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	WHY THIS MATTERS
Every member of staff can help pupils connect what they learn in school with future opportunities. Current labour market information (LMI) helps young people understand where jobs are growing, the skills employers need and the different routes available after Year 11 and Year 13.


Greater Manchester: seven career gateways
• Construction and the Green Economy
• Creative, Culture and Sport
• Digital and Technology
• Education and Early Years
• Engineering and Manufacturing
• Health and Social Care
• Financial, Business and Professional Services
	A USEFUL MESSAGE FOR PUPILS
There is no single ‘best’ route. Academic, technical and vocational pathways can all lead to higher education, skilled employment and apprenticeships. The right route depends on the young person’s interests, strengths, learning style and career goal.




Labour Market Information: what is changing?
National outlook to 2035
Skills England’s 2026 analysis projects around 1.8 million additional workers in priority occupations between 2025 and 2035 (about 24% growth). Construction, digital and technologies, and creative industries are expected to require particularly large increases in workforce numbers. Care workers/home carers, programmers/software developers, and IT business analysts/systems designers are among the occupations projected to add substantial numbers of workers.
	AREA OF OPPORTUNITY
	EXAMPLES TO DISCUSS WITH PUPILS

	Digital & technology
	Software development, cyber security, data, AI, cloud, IT support, games and digital content.

	Construction & green economy
	Civil engineering, quantity surveying, construction management, building services, retrofit and low-carbon roles.

	Engineering & manufacturing
	Electrical, mechanical and design engineering, automation, maintenance, advanced manufacturing.

	Health & social care
	Nursing and allied health, biomedical science, social work, care and support roles.

	Financial & professional services
	Accountancy, law, banking, insurance, project management, business and professional services.

	Creative, culture & sport
	Design, film/TV, journalism, marketing, digital media, sports science and coaching.

	Education & early years
	Teaching, teaching assistance, early years, SEND support, training and education services.


Skills for the changing workplace
• Communication and teamwork - explaining ideas, listening and working effectively with others.
• Problem solving and critical thinking - analysing information and finding workable solutions.
• Digital confidence - using technology safely and effectively; understanding how AI and data are changing work.
• Numeracy and literacy - essential across technical, professional and customer-facing roles.
• Creativity, adaptability and resilience - responding positively to new technology, new tasks and changing workplaces.
• Leadership, organisation and self-management - planning, meeting deadlines and taking responsibility.
	KEY POINT FOR STAFF
Avoid presenting ‘jobs of the future’ as only brand-new job titles. Many established careers are changing because of AI, automation, digital tools and the transition to a lower-carbon economy.




Pathways after Year 11
Young people in England must continue in education or training until age 18. Their programme can look very different depending on their needs and ambitions.
	ROUTE
	WHAT IT LOOKS LIKE
	CAN LEAD TO

	A Levels (Level 3)
	Usually 3 subjects; academic and subject-based.
	University, higher/degree apprenticeships, employment or further training.

	T Levels (Level 3)
	Large technical programme, equivalent in size to 3 A Levels, with substantial industry experience.
	Skilled technical work, higher education, HTQs or apprenticeships.

	Vocational / applied courses
	Practical and applied study. The qualification landscape is being reformed from 2027.
	Higher study, apprenticeships or employment, depending on the course.

	Apprenticeships
	Paid employment with off-the-job training and an approved apprenticeship programme.
	Progression through apprenticeship levels, professional careers and higher/degree apprenticeships.

	Level 2 / foundation routes
	For pupils who need a stepping stone before Level 3 or want an occupational route.
	Level 3 study, an apprenticeship or skilled employment.


Important qualification changes from September 2027
• V Levels will begin to provide a new broad vocational Level 3 route alongside A Levels and T Levels.
• The first V Level subjects are Accounting and Finance, Digital Systems and Data, and Education.
• New Level 2 Foundation Certificates will support progression to Level 3; Occupational Certificates will focus more directly on occupational preparation.
• The reforms are being phased in. Staff should check the exact offer and entry requirements of each local provider for the year a pupil intends to start.
Beyond age 18
• University degree or other higher education.
• Higher Technical Qualifications (HTQs) at Levels 4 and 5.
• Higher apprenticeships and degree apprenticeships.
• Employment with professional or employer-funded training.
• Further education, specialist training or a gap year with a clear progression plan.
	REMEMBER
Entry requirements vary by provider and course. Encourage pupils to keep a realistic first choice and at least one suitable alternative, and to check English, maths and subject-specific requirements early.




What does this mean for our pupils at St Joseph’s?
Careers education works best when pupils repeatedly see the connection between curriculum learning, employability skills, local opportunities and the choices available to them.
Simple ways staff can contribute
• Name careers that use the knowledge and skills being taught in your subject.
• Use a short LMI fact, employer example or job profile as a lesson starter or plenary.
• On trips, ask pupils to identify jobs they see, the skills being used and the routes into those roles.
• Challenge stereotypes: show a wide range of people, routes and levels within each sector.
• Encourage pupils to record careers activities and reflections on Unifrog.
• Refer pupils who need individual guidance or help with next steps to the Careers Department.
	THREE QUESTIONS TO BUILD INTO ANY SUBJECT
1. Where might I use this learning in the world of work?
2. Which skills am I developing through this task?
3. What routes or qualifications could take me into careers connected with this subject?


Useful staff resources
	RESOURCE
	HOW STAFF CAN USE IT

	Greater Manchester Beeline / GMACS
	Local careers, qualifications, demand and pay across the seven MBacc gateways.
https://gmacs.co.uk/beeline

	Greater Manchester MBacc Educator Toolkit
	Local gateway resources and ideas for embedding careers in lessons.
https://www.greatermanchester-ca.gov.uk/what-we-do/education-work-and-skills/technical-education-city-region/

	National Careers Service
	Career profiles, skills assessment and careers information.
https://nationalcareers.service.gov.uk/

	UCAS
	Post-16, university and apprenticeship information.
https://www.ucas.com/

	Find an apprenticeship
	Current apprenticeship vacancies in England.
https://www.gov.uk/apply-apprenticeship

	Unifrog
	Use our school platform for careers exploration, activities, CV development and applications.
https://www.unifrog.org/


Sources & currency
Updated September 2026. Key sources: Skills England Annual Skills Report 2026; Department for Education Post-16 Pathways Implementation Plan (updated 17 September 2026); Greater Manchester Combined Authority MBacc and Beeline educator resources. LMI and qualification offers change, so staff should check current provider information when advising an individual pupil.
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