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		Child Financial Exploitation - Fearless
When we talk about child exploitation, we usually focus on the making and sharing of illegal images and videos of children or we talk about children being forced into moving drugs, as in County Lines. Child Financial Exploitation, or CFE, gets far less attention.
It can seem odd at first. Many parents and teachers assume their pupils have no money to be exploited. Although many children have little income, that does not stop them being drawn into schemes that use their bank accounts to move dirty money into clean ones. A child’s or young person’s account makes the transfers look legitimate. The same transfers sent to an adult’s account may well be flagged as suspicious by the bank.
Fearless, part of Crimestoppers, has produced a resource pack on this topic.
You can download it here:
https://crimestoppers-uk.org/fearless/professionals/resources
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		NEW VIDEO Information Sharing - September 2026
Important changes came into force on the 30th of September 2026 regarding information sharing between agencies. The Children’s Wellbeing and Schools Act 2026 has created a new statutory duty in section 16LA of the Children Act 2004. Sharing relevant safeguarding information is no longer simply something you are permitted to do. If you consider the information you have is relevant to a child’s welfare, and that it may help another agency assess need or risk, you have a duty to share it.
Download the Information Sharing Statutory Guidance here:
https://www.gov.uk/government/publications/information-sharing-to-safeguard-children-and-young-people
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		Com Groups - Safeline
Online abuse of children is not limited to the lone offender, such as an angry ex-boyfriend, or to the third party, such as a hacker on the other side of the world after intimate images. Technology has made it far easier for people to organise online around a shared purpose, and in this case that purpose is targeted manipulation of children. These networks are known as Com groups. The name sounds dull, although the abuse is anything but, and child protection has not faced anything quite like it before.
Com groups operate mainly on gaming servers, in private chat groups and on mass messaging apps such as Telegram. They target young, impressionable users and manipulate them into harming themselves and others. Once a child is drawn in, they can be forced to film incriminating videos, hand over sensitive information and even self-harm, all backed by organised blackmail. The risk is hard to overstate.
If you want to know more, follow the link below:
https://safeline.org.uk/resources/information-for-family-friends/com-groups-what-parents-need-to-know/
Further information
Sky News have created a documentary about Com Networks and can be found on YouTube here (Graphic content warning): https://news.sky.com/share/13589009
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		Work experience and DBS checks
Recent media reporting has suggested that changes in the Crime and Policing Act 2026 will reduce the number of employers willing to accept work experience students. Although this may happen, I think the reasons being suggested overstate what has changed. There is nothing new to prevent schools from arranging work experience and there is nothing new in whether any DBS checks are required
What was the change and what does it mean?
The Crime and Policing Act 2026 removed the supervision exemption from regulated activity. Before 1st September 2026, a person who was regularly supervised day to day by someone else could fall outside the definition, and the person supervising them was the one in regulated activity. Although that has changed who is in regulated activity, it does not create a new legal requirement to carry out checks.
The government wants more work experience opportunities for 14 to 16 year olds, which includes the under 16s, where the person working with the student may be in regulated activity.
We need to think about work experience in two ways: whether the workplace is a specified place under the Safeguarding Vulnerable Groups legislation, and the age of the student.
In a specified place, such as a school or nursery, the workers there are already in regulated activity, and so have had an enhanced DBS check including a children’s barred list check. What has changed is the student. A student aged 16 or over who was supervised by someone in regulated activity used to be outside the definition. Now they may be in regulated activity themselves, and the setting should consider whether an enhanced check is needed for them (KCSIE 2026 paragraph 410). Students under 16 cannot be checked.
In a workplace that is not a specified place, the answer depends on the student’s age.
For students under 16, the person working with them may be in regulated activity if they are teaching, training, supervising or caring for the student on more than three days in a 30-day period. The change is that this can no longer be covered by their own supervisor. The person working directly with the student can be in regulated activity, even if someone is supervising them, and so may be the person who regularly supervises the student day to day. If they are in regulated activity, the law has long said they must not be a barred person. An enhanced check with children’s barred list information is how an employer would find out. KCSIE 2026 doesn’t require schools to ask for one, and the DBS says the Act creates no new legal requirement to carry out checks. It remains for the employer to decide. The children’s barred list check can only be requested where the role is in regulated activity.
For example, a 15 year old goes on a work experience placement in an ice cream factory. The student spends the week with one worker who shows them how things are done. That is more than three days in a 30-day period, so that worker may be in regulated activity, and the law says they must not be a barred person. It doesn’t matter who supervises the worker. Before 1st September 2026, the person supervising the worker may have been the one in regulated activity.
The factory can choose to carry out an enhanced DBS check on that worker. If the worker is in regulated activity, the check can include children’s barred list information. Other staff in the factory who do not teach, train or supervise the student are not in regulated activity (KCSIE 2026 paragraph 408). KCSIE 2026 says providers may seek other levels of DBS check for people in contact with children who are not in regulated activity, if they consider them necessary (KCSIE footnote 123).
