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Senior leader 
Job Description 
JOB TITLE:
Senior Leader – Primary & Quality of Education
RESPONSIBLE TO:
Headteacher
RESPONSIBLE FOR:
Quality of Education (Whole School) and Primary Phase Leadership
SALARY: 
Leadership 5-9 £57,137 - £63,070
OVERALL PURPOSE OF THE POST:

This is a senior leadership post within the academy, with strategic responsibility for Quality of Education across the school and leadership of the Primary phase.

The postholder will lead the development, implementation and evaluation of curriculum, teaching, learning and assessment across the academy, ensuring consistently high standards and strong outcomes for all pupils.

In addition, they will have direct responsibility for the Primary phase, ensuring high-quality provision, strong progress and effective teaching.

The successful candidate will be an experienced leader who can contribute effectively to whole-academy improvement.
Main Purpose: To lead and be accountable for Quality of Education across the academy, including curriculum, teaching, learning and assessment, while also providing direct leadership of the Primary phase.
A. Shaping the Future – Quality of Education (Whole School Responsibility)
· Lead the strategic development of Quality of Education across the academy 

· Ensure a coherent, ambitious and well-sequenced curriculum across all phases 

· Drive consistency in teaching, learning and assessment 

· Monitor and evaluate the impact of curriculum and teaching across the school 

· Lead on inspection readiness, particularly Quality of Education 

· Use data to drive improvement in outcomes across all key stages 

· Work with SLT and middle leaders to ensure strong curriculum implementation 

· Promote high expectations and excellence in classroom practice across the academy
B. Primary Phase Leadership

· Provide strategic and operational leadership of the Primary phase in line with whole-school Quality of Education priorities  

· Ensure high standards of teaching, learning, behaviour and outcomes within the phase  

· Lead the implementation of a strong, well-sequenced Primary curriculum  

· Monitor and evaluate the quality of provision across the Primary phase  

· Use data effectively to track progress and drive improvement  

· Support and develop Primary staff to ensure consistently strong practice  

· Lead on intervention, inclusion and closing gaps within the phase  
C. Management 
· Understand and use effective strategies for self evaluation 

· Make informed evidence based judgements and have the ability to prioritise 

· Be aware of the importance of financial management and best value principles 

· Support the Headteacher in developing positive working relationships with and between all pupils and staff

· Think creatively to solve problems 

· Be active in establishing positive and supportive relationships with colleagues, which promote effective teamwork

· Lead groups of staff in development activities and evaluate outcomes

· Support the performance management process as required and use the process to develop personal and professional effectiveness 

· Lead and manage where appropriate initiatives to develop the Keeping Children Safe in Education agenda within the Academy
· Support the Headteacher in the deployment of staff and support those staff in their duties

· Maintain a high profile around the academy and support day to day smooth running of the organisation  
· Support safeguarding leadership in line with statutory guidance
D. Strengthening Community 
· Understand and be committed to promote and celebrate diversity 

· Promote inclusion ensuring that all groups are encouraged and participate in the life of the Academy and wider opportunities. 

· Maintain and develop effective relationships with and between all members of the school community and external agencies for the benefit of the children. 

· Promote feedback from the pupils and school community, listen and reflect on this ensuring that appropriate action is taken to improve provision. 

· Maintain and encourage clear lines of communication within the Academy community. 
E. Developing self and others 
· Support the development of collaborative approaches to learning within the Academy and beyond 

· Organise and support the induction of staff new to the Academy and those being trained within the Academy
· Act as an induction co-ordinator for NQTs and have responsibility for students on teaching practice and those undertaking work experience, as appropriate 

· Participate as required in the selection and appointment of teaching and support staff, including overseeing the work of supply staff/trainees/volunteers in the school in the absence of the Headteacher 

· Be an excellent role model for both staff and pupils in terms of being reflective and demonstrating a desire to improve and learn 

· Take responsibility and accountability for Quality of Education outcomes and Primary phase performance, including analysis of pupil progress, attainment and impact of provision
· Work with the Headteacher to deliver an appropriate programme of professional development for all staff including quality coaching and mentoring, in line with the school improvement plan and performance management 

· Lead the annual appraisal process for all identified support staff 
NOLAN PRINCIPLES

All staff at Sutton House Academy are expected to uphold the Seven Principles of Public Life (Nolan Principles):

1. Selflessness

Act solely in the interest of students and the school community, ensuring all decisions benefit those in our care.

2. Integrity

Avoid any conflicts of interest and uphold the highest ethical standards in interactions with students, staff, and stakeholders.

3. Objectivity

Make impartial and evidence-based decisions regarding student support, ensuring fairness and equality.

4. Accountability

Accept responsibility for actions and decisions, working transparently to improve student outcomes.

5. Openness

Be open and honest in communication with colleagues, parents, and students, sharing information where appropriate.

6. Honesty

Uphold honesty in professional conduct, ensuring that trust is maintained within the school community.

7. Leadership

Demonstrate positive leadership qualities, setting an example for students and colleagues in behaviour, professionalism, and commitment to education.

SAFEGUARDING COMMITMENT

Sutton House Academy is committed to safeguarding and promoting the welfare of children and young people. This post is subject to a full enhanced DBS check.
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