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Definition: 

Safeguarding and promoting the welfare of children is defined as: 

• protecting children from maltreatment 

• preventing impairment of children’s health or development 

• ensuring that children are growing up in circumstances consistent with the provision of safe 
and effective care 

• take action to enable all children to have the best outcome 

From Working Together to Safeguard Children – A guide to inter agency working to safeguard 
and promote the welfare of children 2015 

Confidentiality 

We recognise that all matters relating to Child Protection are confidential. The DSL, DDSL or Head of 
School will disclose any information about a child to other members of staff on a need to know basis 
only. All staff must be aware that they have a professional responsibility to share information with 
other agencies in order to safeguard children. All staff must be aware that they cannot promise a child 
to keep secrets which might compromise the child’s safety or well-being. We will always undertake to 
share our intention to refer a child to Social Care with their parents/carers unless to do so could put 
the child at risk of harm or impede a criminal investigation. If in doubt, we will consult with a the Multi 
Agency Safeguarding Hub (MASH). 

Introduction 

This policy reflects current legislation, accepted best practice and complies with the Government 
guidance: Working Together to Safeguard Children March 2015 and Keeping Children Safe in 
Education September 2021 

All schools have a statutory duty to have a Child Protection Policy. The school complies with the 
Herefordshire Safeguarding Children Partnership and Keeping Children Safe in Education 
2021 

All staff at St Peter’s undertake annual Safeguarding training (September). 

Safeguarding is everyone’s responsibility and everyone who works with children has a responsibility 
to keep them safe. 

All Child Protection concerns and referrals will be handled sensitively, professionally and in ways 
which support the needs of the child. 
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St. Peter’s Primary School fully recognises the contribution it can make to protect children and 
support pupils in school.  The aim of this policy is to show how we safeguard and promote our pupils’ 
welfare, safety and health by fostering an honest, open, caring and supportive climate.  The pupils’ 
welfare is of paramount importance. We recognise that some children today are the victims of neglect 
and/or physical, sexual or emotional abuse and that all staff of St Peter’s, by virtue of their day to day 
contact with and knowledge of their children in their care, are well placed to identify such abuse and 
offer support to children in need. 

This policy applies to all staff, governors and visitors to the school. 

The Governing body takes seriously its’ responsibility under Section 175 of the Education Act 2002 to 
safeguard and promote the welfare of children; and to work together with other agencies to ensure 
adequate arrangements within our school to identify, assess and support those children who are 
suffering harm or are risk of suffering harm. 

The School has a Health and Safety policy which is monitored annually by the governing body.  

School Ethos 

The school adopts an open and accepting attitude towards children as part of its responsibility for 
pastoral care. School foster an environment where children and parents feel free to talk about any 
concerns and where they see school as a safe place when there are difficulties at home or outside of 
school.  Children’s worries and fears will be taken seriously and children are encouraged to seek help 
from members of staff. 

Our school will therefore: 

• Support a child’s development in ways that will foster security, confidence and 
independence. 

• Ensure that all children know that there is an adult in the school whom they can approach if 
they are worried or in difficulty. 

• Provide an environment in which children feel safe, secure, valued and respected and feel 
confident and know how to approach adults if they are in difficulties believing they will be 
effectively listened to. 

• Include Safeguarding across the curriculum, including PHSE, opportunities which equip 
children with the skills they need to stay safe from harm and to know to whom they should 
turn for help. In particular this will include anti-bullying work, e-safety, road safety, 
pedestrian and cycle training. 

• Raise the awareness of all staff of the need to safeguard children and of their 
responsibilities in identifying and reporting possible cases of abuse. 

• Provide a systematic means of monitoring children known or thought to be at risk of harm 
and ensure we, the school, contribute to assessments of need and support packages for 
those children. 

• Develop a structured procedure within school that will be followed by all members of the 
school community in cases of suspected abuse. 

• Equip children to make informed choices and decisions 
• Promote children’s self esteem;  
• Ensure every effort is made to establish effective working relationships with parents and 

colleagues from other agencies, especially health, Police and Social Care.  
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• Operate safe recruitment procedures to ensure that all staff working within school who have 
substantial access to children have been checked as to their suitability, including 
verification of their identity, qualifications and a satisfactory enhanced DBS check 
(according to guidance), and a Single Central record is kept.  

