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Christian Vision

As a Christian family at St Peter’s School, we create a unique place of learning, nurturing the gifts that God in his awesomeness has given us. We encourage every child and prepare them for life’s journey, inspiring them to fulfil their potential, their dreams and their aspirations.

Sowing the seeds of tomorrow

Matthew 13:1-23
Equality Statement

Our aim at St. Peter’s is to promote equality in and across our school community. We are committed to promoting the understanding of the principles and practices of equality, treating all members of our school community as individuals, according to their needs, with an awareness of our diverse society and appreciating the value of difference. 
Equality Information
There are a number of statutory duties that must be met by every school in line with legislation from the Race Relations (Amendment) Act (2000), Disability Equality Duty (2005) and Equality Act (2010). 

We are committed to meeting public sector duties and acknowledge that we have a statutory duty to: 
· Eliminate discrimination, harassment and victimisation; 
· Promote equality of access and opportunity within our school and within our wider community; 
· Promote positive attitudes to difference and good relationships between people with different backgrounds, genders, cultures, faiths, abilities and ethnic origins. 
The Leadership Team and Governors of the school regularly review the progress we are making to meet our equality objectives with regard to the protected groups (race, disability, gender, gender reassignment, age, pregnancy and maternity, marital status, sexual orientation, religion and belief and sexual orientation) under the Equality Act (2010). 
Equality Objectives

We are committed to ensuring equality of education and opportunities for all pupils, staff, parents and carers, irrespective of race, gender, disability, belief, religion or socioeconomic background.

We will:
· Monitor and analyse pupil achievement by race, gender, special educational need or disability or identified as pupil premium, and act on any trends or patterns in the data that require additional support for pupils.
· Deliver a broad and balanced curriculum, which provides opportunities for all pupils to achieve the highest standards of education. 
· Raise levels of pupil engagement in learning and school life, across all activities including regular attendance.
· Raise aspirations among children and parents and raise awareness of career options for all children, challenging gender stereotypes.
· Apply principles of equality when recruiting staff to St. Peter’s and in the training and development of all staff at St. Peter’s.
Associated Documents and Policies
· Equality Act 2010

· Race Relations (Amendment) Act 2000

· Disability Equality Duty 2005

· Public Sector Equality Duty
· Whistleblowing Policy
· Race Equality Policy
· Gender Equality Policy
· Dignity at Work Policy




· Visitor Policy

· Behaviour Management Policy 
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Sowing the seeds of tomorrow


Matthew 13:1-23


love, respect, trust, truthfulness, forgiveness
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