[image: ][image: A close-up of a logo

Description automatically generated]


Sutton House Academy
	JOB TITLE:
	Primary Teacher

	RESPONSIBLE TO:
	Headteacher

	RESPONSIBLE FOR:
	None

	GRADE:
	M1 to M6  (UPS considered ), plus SEN point

	SCOPE:
	KS2 (Pupils working below expected age-related standards)



PURPOSE OF THE POST
To provide high-quality teaching to individuals and groups of students. To teach at least one subject area if working with secondary age pupils. To contribute to the provision of the highest quality of support to meet the holistic needs of students.
MAIN RESPONSIBILITIES
Teaching and Learning
· Quality of Teaching and Learning:
To prepare and deliver at least consistently good lessons that are well matched to the needs of learners. To set and mark work. To create a learning culture that enables students to become effective, enthusiastic and independent learners. To take responsibility for tracking, collating and monitoring data to support teaching and learning. To undertake routine evaluation of own practice and consistently seek to develop and use the most effective teaching strategies. To plan teaching to build on students’ capabilities and prior knowledge and ensure they are well prepared for all forms of assessment. To adapt teaching to respond to the strengths and needs of all students, using differentiation appropriately, implementing approaches which enable students to be taught effectively. To promote at least good progress and outcomes by students. To demonstrate that as a result of their teaching, students achieve well relative to their prior attainment, making progress as good as or better than similar students’ nationally. To demonstrate consistent and effective use of information about prior attainment to set and communicate challenging targets and expectations for students. To contribute towards establishing Assessment for Learning and evaluating progress through the use of agreed assessment tools. To use assessment as part of their teaching to diagnose students’ needs, set realistic and challenging targets for improvement and plan future teaching. To make records and prepare reports on the personal and social need of students and participate in meetings, as required.
· Behaviour and Safety:
To use and adapt a range of teaching, learning and behaviour management strategies, including the personalisation of  learning. To provide a classroom environment in which students feel welcome and valued. To establish a safe and stimulating environment for students, rooted in mutual respect. To demonstrates consistently the positive attitudes, values and behaviour which are expected of students. To have expectations of behaviour and use a range of strategies inc. praise, sanctions and rewards, consistently and fairly. To establish positive relationships with students and actively encourage their independence, self-esteem and self-awareness. To reinforce appropriate behaviour in a variety of settings to facilitate access to the curriculum and to support appropriate behaviour at unstructured times, e.g. breaks and lunchtimes. Builds positive partnerships with parents / carers and with other professionals to support students.
· Wider Professional Responsibilities:
To make a positive contribution to the wider life and ethos of the Academy. To liaise and work collaboratively with all staff within the Academy and members of the multi-agency team thereby ensuring students are able to access and engage in learning and any barriers to learning are removed. To contribute to the development of the Academy ethos which enables everybody to work collaboratively, share knowledge and understanding, celebrate success and accept responsibility for outcomes. To line manage support staff in the classroom. To take an active role in encouraging good attendance of pupils. To participate in training and professional development programmes. To participate in staff meetings. To register the attendance of students. To contribute to the overall Academy Improvement Plan, its design, implementation and evaluation. To participate in arrangements made for performance management.
NOLAN PRINCIPLES
All staff at Sutton House Academy are expected to uphold the Seven Principles of Public Life (Nolan Principles):
1. Selflessness
Act solely in the interest of students and the school community, ensuring all decisions benefit those in our care.
2. Integrity
Avoid any conflicts of interest and uphold the highest ethical standards in interactions with students, staff, and stakeholders.
3. Objectivity
Make impartial and evidence-based decisions regarding student support, ensuring fairness and equality.
4. Accountability
Accept responsibility for actions and decisions, working transparently to improve student outcomes.
5. Openness
Be open and honest in communication with colleagues, parents, and students, sharing information where appropriate.
6. Honesty
Uphold honesty in professional conduct, ensuring that trust is maintained within the school community.
7. Leadership
Demonstrate positive leadership qualities, setting an example for students and colleagues in behaviour, professionalism, and commitment to education.
SAFEGUARDING COMMITMENT
Sutton House Academy is committed to safeguarding and promoting the welfare of children and young people. This post is subject to a full enhanced DBS check.
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