Whistle blowing 

We recognise that children cannot be expected to raise concerns in an environment where staff fail to 
do so. All staff should be aware of their duty to raise concerns, where they exist, about the 
management of child protection, which may include the attitude or actions of colleagues, whether paid 
or unpaid. If members of staff ever have any concerns about people working in the school, paid or 
unpaid, they have a professional duty to inform the management accordingly.  This can be done in 
writing or verbally but staff should be able to discuss issues in the confidence that any such matter 
will be dealt with sensitively and with the necessary degree of confidentiality.  If it becomes necessary 
to consult outside of school, they should speak in the first instance to the LADO (whose contact 
details are readily available to staff), following the Whistleblowing Policy. Whistleblowing re the Head 
of School or Executive Head should be made to the Chair of the Governing body. 

The School follows the LA’s policy on Whistle Blowing which has been adopted by the Governing 
Body.  

Physical Intervention 

• We acknowledge that staff must only ever use physical intervention as a last resort when a 
child is endangering him/herself or others and that at all times it must be the minimal force 
necessary to prevent injury to another person. 

• Staff who are likely to need to use physical intervention will be appropriately trained in the 
Safer handling technique. 

• We recognise that touch is appropriate in the context of working with children and all staff have 
been given ‘Safe Practice; guidance to ensure they are clear about their professional 
boundary. 

The Health and Safety Policy  

Our Health and Safety Policy, set out in a separate document, reflects the consideration we give to 
the protection of our children both physically within the school environment and when away from the 
school and when undertaking school trips and visits. 

Roles and Responsibilities 

All adults working with or on behalf of children have a responsibility to safeguard and promote the 
welfare of children.  There are, however, key people within schools and the LA who have specific 
responsibilities.  The Designated person is Mrs Kate Thompson. 
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The role of the Designated Safeguarding Lead includes:  
 

• Referring a child if there are concerns about possible abuse to Children’s Services and 
acting as a focal point for staff to discuss concerns. Referrals should be made in writing 
using the Multi Agency Referral form (MARF), following a telephone discussion. 

• Act as a source of support, advice and expertise within the school when deciding whether 
to make a referral by liaising with relevant agencies. 

• Keep written records of concerns about a child even if there is no need to make an 
immediate referral. 

• Ensuring that all such records are kept confidentially and securely until the child’s 25th 
birthday and are copied on to the child’s next school. 

• At the beginning of each new school year, ensure that next class teacher is made aware of 
the names of any pupils recorded on welfare logs. 

• Liaising with other agencies and professionals. 
• Ensuring that either they or another staff member attend Case Conferences, Core groups 

or other Multi-agency meetings, contribute to assessments and provide a report . 
• Ensuring that if a pupil with a Child Protection Plan is absent for two days without 

explanation then Children’s Services are informed. 
• Organise Child Protection induction for new staff and update training annually for all school 

staff.  
• Providing, with the Headteacher, an annual safeguarding report for the Governing body.. 
• Liaise with Head Teacher to inform him of any issues and ongoing investigations and 

ensure there is always cover for this role.  
• Initiate Early help when need identified 
• Undertake Safeguarding training every two years and refresh knowledge and skills at least 

annually 
• Undertake Prevent Awareness Training 

Training  

• To recognise how to identify signs of abuse (Appendix 2) and when it is appropriate to 
make a referral;  

• Have a working knowledge of how the Local Safeguarding Children’s Board operates, the 
conduct of a child protection case conference, and be able to attend and contribute to these 
effectively when required to do so.  

• Ensure each member of staff has access to and understands the school’s safeguarding 
policy especially new or part-time staff who may work with different educational schools;  

• Ensure all staff have induction training covering safeguarding issues and are able to 
recognise and report any concerns immediately they arise;  

• Be able to keep detailed, accurate and secure written records of referrals/concerns;  
• Obtain access to resources and attend any relevant or refresher training courses at least 

every two years.  

