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Sutton House Academy
	JOB TITLE:
	SEMH Teacher

	RESPONSIBLE TO:
	Headteacher

	RESPONSIBLE FOR:
	None

	GRADE:
	M1 to M6 (UPS considered plus SEN point

	SCOPE:
	KS3/4 (Pupils working below expected age-related standards)



PURPOSE OF THE POST
To provide high-quality teaching to individuals and groups of students. To teach a range of subject to secondary age pupils. To contribute to the provision of the highest quality of support. to meet the holistic needs of students.
MAIN RESPONSIBILITIES
· Quality of Teaching and Learning:
To prepare and deliver at least consistently good lessons that are well matched to the needs of learners. To set and mark work. To create a learning culture that enables students to become effective, enthusiastic and independent learners. To take responsibility for tracking, collating and monitoring data to support teaching and learning. To undertake routine evaluation of own practice and consistently seek to develop and use the most effective teaching strategies. To plan teaching to build on students’ capabilities and prior knowledge and ensure they are well prepared for all forms of assessment. To adapt teaching to respond to the strengths and needs of all students, using differentiation appropriately, implementing approaches which enable students to be taught effectively. To promote at least good progress and outcomes by students. To demonstrate that as a result of their teaching, students achieve well relative to their prior attainment, making progress as good as or better than similar students’ nationally. To demonstrate consistent and effective use of information about prior attainment to set and communicate challenging targets and expectations for students. To contribute towards establishing Assessment for Learning and evaluating progress through the use of agreed assessment tools. To use assessment as part of their teaching to diagnose students’ needs, set realistic and challenging targets for improvement and plan future teaching. To make records and prepare reports on the personal and social need of students and participate in meetings, as required.
· Behaviour and Safety:
To use and adapt a range of teaching, learning and behaviour management strategies, including the personalisation of learning. To provide a classroom environment in which students feel welcome and valued. To establish a safe and stimulating environment for students, rooted in mutual respect. To demonstrates consistently the positive attitudes, values and behaviour which are expected of students. To have expectations of behaviour and use a range of strategies inc. praise, sanctions and rewards, consistently and fairly. To establish positive relationships with students and actively encourage their independence, self-esteem and self-awareness. To reinforce appropriate behaviour in a variety of settings to facilitate access to the curriculum and to support appropriate behaviour at unstructured times, e.g. breaks and lunchtimes.
· Small Group Teaching:
Deliver lessons to small, flexible groups where individual needs can be more effectively supported. This allows for personalized feedback and one-to-one interventions, ensuring that students receive the necessary attention to overcome academic and behavioural challenges. Provide opportunities for students to work on their English skills in a practical and real-world context.
· Behavioural and Emotional Support in the Classroom
Maintain a calm, structured environment by applying restorative approaches to behaviour management. You will be required to use trauma-informed teaching practices to support students in regulating emotions and behaviour, ensuring that the classroom remains a safe space for learning. This will include managing challenging behaviour with positive reinforcement, clear boundaries, and the use of de-escalation techniques.
PASTORAL SUPPORT AND WELLBEING
· Holistic Support for Students:
Support not only academic progress but also emotional and social development. Students at Sutton House Academy may face significant emotional challenges due to past trauma or exclusion. You will support students in developing coping strategies, improving self-esteem, and overcoming disengagement from learning. This involves nurturing their personal growth alongside their academic progress, fostering a positive outlook toward education.
· Mentoring and Relationship Building:
Act as a mentor for students, building strong, trusting relationships. Provide tailored emotional support and motivation, helping students feel safe and valued in their learning environment. You will offer constructive feedback, encouragement, and positive role modelling, and help students develop self-regulation skills for success both inside and outside the classroom.
· Attendance and Engagement Monitoring:
Monitor student attendance and engagement closely, working alongside the pastoral team to identify barriers to regular school attendance or full participation in lessons. Implement strategies to support re-engagement, ensuring that students have the confidence to attend school regularly and participate fully in their learning.
COLLABORATION AND MULTI-AGENCY WORKING
· Multi-Disciplinary Team Collaboration:
Work closely with other professionals, including SENCOs, therapists, social workers, and educational psychologists, to ensure that all students receive holistic support. Regularly attend multi-agency meetings to discuss individual students’ progress, behavioural challenges, and learning needs as outlined in their EHCPs.
· Engagement with Parents/Carers:
Maintain open communication with parents and carers, providing regular updates on students’ academic progress, behaviour, and wellbeing. Engage in partnership working to ensure consistent support for students both at home and school. Offer advice and guidance on how families can best support their child’s learning and emotional needs.
CURRICULUM AND ASSESSMENT
· Individual Learning Plans (ILPs):
Collaborate with colleagues to create and regularly review Individual Learning Plans (ILPs) for each student. These plans will detail academic goals, personal development targets, and any additional support needed to help students meet their potential. You will contribute to the ongoing development of these plans by providing insight into student progress and adjusting teaching methods as necessary.
· Progress Tracking and Reporting:
Monitor students’ academic progress closely, ensuring that regular formative assessments, observations, and work samples are used to track their development. Use these assessments to adjust teaching strategies, report on progress, and identify any learning gaps that need to be addressed. Provide detailed, constructive feedback to students and families, highlighting areas for improvement and celebrating achievements.
· Personalized Pathways:
Develop personalized pathways for students, ensuring that they are on track to achieve appropriate qualifications and academic goals. Support students through external assessments and coursework, offering guidance and preparation in line with their learning needs.
PROFESSIONAL DEVELOPMENT
· Ongoing Training:
Engage in continuous professional development related to teaching students with EHCPs, trauma-informed practice, differentiation strategies, and behaviour management. Stay up-to-date with changes in vocational education, English curriculum standards, and SEN requirements.
· Peer Collaboration:
Work closely with colleagues within the school to share best practices, teaching resources, and strategies. Participate in peer observations and contribute to the broader learning community at Sutton House Academy.

NOLAN PRINCIPLES
All staff at Sutton House Academy are expected to uphold the Seven Principles of Public Life (Nolan Principles):
1. Selflessness
Act solely in the interest of students and the school community, ensuring all decisions benefit those in our care.
2. Integrity
Avoid any conflicts of interest and uphold the highest ethical standards in interactions with students, staff, and stakeholders.
3. Objectivity
Make impartial and evidence-based decisions regarding student support, ensuring fairness and equality.
4. Accountability
Accept responsibility for actions and decisions, working transparently to improve student outcomes.
5. Openness
Be open and honest in communication with colleagues, parents, and students, sharing information where appropriate.
6. Honesty
Uphold honesty in professional conduct, ensuring that trust is maintained within the school community.
7. Leadership
Demonstrate positive leadership qualities, setting an example for students and colleagues in behaviour, professionalism, and commitment to education.
SAFEGUARDING COMMITMENT
Sutton House Academy is committed to safeguarding and promoting the welfare of children and young people. This post is subject to a full enhanced DBS check.
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