For students aged 16 and 17, as I understand it, the adult supervising them in a workplace is generally not in regulated activity, because paragraph 2(2) of Schedule 4 to the Safeguarding Vulnerable Groups Act 2006 excludes supervision of a child in the course of employment, and that exclusion still applies to this age group. That adult is not eligible for an enhanced DBS check with a children’s barred list check, and KCSIE 2026 paragraph 409 says schools cannot ask for one.
Although KCSIE 2026 is clear that schools cannot ask for DBS checks for people supervising 16 and 17 year olds, I have not found any government guidance on DBS checks for the people specifically supervising under 16s. This is my interpretation, and when you dig into it, it is a good deal more complex than I am stating here. The DBS Regional Outreach team can advise on a specific workplace. Their contact details are at https://www.gov.uk/guidance/the-dbs-regional-outreach-service.
For schools, KCSIE 2026 paragraph 406 says that schools organising work experience placements should ensure that the placement provider has policies and procedures in place to protect children from harm. Your own position as the school is in KCSIE 2026 paragraphs 406 to 410.
Do people supervising children on work experience need an enhanced DBS check with the children’s barred list?
No, nothing in law or guidance requires it. For students under 16, the person working directly with them may be in regulated activity if it is more than three days in a 30-day period, so they must not be a barred person, and it is for the employer to decide whether to check. For students aged 16 and 17, as I understand it, the supervisor is generally not eligible, and schools cannot ask for one. In a school or nursery, the staff have already had the check.
Health and safety
In my view, the greater risks for students on most placements are about health and safety. The HSE is clear that the employer is responsible for workplace health and safety. Schools should check that the employer has risk management arrangements in place, and KCSIE 2026 paragraph 406 points schools to the HSE guidance for employers hosting work experience students.
More information:
https://www.gov.uk/government/news/regulated-activity-with-children-common-misconceptions-about-the-sept-2026-supervision-exemption-changes
https://www.gov.uk/government/news/change-to-the-definition-of-regulated-activity-with-children-from-1-september-2026
https://www.gov.uk/government/publications/eligibility-for-enhanced-with-barred-list-dbs-checks-with-children/eligibility-for-enhanced-with-barred-list-dbs-checks-with-children
https://www.hse.gov.uk/young-workers/employer/work-experience.htm
https://www.hse.gov.uk/young-workers/schools-colleges.htm
https://www.legislation.gov.uk/ukpga/2006/47/schedule/4
https://www.legislation.gov.uk/ukpga/2006/47/schedule/4/2026-08-31
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		Question of the Week
Question
If you saw a colleague do something that made you uneasy, but it wasn’t serious enough to be a safeguarding allegation, what should you do?
B. Talk with the person next to you. What might a low-level concern actually look like in our school? Think of things you have seen, or could imagine seeing, however small they seem. Where might they happen, and who might be involved?
Answer
The term “low-level” doesn’t mean insignificant. KCSIE defines a low-level concern as any concern, no matter how small, even if it is no more than a sense of unease or a “nagging doubt”, that an adult may have acted in a way that is inconsistent with our staff code of conduct (including inappropriate conduct outside of work) and doesn’t meet the harm threshold for a referral to the LADO.
KCSIE gives examples:
1. Being overfriendly with children
1. Having favourites
1. Taking photographs of children on a personal phone, contrary to school policy
1. Being alone with a child in a secluded area or behind a closed door
1. Humiliating children
You don’t have to decide whether it’s serious or what it means. The behaviour might be thoughtless or innocent, or it might be an early sign of something worse. KCSIE says it sits on a wide spectrum, and that’s exactly why it needs to be shared. Your job is to pass it on, not to judge it.
Here is what you should do and what will happen:
Tell [name the person or role who receives low-level concerns in your school]. If you’re not sure whether something counts, share it anyway.
It will be recorded in writing, including the concern, the context and the action taken. Your name will be noted, but if you want to remain anonymous, that should be respected as far as reasonably possible.
The headteacher is the ultimate decision maker. Records are kept confidential and reviewed so patterns can be spotted.
If it turns out to meet the harm threshold, it goes to the LADO.
This also protects you. KCSIE says handling concerns properly protects staff from false concerns and misunderstandings. It also encourages you to self-refer if you’ve found yourself in a situation that could be misinterpreted, or if you think you’ve fallen below the standards we expect. That includes realising you took a photo on your own phone at a trip, or ended up alone with a pupil behind a closed door.
The aim is a culture where raising a concern is normal and nobody is made to feel they are “reporting” a colleague.
Source: Keeping Children Safe in Education 2026, paragraphs 507 to 523.
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Until next time, keep safe,
Andrew Hall
Specialist Safeguarding Consultant 
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