Raising Awareness 

• Ensure the establishment’s safeguarding policy is updated and reviewed annually, and 
work with the governing body regarding this;  
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• Where children leave the establishment, ensure their child protection file/notes are copied 
for the new school as soon as possible, but transferred separately from the main pupil file. 

 

 

The Role of the Head of School 

The Head of School will ensure that: 

• The policies and procedures adopted by the Governing Body are fully implemented, and 
followed by all staff;  

• All parents will be advised of the policy on admission and of our professional duty to refer 
concerns to partner agencies;  

• Sufficient resources and time are allocated to enable the Designated Person and other staff 
to discharge their responsibilities, including taking part in strategy discussions and other 
inter-agency meetings, and contributing to the assessment of children;  

• All staff and volunteers feel able to raise concerns about poor or unsafe practice in regard 
to children, and such concerns are addressed sensitively and effectively in a timely 
manner.  

• Staff affected adversely following their intervention will receive appropriate support.  

The Role of All Staff 

• Monitor the children in our care. 
• To share concerns with DSMS or Head Teacher.  
• To record accurately and immediately detailed information if a child discloses. 
• To record in a timely manner, any safeguarding concerns 
• To read Part 1 of Keeping Children Safe in Education annually. 

The Governing Body will ensure that:  

• The school has effective policies and procedures in place in accordance with this guidance, 
and will monitor the school’s compliance with them;   

• There is an individual member of the governing body to champion safeguarding issues within 
the school, liaise with the Head teacher about them, and provide information and reports to the 
governing body.  However, it is not usually appropriate for that person to take the lead in 
dealing with allegations of abuse made against the Head teacher.  That is more properly the 
role of the Chair of Governors or, in the absence of a Chair, the vice chair;   

• In addition to basic safeguarding training, the designated person undertakes training in inter-
agency working that is provided by, or to standards agreed by, the Local Safeguarding 
Children Board, and refresher training at two-yearly intervals, to keep his knowledge and skills 
up-to-date, and provides advice and support to other staff;  

• The Head teacher, and all other staff who work with children, undertakes appropriate training 
which is kept up-to-date by refresher training at three-yearly intervals.  

• Temporary staff and volunteers who work with children are made aware of the school’s 
arrangements for safeguarding and their responsibilities. 
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Neither the governing body, nor individual governors, has a role in dealing with individual cases or a 
right to know details of cases (except when exercising their disciplinary functions in respect of 
allegations against a member of staff). It is helpful if members of governing bodies undertake training 
about safeguarding children to ensure they have the knowledge and information needed to perform 
their functions and understand their responsibilities.  

Procedures 

Record Keeping 

All children are monitored as part of our commitment to ensure children are safe at school and at 
home. Well-kept records are essential to good child protection practice. All staff are clear about the 
need to record and report concerns about a child or children within our school. Where abuse is 
disclosed or suspected the member of staff should make notes as soon as possible, recording the 
exact words used by the child. Written records must include dates and times. If marks or injuries are 
observed, a diagram should be drawn to record site of these. The DSL is responsible for collating 
records and for deciding at what point these records should be passed over to other agencies.  Child 
Protection records are held separately from a child’s school file and in secure storage. All concerns 
are now recorded electronically on CPOMS. 

Referral 

Where it is believed a child may be suffering, or at risk of suffering significant harm, or if a 
combination of factors, a disclosure made by a child or adult or an isolated event causes a raised 
level of concern, the DSL will follow the Herefordshire Safeguarding Children Partnership procedures. 

Significant harm – Some children are in need because they are suffering or likely to suffer significant 
harm. The Children Act 1989 introduced the concept of significant harm as the threshold that justifies 
compulsory intervention in family life in the best interests of children. (See appendix 6) 

First Aid  

In school there are always trained members of staff who volunteer to oversee first aid.  First aid boxes 
and bags are situated throughout school and taken out to outside activities and on journeys out of 
school. 

