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British Values Policy

Mary’s Church of England (A) Primary School keeps children safe by ensuring and
promoting the safeguarding and welfare of all children in its care: all policies support the
most current “Keeping Children Safe in Education Guidance” and “Safeguarding Policy”,
are fully consistent with the “Every Child Matters” agenda, and fully support the principles
of equal opportunities for all.

This policy is to be read alongside our Spiritual, Moral, Social and Cultural, Collective Worship,
R.E., Equality, Online safety, Prevent, Behaviour and PSHE policies. This policy specifically
covers the aspect of how we promote British Values within the broader context of our schools
broad and balanced curriculum.

The DfE has recently reinforced the need "to create and enforce a clear and rigorous
expectation on all schools to promote the fundamental British values of democracy,
the rule of law, individual liberty and mutual respect and tolerance of those with
different faiths and beliefs.”

The Government set out its definition of British values in the 2011 Prevent Strategy.

We believe British values are best defined as “democracy, the rule of law, individual liberty,
mutual respect and tolerance of different faiths and beliefs” although these values are not
unigue to Britain alone.

We support the rule of English and criminal law and will not teach anything that undermines it.

We have a duty to actively promote and embed these values and to challenge pupils, school
personnel or parents who express extremist views contrary to fundamental British values.

We believe these values are reinforced regularly through a deep, broad and balanced
curriculum and through:
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e The school council, pupil questionnaires, school council elections, class rules
(Democracy)

e School rules, playground rules, safety rules, visits from the police, visits from local
councillors ( Rule of law)

e Online safety, PHSE, extra—curricular activities (Individual liberty)

e Behaviour policy( Mutual respect)

e RE, PSHE, celebration of different faiths and cultures, visits to places of worship.
(Tolerance of those of different faiths and beliefs)

We give pupils first hand experiences of the diverse make up of modern British society
by teaching respect of different faiths and cultures.

We expect teachers to uphold the public trust in the profession and maintain high
standards of ethics and behaviour, within and outside school and not to undermine
British values.

We aim to ensure that our pupils understand the importance of British values and leave
school ready to play their part in British society.

We listen to the views of our pupils, through the school council and encourage children
to express their views and acknowledge and support Article 12 of the United Nations
Conventions on the Rights of the child.

We as a school community have a commitment to equality in all aspects of school life.

Aims
e To actively promote British values
e To give pupils first hand experience of the diverse make up of modern British
society
e To celebrate diversity
e To challenge pupils, school personnel or parents who express extremist views
contrary to fundamental British values
e To keep our pupils safe and ensure they are prepared for life in modern Britain
by active promotion of and respect for British values
e To share good practice within our school and with other schools
e To work with other schools, the local community
and the local authority to share good practice in order to improve this policy

At St Mary’s these values are reinforced regularly and in the following ways.

Democracy

Each year the children decide upon their class rules and the rights associated with these. All the
children contribute to the drawing up of the class rules. In September Family Circle groups are
voted for and elected. These mixed aged groups are responsible for school council and
charities, gardening and eco, safeguarding, healthy body and healthy mind, sport, library and
reading, worship and Christian values, justice and British values.
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Children have many opportunities for their voices to be heard. In September the pupils choose
a charity of the year. Pupils present to the school their reasons why a particular charity should
be chosen. After a week of presentations the whole school votes in a democratic election. We
have a school council which meets half termly to discuss issues raised by pupils in their class.
The council has its own budget and is able to genuinely effect change within the school.
Children have an annual questionnaire with which they are able to put forward their views
about the school.

The Rule of Law

The importance of Laws, whether they be those that govern the class, the school, or the
country, are consistently reinforced throughout the school day, as well as when dealing with
behaviour and through school assemblies and worship. Pupils are taught the value and reasons
behind laws, that they govern and protect us, the responsibilities that this involves and the
consequences when laws are broken.

Individual Liberty

Within school, pupils are actively encouraged to make choices, knowing that they are in a safe
and supportive environment. As a school, we educate and provide boundaries for young pupils
to make choices safely, through provision of a safe environment and empowering

education. Pupils are encouraged to know, understand and exercise their rights and personal
freedoms and advised how to exercise these safely, for example through our Online safety and
PSHE lessons. Whether it is through choice of a learning challenge, of how they record, of
participation in our numerous extra-curricular clubs and opportunities, pupils are given the
freedom to make choices.

Mutual Respect

Mutual respect is at the heart of our values. Children learn that their behaviours have an effect
on their own rights and those of others. All members of the school community treat each other
with respect.

Tolerance of those of Different Faiths and Beliefs

St Mary’s is situated in an area which is not greatly culturally diverse; therefore we place a
great emphasis on promoting diversity with the children. Assemblies, visitors assemblies and
class worships and are regularly planned to address this issue either directly or through the
inclusion of stories and celebrations from a variety of faiths and cultures. As a school, we
explore, Diwali, Harvest, Christmas, Easter, Chinese New Year, Hanukah, Ramadan and Eid. Our
RE and Collective worship teaching reinforce this. Children visit places of worship that are
important to different faiths.

Responsibility for the policy and procedure

Role of the Governing Board

The Governing board has:-

Delegated powers and responsibilities to the Headteacher to ensure all school personnel
and stakeholders are aware of and comply with this policy;

The Governing board is responsible for ensuring:-
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that the school is prepared for any type of inspection;

compliance with all statutory responsibilities;

that the school complies with all equalities legislation;

that there is a nominated Safeguarding and Prevent Governor (who meet

regularly with the Headteacher) to ensure that appropriate action will be taken to

deal with prejudice incidents or incidents that breach this policy;

e that funding is in place to fund this policy

e governors make effective use of relevant research and information to improve
this policy;

e all policies are made available to parents;

e that this policy is implemented, monitored and evaluated.

