[image: Macintosh HD:Users:kevinronan:Documents:Logos:PLT logo - CopyNN.jpeg][image: A close-up of a logo

Description automatically generated]


MAIN DUTIES AND RESPONSIBILITIES WILL BE SELECTED FROM:
Person Specification – Designated Safeguarding lead and Attendance Officer
Person Specification
The list below gives an indication of the qualifications, knowledge, skills, experience and approach that we feel is needed in the role of Designated Safeguarding Lead and Attendance Officer. The list is not exhaustive but equally should not deter someone from applying if they feel that they are ready for the role of Designated Safeguarding Lead and Attendance Officer.
Qualifications
· Relevant professional qualifications which support the expertise of safeguarding field (i.e. Social Services, Police, NHS, Education or other relevant field working with children) – essential
· Degree /Designated Safeguarding Lead Level 3 – desirable
Professional Development
· Evidence of appropriate professional development for the role of Designated Safeguarding Lead - essential
· Evidence of recent experience of working within the field of Safeguarding - essential
School Leadership and Management experience
· Experience of leading staff or teams in relation to safeguarding - desirable
· Experience of taking an active involvement in working with a range of external agencies, policies and protocols- desirable
Experience and Knowledge of Safeguarding
· Knowledge of legislation and guidance on safeguarding and working with young people, including knowledge of the responsibilities of schools and other agencies - essential
· Effectively use School systems and policies to monitor and support the safety and welfare all students and staff at the school – essential
Professional Attributes
· Demonstrate an understanding, awareness and empathy for the needs of the students within school and how these could be met - essential
· Excellent written and oral communication skills - essential
· Be able to take timely and effective action where required – essential
· Ability to analyse data and use it to drive strategic improvement – essential
· Strong ability to build relationships with students, families and external professionals – essential
· Confidence in delivering training and influencing staff practice – essential
Professional Skills
· Set high expectations which inspire, motivate and challenge students - essential
· Promote good progress and outcomes by students. - essential
· Fulfil wider professional responsibilities within school - essential
· Ability to manage difficult situations in a professional and sensitive manner which demonstrates support and mutual respect - essential
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