When a child is poorly or has suffered an accident in school or on the playground there is a protocol 
for staff to follow:- 

• a trained first aider is consulted  
• if the incident is deemed to be serious and or treatment is administered, it is logged in the 

accident book 
• for all head injuries a head bump letter is issued  
• if the severity necessitates, a parent is contacted.  

For matters concerning managing medicines and drugs the Health and Safety policy should be 
consulted.  
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For matters of an intimate nature, staff are asked to deal with a child with utmost sensitivity and 
always to seek guidance from the Head of School or deputy.  In almost all situations the parents will 
be asked to come into school immediately so that they are part of the decision-making process for 
such matters.  In rare circumstances, the school nurse will be contacted as a matter of utmost 
urgency before the parent. 

Site Security  

St. Peter’s Primary School provides a secure site which is controlled by precise management 
directives, but the site is only as secure as the people who use it. Therefore, all people on the site 
have to adhere to the rules which govern it.  Laxity can cause potential problems to safeguarding.  
Therefore: - 

• At the start of school, the gates to the playgrounds are opened (8.35) and school staff will be 
on the playground to meet their children. Only parents/carers of children in Nursery, Reception 
and Y1 are permitted to enter the school grounds to hand their children over to their class 
teacher.  The children will line up and enter school at 8.50. The school gates will be looked at 
9.00. 

• At the end of school, parents may enter the grounds and wait for their children on the 
playground areas.  Teachers/TAs lead children out onto the playground and ensure that the 
children in their class are collected by the designated adult. Children will only be allowed home 
with adults with parental responsibility or confirmed permission. Older children, with parental 
permission, will be allowed to walk home without an adult. 

• All grounds gates are locked shortly after the start of school and re-opened just before the end 
of school – they are kept locked during the school day.  Visitors gain access through the car 
park and pedestrian gates, and then only via the main entrance and reception 

• The four external doors opening onto the open front facing car park area of the school, must 
remain secure throughout the day; doors opening onto the secure area of the school grounds 
remain open so that children and staff can freely pass into the grounds. 

• At all times of the day, all visitors, including parents, must only enter through the main entrance 
and after signing in at the office window.  Appropriate identity / visitors badges must be worn at 
all times.  

• All school staff must wear their identity badges at all times. 
• Children should never be allowed to leave school alone during school hours but must collected 

by a designated adult by prior arrangement and for a valid reason e.g. a parent collecting a 
child to attend a medical appointment. 

• Any child arriving at or leaving the school within the school day (9.00am – 3.15pm) must be 
signed in or out by the accompanying adult at the School Office.  Adults will not normally be 
allowed access to the classroom areas to deliver or collect children and where exceptional 
circumstances required this, they would be accompanied by a member of staff or asked to sign 
in as a visitor if appropriate.    

• Three members of staff, with a minimum of two members of staff, are on playground duty on 
each playground at each break.  Staff have designated duties and supervising the adventure 
playground areas. 
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Attendance  

Excellent attendance is expected of all children, but when children are unwell parents are expected to 
confirm absence by telephone, email or in person on the first day of absence.   

The school operates an early response policy by phoning home shortly after the start of school, but 
always before 10.30 am, where no message to explain the child’s absence has been received.  This 
is to minimise ‘casual’ absences, truancy and safeguard against the possibility that a child has gone 
missing or come to harm on their journey to school.  

Attendance rates are reported each term to the LA, annually to the Government and to all parents in 
annual reports to parents.  Positive measures are in place to encourage children to attend regularly 
and punctually and the school is aware of its right to take legal action against parents who do not 
ensure good attendance and punctuality.  

Appointments of Staff 

All staff that are appointed to work in school have an Enhanced DBS and Barring Check.  These 
searches highlight people who have a criminal record or if previous allegations have been made 
against them and those that are barred from working with children.  If staff are found to have a 
criminal record the appointment is reconsidered by the Head Teacher and the Staffing Committee of 
the Governing Body.  The LA is informed directly by the DBS.  

The Executive Head Teacher, Head of School and one Governor undergo approved training in Safer 
Recruitment.  

New staff are inducted into safeguarding practices.   

