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Statement of intent  
 
This plan outlines the proposals of the governing body of St George’s School, C of E Academy to 
increase access to education for pupils with disabilities in the three areas required by the planning 
duties in the Equality Act 2010, and Children’s and Families Act 2014; 
 
1. Increasing the extent to which pupils with disabilities can participate in the school curriculum;  
2. Improving the environment of the school to increase the extent to which pupils with disabilities 
can take advantage of education and associated services;  
3. Improving information delivery to pupils with disabilities.  
 
The governing body also recognises its responsibilities towards employees with disabilities and will:  
 

 Monitor recruitment procedures to ensure that persons with disabilities are provided with equal 
opportunities;  

 Ensure that employees with disabilities are supported with special provision to ensure that they 
can carry out their work effectively without barriers;  

 Undertake reasonable adjustments to enable staff to access the workplace.  
 
The plan will be resourced, implemented, reviewed and revised in consultation with the:  

 Parents of pupils  

 Employees  

 Governors  

 External partners  
 
This policy should be read in conjunction with the Equalities Policy.  
 
As a school we already work hard to improve inclusion of all pupils including those with disabilities 
as evidenced below:  
 
Increasing the extent to which disabled pupils can participate in the school curriculum  
 

 Weekly meeting between SENDCo, and Learning Support Teachers (LST) to ensure smooth 
information flow regarding all pupils with SEND including disabled pupils.  

 Training in inclusion strategies through Teaching & Learning INSET/CPD, and good practice 
briefings 

 Regular CPD sessions covering pupils with specific learning barriers e.g. Hearing Impaired, visually 
impaired and Autistic spectrum disorders.  

 Staff and governors are aware of their responsibilities and requirements under the new legislation 

 SEND advice is given, via SIMs or directly to teachers via email, on classroom layout for pupils with 
disability. For example, Hearing Impaired pupils should be near the front at the appropriate side of 
the room; staff should avoid speaking with back turned towards them when writing on the board.  

 Advice and guidance for all pupils with SEND is located in SIMs. It offers clear, regularly updated 
guidance to staff on how to get the best from the students. One Page Profiles are also linked on 
SIMs. 

 Lessons are for all to achieve in. Work is differentiated as necessary.  A number of Learning 
Support Teachers are employed within school to facilitate access.  

 Access is enhanced and provided by effective deployment of Learning Support Teachers. 
 
Improving the physical environment of the school  
 



 We would re-room classes to ensure disabled pupils have full access to their timetable 
wherever possible. We have improved lighting and are re-carpeting areas on a rolling 
programme.  

 Structured transitions between lessons supports pupils with SEND and/or disabilities – safe 
flow of pupils at change of lessons – walking on the left, in silence ensures a calm transition 

 We support students with mobility difficulties by special arrangements e.g. being allowed to 
leave lessons 5 minutes early 

 We can support pupils with Auditory Sensory difficulties by giving them early lunch passes to 
access the school refectory before the rest of the school. 

 We suggest alternative activities for disabled pupils who cannot engage in particular 
activities.  

 We provide ICT facilities for SEND pupils, including disabled pupils, which reflect and support 
our current population and are regularly reviewed and upgraded in the light of changed 
circumstances or new intake. 

 School visits take into account students with disabilities. Visits are planned for in advance; an 
assessment is undertaken of accessibility as necessary.  

 We ensure staff have the necessary training to teach and support students with disabilities 
as necessary, and regularly assess training requirements for new staff or with regards to new 
need.  

 We plan lessons responsive to pupil diversity. Projects and lessons that educate the whole 
community of disability, e.g. PSHE Days and employment of peer tutoring techniques are 
used.  

 We annually review our emergency evacuation policy to ensure that physically disabled or 
immobile individuals are fully considered. Ensuring that they have their own fire evacuation 
plan if appropriate. 

 We will give due consideration for any new build / major upgrade to incorporate full access 
arrangements for disabled people, including suitable furniture (adjustable) and fittings (e.g. 
non-slip flooring).  

 
Improving the delivery to disabled stakeholders of information that is provided in writing for those 
who are not disabled:  
 

 We provide information in large print for students who may have difficulty with standard forms of 
printed information.  

 We ensure that the benefits of ICT can be used, if necessary, to provide and access information 
available in different forms, and special requirements will be met wherever practicable. 


