviour

· Discuss any behavioural concerns with the class teacher promptly
6. Pupil code of conduct
Pupils are expected to:

· Behave in an orderly and self-controlled way 

· Show respect to members of staff and each other

· In class, make it possible for all pupils to learn

· Move quietly around the school

· Treat the school buildings and school property with respect

· Wear the correct uniform at all times

· Accept sanctions when given

· Refrain from behaving in a way that brings the school into disrepute, including when outside school
7. Rewards and sanctions
7.1 List of rewards and sanctions

REWARDS

Pupils who behave well will be rewarded as follows:
· Praise
· Merit Certificates
· Stickers
· Golden Time
· House points
· Golden tickets (Hot Choc Heroes)
· A star will be used to celebrate excellent work. A child’s name will be displayed in the star and can be used as a tool to select Star of the Week. 
· A prize box may be used to reward excellent work / progress. This is at the teacher’s discretion.
SANCTIONS
No matter how well planned the curriculum, or how well teachers plan or prepare, individual instances of disruptive behaviour are bound to happen.
Interventions have to be carefully judged by teachers and sanctions may range from quiet reprimand, change of seat, interruption of privileges, isolation of pupils with another class teacher, additional work, extra work during Lunchtimes, contacting parents.
A traffic light system operates in Y1-Y6. If a pupil breaks a Golden Rule the following consequences will apply:
a. Firstly, repeat the rule broken and issue a warning.

b. Secondly, the child’s name is moved from green to amber.

c. Lastly, the child will lose agreed amount of Golden time.
(1 minute - except in Y6 where 5 minutes will be lost )

d. There are no options to “earn back” minutes 
With serious/repeated incidents of concern, staff are requested to enlist the support of Senior Staff, including the school’s designated teacher for special educational needs. Staff monitor concerns by recording incidents on CPOMS. If a child is found in possession of a weapon / knife, parents will be called immediately and a plan will be put in place. As with all serious incidents, the Head Teacher will ultimately deal with the disciplinary procedure in line with this and the LA exclusion policy.
The School reserves the right to exclude pupils on a temporary or permanent basis, in accordance with the guidelines laid down in Government legislation. In such processes, the Governing Body have established an Appeals Panel to adjudicate in matters which go to the level of an appeal.

Pupils may be sent to a colleague’s room during lessons if they are disruptive, and they will be expected to complete the same work as they would in class.
The Catholic Church is rightly proud of its network of schools, and the way in which schools operate in clusters. One alternative sanction to continue to include a pupil within this network is to assist in making a fresh start in a neighbouring Catholic school.
7.2 Off-site behaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a school trip or on the bus on the way to or from school. 

Any non-criminal bad behaviour or bullying which occurs anywhere off the school premises and which is witnessed by a member of staff will be dealt with by the headteacher. Where bad behaviour or bullying is reported to the school the headteacher will investigate and will then deal with the incident in line with the behaviour policy. Parents will be informed where necessary. 
7.3 Malicious allegations

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the headteacher will discipline the pupil in accordance with this policy. 
Please refer to our safeguarding policy/statement of procedures for dealing with allegations of abuse against staff for more information on responding to allegations of abuse.
The headteacher will also consider the pastoral needs of staff accused of misconduct.
8. Behaviour management

8.1 Classroom management

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the classroom.

They will:

· Create and maintain a stimulating environment that encourages pupils to be engaged

· Display the pupil code of conduct or their own classroom rules

· Develop a positive relationship with pupils, which may include:

· Greeting pupils in the morning/at the start of lessons
· Establishing clear routines

· Communicating expectations of behaviour in ways other than verbally

· Highlighting and promoting good behaviour

· Concluding the day positively and starting the next day afresh

· Having a plan for dealing with low-level disruption

· Using positive reinforcement
WHOLE SCHOOL APPROACH
· Regular use should be made of reward systems ranging from teacher praise to whole-school systems e.g. the Golden Book, Golden Time, certificates and trophies in assembly, stickers to reward positive behaviour, prize-giving.
· There should be an emphasis on creating a positive and pleasant working environment in the school where children’s work is valued by positive comment and by the quality of display.
· Parents should be seen as active partners through close home-school liaison by such methods as "Reading Record Books" and parent-teacher meetings.
· An effective curriculum, appropriately differentiated to stimulate and engage pupils, is a key factor in motivating children and in maintaining an orderly working environment.
· Respect for each other is also to be expressed through a respect for the property of others and respect for the school building. 
· The use of inappropriate language and swearing is unacceptable at St. Francis’, as it undermines the school’s promotion of the dignity and self-respect of every individual member of the school community.