Induction of Volunteers  

All Volunteers must normally have DBS clearance or in the process of being gained; absolutely, for 
extended contact with children, when children may be left alone with an adult, or when an adult visitor 
may be in and around the School building.  ‘One off’ or very occasional volunteers may be closely 
supervised as an alternative to undergoing a full DBS check – this is unusual and under these 
circumstances, the volunteer would not be allowed unsupervised or close contact with children.  The 
School Administrator has delegated responsibility for maintaining all DBS checks as well as the 
‘Single Central Record’.  Visitors who do not yet have clearance will not be able to work in school until 
clearance is gained. Verbal or paper safeguarding risk assessments are completed for any adults on 
site without DBS clearance. 

Volunteers who help with any after school clubs must undergo a full DBS search.  After school club 
providers must supply DBS certificates to the School Administrator and records are maintained within 
the Single Central Record.  

A Single Central Record (SCR) is kept in the office of all staff and volunteers who are DBS cleared; 
other information, including details of professional qualifications, are also contained within the SCR.  
The SCR identifies when DBS checks need renewing and adults will be informed when this is the 
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case.  Adults must also take responsibility for ensuring that their clearance is maintained and react as 
requested when asked to complete a renewal; DBS clearance is a condition of employment / 
volunteering.  

Welcoming Visitors and contractors  

It is assumed that visitors with a professional role i.e. the School Nurse or members of the Police 
already have relevant clearance but the office will endeavour to check this before admittance is 
granted.  Outside professionals should wear a St. Peter’s Visitors badge or their own identity badge if 
appropriate. 

All contractors working within the secure area of the school during the school day, must provide a 
DBS check or be accompanied by a member of the school staff throughout their visit.  The 
Administrator will check the identity and DBS status of contractors upon arrival, taking appropriate 
action or refusing admittance where satisfactory assurances cannot be ascertained. 

The Design of the Curriculum  

The curriculum deals with safeguarding in two ways.  Firstly, the curriculum in subjects such as 
personal social and health education discusses relevant issues with the children.  Topics include such 
themes as drugs, sex and relationships and stranger danger.  Children are encouraged to explore 
and discuss these issues.  

Secondly, the curriculum is designed so that safety issues within the subject are discussed and safe 
practices taught, such as using equipment properly in PE and design and technology.  At all times 
there has to be appropriate staffing levels and when the curriculum is taking place out of school, 
appropriate and agreed pupil/adult ratios are maintained.  The lead adult always assesses visits as to 
the level of risk and all trips are finally authorised by the Head Teacher.   

Visiting speakers with correct clearance are always welcome into school so that they can give 
specialist knowledge to the children.  

Internet Safety  

Children should be encouraged to use the internet as much as is possible, but at all times in a safe 
way.  The school subscribes to a high level filtering system for all its internet access – this is sufficient 
to safeguard children and staff from risk whilst using the internet.  All social networking sites and ‘you 
tube’ type sites are blocked.  The school acknowledges that despite the filtering system, it is still 
theoretically possible for children to view inappropriate material.  The main policy for prevention of 
this possibility is through pupils being trained within the curriculum about safe and appropriate usage 
– children are taught to click away if they see something that is inappropriate, in the same way that 
they would when using any other media source.  Staff will attempt to monitor all internet use in 
school, but cannot absolutely guarantee that a child will not ever arrive at an internet page that is 
inappropriate.  If teachers know of misuse, either by a teacher or child, the issue should be reported 
to the DSMS or DDSM head without delay.  
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Behaviour Policy 

Good behaviour is essential in any community and at St. Peter’s Primary School we have high 
expectations. Although the emphasis is always on the positive there are also times when sanctions 
are required in order to maintain the safety and security of all children.  

The school Behaviour Policy, set out in a separate document, details this.  

Anti- Bullying 

Our school policy on Anti-Bullying is set out in a separate document and acknowledges that to allow 
or condone bullying may lead to consideration under the child protection procedures. This includes all 
forms e.g. cyber, racist, homophobic and gender related bullying. All staff are aware the children with 
SEND and/or differences/perceived differences are more susceptible to being bullied/victims of child 
abuse. We keep a record of known bullying incidents. 