The role of the Headteacher
The Headteacher will :-

ensure that all personnel, pupils and parents are aware of and comply with this policy;
be prepared for all types of inspection;
work closely with the link governor;
challenge any pupil, member of the school personnel, parent or governor who expresses
opinions contrary to fundamental British values;
provide leadership and vision in respect of equality;
provide guidance, support and training to all staff;
make effective use of relevant research and information to improve this policy;
monitor the effectiveness of this policy by;
- observing lessons
- speaking with pupils, school personnel, parents and governors
annually report to the governing board on the success and development of this policy

Role of the nominated governor

The nominated governor will:-

Work closely with the Headteacher who is also the co-ordinator

Ensure that this policy and other linked policies are up to date

Ensuring that everyone connected with the school is aware of this policy
Attend training related to this policy

Report to the Governing Board every term;

The role of school personnel

School personnel will:-

Comply with all aspects of this policy;

Maintain high standards of ethics and behavior within and outside school and not to
undermine fundamental British values;

Work hard to maintain a positive ethos;

Work hard to maintain a safe respected school environment;

Show respect for all members of the school community;
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Develop positive working relationships with pupils, school personnel, parents and
governors;

Plan and deliver outstanding lessons;

Have high expectations of their pupils;

Achieve high standards;

Celebrate the success of pupils in lessons;

Promote good behavior;

Implement the schools equality schemes;

Attend appropriate training sessions on equality;

Report any concerns they have on any aspect of the school community

The role of pupils
Pupils will:
e Be aware of and comply with this policy;
Be encouraged to work in partnership with the school;
Listen carefully to instructions given by the teacher;
Ask for help if they don't understand;
Participate fully in lessons;
Participate in discussions concerning progress and attainment;
Treat others, their work and equipment with respect;
Support the schools rules and guidance necessary to ensure the smooth running
of the school;

e Talk to others without shouting and will use language which is neither abusive or

offensive to others;
e Liaise with the school council;
e Take part in questionnaires and surveys.

The role of the school council

The school council will be involved in:

Determining this policy with the Governing Board;

Discussing improvements to this policy during the school year;
Organizing surveys to gauge the thoughts of all pupils;

Reviewing the effectiveness of this policy with the Governing Board.

Role of parents and carers
Parents / carers will:-
e Be aware of and comply with this policy;
e Be encouraged to take an active part in the life of the school by attending:-
Parent workshops
Parent — teacher consultations
Class assemblies and worship
Church services
School concerts
Fundraising and social events
Be encouraged to work in school as volunteers;
Be encouraged to organize after school clubs or groups;
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Be asked to take part in periodic surveys conducted by the school;
Ensure regular and punctual attendance;
Notify the school on the first day of pupil absence;
Encourage effort and achievement;
Encourage completion of homework and return it to school;
Provide the right conditions for homework to take place;
Expect their child to hand their homework in on time;
Join the school in celebrating success for their child’s learning;
Support the school rules and guidance necessary to ensure the smooth running of the
school;
e Ensure correct school uniform is worn.
Raising awareness of this policy
We will raise awareness of this policy via:-
e The school website
e The school welcome booklet
e Meetings with parents such as induction, transition, parent teacher consultations and
periodic curriculum workshops
School events
Meetings with school personnel
Mail on Monday
Church services
Information displays
Annual reports to parents and Headteacher reports to the Governing Board.

Training
Al school personnel:
e Have equal chances of training, career development and promotion
e Receive training on induction which specifically covers:-
- All aspects of this policy
- Ethos
- Spiritual, Moral, Social and Cultural
- PSHE
- RE
- Equal opportunities
- Inclusion
e Receive periodic training so they are kept up to date with new information
e Receive equal opportunities training on induction in order to improve their
understanding of the equalities act 2010 and its implications.

Equality Impact Assessment

Under the equality Act 2010 we have a duty not to discriminate against people on the basis of
their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and
sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality
Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote
equality at this school.
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Monitoring the effectiveness of this policy

The practical application of this policy will be reviewed annually or, when the need arises, by

the Headteacher and the nominated governor.

A statement of the policies effectiveness and any recommendations will be presented to the

Governing Board for further discussions and endorsements.

Review date September 2026

Teaching British Values — whole school

Democracy Rule of Law | Individual Mutual Tolerance of
Liberty respect those of
different
faiths and
culture
Class rules Revisit school | PSHE R.E scheme of | Harvest from
rules. scheme of work around the
Election of work world.
school council Remembrance
members. E-Safety Service Diwali
School council celebrations
meetings. Christmas
Service Hanukah
Voting for
Charity of the
year.
School council | The UNICEF | PHSE R.E scheme of
meetings. rights of the | scheme of work
child. work
(PSHE) Online Safety | Easter
drama pilgrimage
The Election — | Revisit school | PSHE R.E scheme of | How is
the Nation will | rules. scheme of work Ramadan and
decide. School work Eid
mock election. Leavers celebrated?
Meet the service Half termly
Pupil and local R&SED focus on
parent councillor - Calendar faith.
questionnaires. | Sue Fox competition
(governor)

School council
meetings.

Collective worship includes people and stories from other faiths.
Pupil questionnaires.
Termly revisiting school rules, playground rules, lunchtime behaviour and

behaviour policy. The school also engages in and promotes local community

events.
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Focus on faith days.