IN THE CLASSROOM
Each class teacher is responsible for the discipline of the children in his/her classroom.
The following guidelines will help to promote a calm and purposeful atmosphere:
· Teachers will ensure that procedures are clearly understood by all the pupils in the class e.g. participation in lessons, movement in the class, what pupils should do when a task is completed, no calling out, etc. Teachers will always give clear explanations to children, so that activities run smoothly.

· High standards are to be set and teachers will make sure that children know what is expected. Progress is monitored carefully.
· Work will be set which matches pupils’ abilities.
· Golden Rules are to be displayed in each room and should be referred to when talking to pupils about their behaviour.
· The school through its teachers and assistants will ensure that the necessary materials are available for children to complete an activity.
· Interesting wall displays are to be maintained in the classroom and throughout the school.
· Teachers will always seek to extend and motivate all pupils.
· Creative discussion is encouraged, as the building of self-confidence is important.
IN THE EYFS 
We focus on positive behaviour management. Children can receive ‘dojo points’ for demonstrating positive behaviours such as, being kind, listening to the adults and tidying up. Before lunch we have news time, when adults hand out points to children and discuss positive behaviours they have seen during that morning. Reception also have a ‘star of the week/ wall. 
At the beginning of the day all children will begin on the sunshine, if positive behaviours are maintained (children stay on the sun) throughout the day, children will receive a sticker at the end of the day when the charts are reviewed. If a child displays low level negative behaviour such as, taking a toy from their friend or interrupting the adult; they will first receive a warning, if they then persist, they will move on to the cloud; if a child displays 3 or more negative behaviours in that day, they will move on to the storm; which incurs a 3 minute thinking time (sometimes the adult will stay with the child if they are too young to understand). We use a 3 minute sand timer for children to keep track of the time. If a child demonstrates high level negative behaviour such as physically hurting another child, they will move straight on to the storm. When they have finished their time out they are spoken to by a member of staff about their behaviour and also have to apologise. They then return to the sun but they receive no sticker at home time. The adult dealing with the behaviour informs the child’s key worker.
In the EYFS, we tackle behaviour problems with parents immediately as we have daily contact.  It is necessary on some occasions to implement behaviour plans for some children, which involve all staff, parents and often outside agencies. Parents are encouraged to follow our behaviour weather chart at home, to encourage consistency between home and school expectations. 

PE

If a child forgets their PE kit, the following sanctions will be in place:

· Yellow card – 1st time will be a warning.

· Red card – 2nd time, child see head teacher.

· 3rd time the child will lose 5 Golden minutes

This process will start new each half term.
LUNCHTIMES 
At St. Francis’ we value the contribution made by our Lunchtime Organisers.  

At St. Francis’ the children know what is expected of them at lunchtime:

· Everyone must be safe.

· Children must stay inside the school gates and away from the perimeter fence.

· Children play together, make friends and keep friends

· Children are polite to all the staff and to each other.
a) At the beginning of lunchtime

Staff hand over the children to the Lunchtime Organisers. When the children go on to the playground the SLO makes sure that there are sufficient supervisors at each department.
b) If it is very wet

Children will play outside in coats unless the weather is very bad, when they will play supervised games in the classrooms. They will return to their classes with their supervisors to play quiet games and await the return of teaching staff at the end of lunchtime. All children use the toilet during the dinner time break. 
c) If someone is hurt

Lunchtime Organisers attend to the minor cuts and bruises of the children for whom they are responsible. If they have any doubts they ask for the assistance of a qualified first aider. Injuries are recorded and parents are informed by the teacher.
d) At the end of play

Children are lined up in the playground (weather permitting) and teachers collect their classes from the playground. In the case of wet play when the children will be indoors, Lunchtime Organisers stay with the children in the classroom until the teacher arrives to take over at 1pm.
8.2 Physical restraint

All members of school staff have a legal power to use reasonable force. This power applies to any member of staff at St Francis School. It can also apply to people whom the headteacher has temporarily put in charge of pupils such as unpaid volunteers or parents accompanying students on a school organised visit. 