Racist Incidents 

Our policy on Racist incidents is set out in a separate document and acknowledges that repeated 
racist incidents or a single serious racist incident may lead to consideration under child protection 
procedures. We keep a record of known racist incidents and report such incidents online as part of LA 
monitoring. 

The Media Agreement 

Parents are asked to sign a Media Agreement for each child on entry to the school.  The Media 
Agreement seeks permission for: 

• The School taking photographs or making videos for use in school and on the school’s 
website.  

• Photographs in the news media.  
• Parents to take photographs or film videos at school events.   

A list of children whose parents have exceptions to the media agreement is maintained and respected 
– teachers are informed of any children in their class whose parent has not agreed to the Media 
Agreement.  

 
 

 
 
 

Types and Definitions of Abuse and neglect from ‘What to do if you’re worried a child is being 
abused’ March 2015 

 
Abuse is a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm, or 
by failing to act to prevent harm. They may be abused by an adult or adults or another child or children. 
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Categories of abuse: 
 
Physical abuse: 

 
Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, 
suffocating, or otherwise causing physical harm to a child.  Physical harm may also be caused when a 
parent or carer fabricates the symptoms of, or deliberately induces illness in a child. 
 
Emotional abuse: 
 
Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and 
persistent adverse effects on the child’s emotional development.  It may involve conveying to children 
that they are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another 
person.  It may feature age or developmentally inappropriate expectations being imposed on children. 
These may include interactions that are beyond the child’s developmental capability, as well as over 
protection and limitation of exploration and learning, or preventing the child from participating in normal 
social interaction.  It may involve seeing or hearing the ill treatment of another.  It may involve serious 
bullying, causing children frequently to feel frightened or in danger, or the exploitation or corruption of 
children.  Some level of emotional abuse is involved in all types of maltreatment of a child, though it may 
occur alone. 
 
Neglect: 
Is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the 
serious impairment of the child’s health or development.  Neglect may occur during pregnancy as a 
result of maternal substance abuse.  
Once a child is born, neglect may involve a parent or carer failing to: 
 

• Provide adequate food, clothing and shelter (including exclusion from home or abandonment) 

• Protect a child from physical and emotional harm or danger 

• Ensure adequate supervision (including the use of inadequate care-givers) 

• Ensure access to appropriate medical care or treatment. 

• It may also include neglect of, or unresponsiveness to, a child’s basic emotional needs. 
 

Sexual abuse 
Involves forcing or enticing a child or young person to take part in sexual activities, including prostitution, 
whether or not the child is aware of what is happening.  The activities may involve physical contact, 
including penetrative (e.g. rape, buggery or oral sex) or non penetrative acts.  They may include non-
contact activities, such as involving children in looking at, or in the production of, sexual online images, 
watching sexual activities, or encouraging children to behave in sexually inappropriate ways. 

 
 
 
Possible Signs of Abuse 
 
Physical Abuse 

• Unexplained injuries or burns 
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• Untreated injuries 

• Bald patches 

• Withdrawal from physical contact 

• Arms and legs kept covered in hot weather 

• Fear of returning home 

• Self-destructive tendencies 
Burns and Scalds, be suspicious of: 

• Clear outlines (e.g. sock and glove effect) 

• Burns of uniform depth covering large area 

• Splash marks above main scald (throwing of hot liquid) 

• Small round burns 

• Friction burns (especially in very young children) 
Sexual Abuse 

• Sexually precocious behaviour 

• Sexualised drawings and play 

• Sudden poor performance at school 

• Regression e.g. to bedwetting , soiling 

• Poor self esteem 

• Psychosomatic symptoms e.g. headaches, abdominal pain 

• Self – mutilation 

• Confusion of affection with sexual behaviour 

• Promiscuity 

• Eating disorders 

• Sleep disturbance 

• Withdrawal and depression 

• Running away 
Neglect 

• Short stature and underweight for chronological age 

• Cold skin, mottled pink or purple 

• Swollen limbs with pitted sores which are slow to heal 

• Constant hunger 

• Dry, sparse hair 

• Unresponsive 

• Stays frozen in one position for unnaturally long time 
Emotional Abuse 

• Significance in relation to all abuse 

• Over-reaction to mistakes 

• Behaviour such as rocking, hair twisting, thumb sucking 

• Extremes of passivity or aggression 
 
The following non-specific signs may also indicate something is wrong: 

