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Vision
Through God’s love, we are the rich soil where roots grow and seeds flourish. Luke 8: 4-15.

At St Luke’s Church of England Primary School, our vision is that everyone is to be nurtured, respected and
challenged to be the best that they can be, where every child is valued for their uniqueness and thus supported
in their personal journey of learning and growth within an environment of encouragement, compassion and
nurture.

Strengths

e Theschool’s Christian vision is the driving force for action and policy. Leaders ensure that pupils are
nurtured within this mobile community. As such, the vision is a living reality, giving pupils and their
families a sense of rootedness and belonging.

e Asaresult of effective and engaging teaching in religious education (RE), pupils offer thoughtful
responses about what people believe. They are clear about how faith impacts behaviour, lifestyle and
choices. Their personal reflections and answers are mature, deep and profound.

e |noffering a generous welcome to all, together with personalising learning, leaders enable pupils and
staff to flourish. As a result, pupils, including the most vulnerable, and adults, thrive in their ‘personal
journey of learning and growth'.

e Effectively supported by the Diocese of Ely Multi-Academy Trust (DEMAT), leaders have developed a
curriculum thatis ‘rich soil’ for learning. This broadens horizons and nurtures the uniqueness of
individuals, promoting holistic development.

e Pupils and adults value collective worship as a time to connect, reflect and respond. Effectively
supported by the local church and other partners, it is well planned, inclusive and invitational. It
contributes to the spiritual flourishing and enrichment of the school community.

Development Points

e Embed the new curriculum for RE, monitoring its effectiveness and evaluating its impact. Use this to
ensure that staff training enables teachers to implement the revised RE curriculum confidently.

e Develop a whole-school, shared language for spirituality so that all staff are able to support and deepen
pupils’ spiritual growth within the curriculum.

e Involve pupils further in the planning, delivering and evaluating of collective worship. This is so that their
valuable contributions are used to enhance spiritual growth and strengthen the sense of togetherness.
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Inspection Findings

At St Luke’s Church of England Primary School, the vision for nurture, growth and development lies at the heart
of decision making. Highly motivated leaders ensure that pupils and staff can be the best that they can be. They
provide the conditions and resources that individuals need to thrive. Leaders view development holistically and
are ambitious that the offer of academic, social, emotional and spiritual flourishing is for all. This means that
pupils, even those who are part of the school for a short period of time, are supported and nurtured. Governors
and school senior staff are reflective. They evaluate the impact of the school’s vision, challenging themselves to
ask how they could improve further. As a result, the school’s vision continues to drive policy and action. School
development is enhanced by the partnership with the DEMAT. The trust’s vision aligns well with the school’s. It
strengthens the school by providing additional resources and expertise. Professional development is tailored to
the needs of the individual and the school. Trust-led activities, such as school visits, teacher collaboration and
focussed training, effectively build the expertise of leaders and staff. In this way, the vision’s focus on the
personal journey of learning and growth means that staff, as well as pupils, flourish.

Inspired by the vision to plant seeds of learning, leaders have put in place a curriculum that encourages individual
development. As such, pupils experience a breadth and richness of academic, social and cultural events offered
locally and further afield. Recent examples include choral singing at King's College and picking apples in the
school’s orchard. Working with the DEMAT, the academic curriculum is regularly monitored and adapted for
effectiveness. Through looking, reflecting and participating, awe and wonder is fostered. For example, pupils
visiting the Royal Opera House were amazed by the building and mesmerised by the performance. Pupils are
guided to connect with their emotions, reflect and respond personally. Some staff confidently use language to
describe aspects of spirituality, reflecting their own experiences. Others are less sure. Mindful of this, leaders
have developed a draft policy of the school’s approach to spirituality. This framework is in the early stages of
development. The school takes particular care of its vulnerable pupils. In consultation with parents and carers as
well as professionals, leaders skilfully adapt the curriculum to meet individual pupils’ needs. Sensitive
approaches, such as flexibility within the timetable and adaptations to the environment, lead to pupils’ increased
engagement.