Force is used for two main purposes – to control pupils or to restrain them. Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging property, or from causing disorder. The decision on whether or not to physically intervene is down to the professional judgement of the staff member concerned and should always depend on the individual circumstances. 

The following list is not exhaustive but provides some examples of situations where reasonable force can and cannot be used. We will use reasonable force to: 

• remove disruptive children from the classroom where they have refused to follow an instruction to do so 

• prevent a pupil behaving in a way that disrupts a school event or a school trip 

• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to      behaviour that disrupts the behaviour of others 

• prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground

• restrain a pupil at risk of harming themselves through physical outbursts.
Incidents of physical restraint must:

· Always be used as a last resort

· Be applied using the minimum amount of force and for the minimum amount of time possible 

· Be used in a way that maintains the safety and dignity of all concerned

· Never be used as a form of punishment

· Be recorded and reported to parents 
8.3 Confiscation

Any prohibited items (listed in section 3) found in pupils’ possession will be confiscated. These items will not be returned to pupils. 

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to pupils after discussion with senior leaders and parents, if appropriate.
Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and confiscation.

8.4 Pupil support 

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs of the pupil.
The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met. 

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis. 
9. Pupil transition

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, staff members hold transition meetings. 

To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also be shared with new settings for those pupils transferring to other schools. 
10. Training

Behaviour management will also form part of continuing professional development.
11. Monitoring arrangements

This behaviour policy will be reviewed by the headteacher and governing body annually. At each review, the policy will be approved by the headteacher.
The written statement of behaviour principles will be reviewed and approved by the governing body every year.
12. Links with other policies

This behaviour policy is linked to the following policies:

· Exclusions policy

· Safeguarding policy

· Anti-bullying policy

Appendix 1: written statement of behaviour principles

The Department for Education requires governing bodies of maintained schools to publish a statement of behaviour principles for their school. The Governing Body therefore has a duty to produce, and review, a written statement of general principles to guide the Headteacher in determining measures to promote good behaviour and discipline amongst students. The document ‘Behaviour and Discipline in Schools – Guidance for Governing Bodies’ (DFE - July 2013) has been used as a reference in producing this Statement of Behaviour Principles.
This is a statement of principles, not practice. Practical applications of these principles are the responsibility of the Headteacher and are set out in a range of school policies.

The Governors at St Francis RC Primary School believe that high standards of behaviour lie at the heart of a successful school. Good behaviour enables students to make the best possible progress in all aspects of their school life. At School, we value everyone as an individual, capable of growth, change and development. Our relationships are underpinned by our co-operative values of self-help, self-responsibility, democracy, equality, equity and solidarity.

We have high expectations that support the development of our students as responsible citizens, able to participate democratically in their community. The purpose of this statement is to give guidance to the Headteacher in drawing up the Behaviour Policy by stating the principles that the Governors expect to be followed. The Governors expect any policy or actions to be in accordance with their responsibility under Equality legislation.
Principles:

1. All students, staff and visitors have the right to feel safe at all times at school.

2. St Francis RC Primary School is an inclusive school. All members of the school community should be free from discrimination of any sort. Measures to protect students should be set out in the Behaviour and Equality policies.

3. All policies should be underpinned by our ethical values of openness, honesty, social responsibility and caring for others.

4. School rules should be clearly set out in the Behaviour Policy and displayed around school. Governors expect these rules to be consistently applied by all staff.

5. Governors would like to see a wide range of rewards, consistently and fairly applied in such a way as to encourage and reward good behaviour around school.

6. Sanctions for unacceptable/poor behaviour should be known and understood by all staff and students and consistently applied. We recognise that the use of rewards and sanctions must have regard to the individual situation and the individual student and that school staff will use their discretion in their use. Sanctions should however be applied fairly, consistently, proportionally and reasonably, taking into account SEND, disability and the needs of vulnerable students, and offering support as necessary.

7. The Governors expect students and parents to cooperate to maintain an orderly climate for learning.

8. The Governors wish to emphasise that violence, threatening behaviour or abuse by students or parents towards the school’s staff will not be tolerated.

9. The Governors expect the Head teacher to include guidance on the use of reasonable force, within the Behaviour Policy

10. The Governors expect the Behaviour Policy to set out the school's response to non-criminal bad behaviour and bullying which occurs anywhere off the school premises and which is witnessed by a member of staff or reported to the school.

Reviewed by Governors 2021               Signed ________________________              Date______________
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