• A significant change in behavior 

• Erratic attendance 

• Extreme anger or sadness 

• Aggressive and attention-seeking behaviour 
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• Suspicious bruises with unsatisfactory explanantion 

• Lack of self-esteem 

• Self-injury 

• Depression 

• Age inappropriate sexual behavior 

• Child Sexual Exploitation 
 
Risk indicators: 
The factors described in this section are frequently found in cases of child abuse. Their presence is 
not proof that abuse has occurred, but:  

• Must be regarded as indicators of the possibility of significant harm  

• Justifies the need for careful assessment and discussion with designated / named / lead 
person, manager, (or in the absence of all those individuals, an experienced colleague)  

• May require consultation with and / or referral to Children’s Services  
 
The absence of such indicators does not mean that abuse or neglect has not occurred.  
In an abusive relationship the child may:  

• Appear frightened of the parent/s  

• Act in a way that is inappropriate to her/his age and development (though full account needs to 
be taken of different patterns of development and different ethnic groups)  

 
The parent or carer may:  

• Persistently avoid child health promotion services and treatment of the child’s episodic 
illnesses  

• Have unrealistic expectations of the child  

• Frequently complain about/to the child and may fail to provide attention or praise (high 
criticism/low warmth environment)  

• Be absent or misusing substances  

• Persistently refuse to allow access on home visits  

• Be involved in domestic abuse  
 
Staff should be aware of the potential risk to children when individuals, previously known or 
suspected to have abused children, move into the household.  
 

Concept of significant harm 

 

The Children Act 1989, introduced the concept of significant harm as the threshold that justifies 
compulsory intervention in family life in the best interests of children. The local authority is under a 
duty to make enquiries, or cause enquiries to be made, where it has reasonable cause to suspect 
that a child is suffering, or likely to suffer significant harm (s.47). A court may only make a care order 
(committing the child to the care of the local authority) or supervision order (putting the child under 
the supervision of a social worker, or a probation officer) in respect of a child if it is satisfied that: the 
child is suffering, or is likely to suffer, significant harm; and that the harm or likelihood of harm is 
attributable to a lack of adequate parental care or control (Section 31 of the Children Act 1989) .  

http://www.hmso.gov.uk/acts/acts1989/Ukpga_19890041_en_1.htm
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Section 120 of the Adoption and Children Act 2002, updates the definition of "harm" in the Children 
Act 1989 s.31(9). The addition is "including for example, impairment suffered from seeing or hearing 
the ill-treatment of another"  and has the effect of strengthening the case for significant harm 
through domestic violence, or the abuse of another in the household. This came into effect on 31st 
January 2005. 

Sometimes, a single traumatic event may constitute significant harm, e.g. a violent assault, 
suffocation or poisoning. More often, significant harm is a compilation of significant events, both 
acute and long-standing, which interrupt, change or damage the child’s physical and psychological 
development. 

There are no absolute criteria on which to rely when judging what constitutes significant harm. 
Consideration of the severity of ill-treatment may include the degree and the extent of physical 
harm, the duration and frequency of abuse and neglect, and the extent of premeditation, degree of 
threat and coercion, sadism, and bizarre or unusual elements in child sexual abuse. Each of these 
elements has been associated with more severe effects on the child, and/or relatively greater 
difficulty in helping the child overcome the adverse impact of the ill-treatment. 

To understand and establish significant harm, it is necessary to consider: 

the family context;  

the child's development within the context of their family and wider social and cultural environment;  

any special needs, such as a medical condition, communication difficulty or disability that may affect 
the child's development and care within the family;  

the nature of harm, in terms of ill-treatment or failure to provide adequate care;  

the impact on the child's health and development; and 

the adequacy of parental care. 