School leaders, supported by strong partnerships with the local church and the DEMAT, plan and deliver
engaging collective worship. This is a valued part of the school day, enabling spiritual growth through stillness,
reflection, prayer and music. It is inclusive. Each class carries a sunflower into the hall and places it in a vase,
emphasising community togetherness. As candles are lit, pupils and staff are invited to worship and to respond
to the welcome call. Leaders ensure that all feel part of worship, whatever their belief or worldview. They are
invited to participate and can choose to respond or stay respectfully quiet. Leaders thoughtfully describe this
approach as a choice 'to sit as close to the fire’ as they wish. Pupils enjoy expressing their emotions through
song and appreciate the togetherness that collective worship brings. They say that worship is a joyful time and a
welcome break from the intensity of learning. One pupil described their personal journey of faith, doubt and
rekindled belief, which has been helped in worship times. Staff and pupils value this time as one that gives space
for connection with self, others and, for some, with God. During special occasions, such as Harvest Festival and
class assembilies, pupils contribute to worship, deepening engagement and enriching spirituality. However, they
do not routinely plan, deliver and evaluate worship, although keen to do so. As a result, the school community
misses opportunities to strengthen togetherness through considering pupil reflections and insights.

Pupils and adults are treated well at St Luke’s. Inspired by the vision to nurture the individual, staff ensure that
pupils’ unique needs are met within a nurturing environment. Leaders are approachable, understanding,
determined to help and aspirational. In addition, partnerships with local charities, such as Church Schools of
Cambridge, provide active support within the school. With their help, pupils are taught how to understand and
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deal with their emotions. This means that pupils are increasingly in touch with their feelings, can express their
needs and treat others respectfully. Basic English lessons help new arrivals to settle in quickly and feel at home.
Consequently, behaviour is good. Pupils are attentive, settled and engaged in their learning. The peaceful
environment contributes to the sense of calm. Prayer spaces and outdoor areas, such as the orchard, help pupils
to connect with nature and, for some, with God. Staff are looked after and attention is given to their needs.
Driven by the vision of nurture, leaders compassionately ensure that strategies are in place to help those
experiencing difficult times. This non-judgemental approach results in a confident staff that support one another
and skilfully nurture pupils’ development.

Secure in their ‘environment of encouragement and compassion’, the school community is inspired to take
responsibility for others and the world. This leads to an outward-looking culture and builds concern for those
within the school, in the city and beyond. Pupils are motivated by fairness, responsibility for others and the
environment. They are keen to help people who are poor or disadvantaged. For example, collections for the food
bank and the ‘It takes a City’ project for the homeless, foster awareness of those in need. Pupils are concerned
about the impact of climate change and take part in initiatives that re-wild urban spaces, such as roadside
verges. Thus, pupils have a keen sense of how they can make a positive difference in the world.

RE has a high profile in the school. The curriculum is broad and balanced, meeting the requirements for the
subject in a Church school. Christianity is comprehensively studied. Other principal world religions and
worldviews are covered in appropriate depth. Leaders accurately monitor and evaluate the quality of the
curriculum. This leads to effective improvement, including the recent adoption of a revised curriculum. Building
on pupils’ existing rich knowledge, this curriculum encourages them to reflect more deeply on different ways of
believing, thinking and living. This new approach means that pupils can connect more to their learning as they
study religion and ideas through the eyes of different young people. Leaders have prioritised training to enable
teachers to adopt the new RE curriculum with confidence. This is in the early stages of development.

Leaders ensure that the quality of teaching in RE is good. Teachers’ subject knowledge is strong. They support
and challenge pupils. Using effective modelling of their own insights, teachers draw pupils to respond with
maturity and depth. In RE lessons, and when discussing the subject, pupils are engaged, thoughtful and
responsive. They can explain religious ideas, such as the Christian idea of Salvation, in simple, but accurate
terms. Assessment informs teaching so that pupils make progress. This, together with teachers’ enthusiasm for
the subject, ensures that pupils enjoy RE and achieve well.
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