 

Further information on…  
 
Child Sexual Exploitation (CSE)  
CSE involves young people receiving something in exchange for sexual acts. Sexual exploitation can 
take many forms ranging from seemingly consensual relationships to serious gang and group 
exploitation. As LPS is a primary school this will not be relevant for many of the year groups. 
However, particularly for upper KS2, school staff should be aware that sexual exploitation can take 
many forms and that pupils may not exhibit external signs of abuse. Therefore, staff must be vigilant 
for the less obvious signs, lots of new electronic equipment, when before there was none, seeming to 
have extra money to spend, moving away from established friendship groups etc. The Safeguarding 
Lead and at least one other member of the DSLs will have undertaken Child Sexual Exploitation 
training. Sometimes children may make an allegation against another child in the school. All 
allegations are investigated and appropriate action taken which may include a referral to social care 
or other agencies e.g. CAMHs. Parents are always informed of the allegation unless sexual abuse on 
the child is also suspected and by informing the parent may place the child at further risk.  
 
Female Genital Mutilation (FGM)  
FGM involves cutting, and sometimes sewing the girl’s genitalia, normally without anaesthetic, and 
can take place at any time from birth onwards. It is sometimes referred to as ‘female circumcision’ but 
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this misnomer belies the invasive and irreversible nature of the procedure. It is now more correctly 
termed female genital mutilation. The procedure has a cultural, rather than religious, origin and is 
practised by disparate ethnic communities in many countries, including Ethiopia, Somalia, Sudan, 
Egypt, Nigeria, India, Pakistan, Yemen and Iraq. The Female Genital Mutilation Act 2003 makes it a 
criminal offence, not only to carry out FGM in England, Scotland and Wales on a girl who is a UK 
national or permanent resident, but also to take a girl out of the UK to have FGM performed abroad, 
even to countries where FGM is still legal. The indicators of FGM may initially mirror those of sexual 
abuse. You may notice, for example, that a girl or young woman shows signs of pain or discomfort, 
needs to visit the toilet constantly, has vaginal blood loss or is unable to sit comfortably. She may 
make excuses to avoid PE and other physical activity. She may also become evasive or fearful if you 
enquire if she is unwell, and assure you that she is fine when she clearly is not. If she is a BME child, 
has recently arrived back from a ‘holiday’ abroad or a period of absence from school, seems to be in 
pain and has not been taken by her family to see a doctor, FGM should be considered, alongside 
other possible explanations. Reporting of known cases of FGM is mandatory. 
Further advice can be found at:  
http://www.nspcc.org.uk/Inform/resourcesforprofessionals/minorityethnic/female-genital-
mutilation_wda96841.html  
 
Forced Marriage (FM)  
This is an entirely separate issue from arranged marriage. It is a human rights abuse and falls within 
the Crown Prosecution Service definition of domestic violence. Young men and women can be at risk 
in affected ethnic groups. Whistle-blowing may come from younger siblings. Other indicators may be 
detected by changes in adolescent behaviours. Never attempt to intervene directly as a school or 
through a third party. Always call either the Contact Centre or the Forced Marriage Unit 020 7008 
0151.  
Preventing Radicalisation  
The Counter-Terrorism and Security Act, which received Royal Assent on 12 February 2015, places a 
duty on specified authorities, including local authorities and childcare, education and other children’s 
services providers, in the exercise of their functions, to have due regard to the need to prevent people 
from being drawn into terrorism (“the Prevent duty”). This guidance will be updated further to reflect 
the implications of the Prevent duty, which is expected to come into force later in 2015.  
The Counter-Terrorism and Security Act 2015 will also place a duty on local authorities to ensure 
Channel panels are in place. The panel must include the local authority and chief officer of the local 
police. Panels will assess the extent to which identified individuals are 13 vulnerable to being drawn 
into terrorism, following a referral from the police and where considered appropriate and necessary 
consent is obtained, arrange for support to be provided to those individuals. The Act will require 
partners of Channel panels to co-operate with the panel in the carrying out of its functions and with 
the police in undertaking the initial assessment as to whether a referral is appropriate. Schools and 
colleges which are required to have regard to Keeping Children Safe in Education are listed in the 
Act as partners of the panel. 
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