Parents

Information for Parents — Careers Education, Information, Advice & Guidance
To develop students’ knowledge, understanding and skills relevant to life in a rapidly changing world

Aims of the Careers Programme

The Acorns School believes that very learner should have opportunities to learn about the world of
work, employability skills and the personal qualities that are valued in the workplace in order to
increase the self-confidence of students and raise aspirations. Students can then make informed
choices about future careers and develop employability skills.

The careers programme promotes equal opportunities and challenges stereotypical thinking and
attitudes. It helps students, including disadvantaged students and students with special educational
needs to overcome any overt and/or hidden barriers to progress that they may encounter and ensures
that all students receive appropriate information and guidance, especially at key decision and
transition points.

High Quality Provision
The Acorns School continues work towards full implementation of the Gatsby Benchmarks to ensure
that careers provision is of the highest quality for students.

The Gatsby Benchmarks are:

. A stable careers programme

. Learning from career and labour market information
. Addressing the needs of each student

. Linking curriculum learning to careers

. Encounters with employers and employees

. Experiences of workplaces

. Encounters with further and higher education
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. Personal guidance

Overview of the Careers Programme:

The CEIAG programme is made up of the following elements:

e A planned programme of careers education across each Year Group (Y7-11) delivered through
form times, careers activities and independent advice and guidance

e Opportunities to develop knowledge of the workplace and develop employability skills

e Provision of an extensive range of information about employment and education options including
labour market information, entry requirements and progression routes



e Aone toone Careers interview in Y11 and an action plan to discuss post 16 progression options

e Targeted support for identified vulnerable students at risk of becoming NEET [Not in education
employment or training] to discuss their post 16 options

e A Careers Fair

e Information on apprenticeships

e The tracking of student destinations data

e A plan to meet the Gatsby Benchmarks which is regularly evaluated and updated

Key Stage 3:

By the end of this key stage, all students will have:

e a better understanding of themselves (personal characteristics, abilities, interests, potential,
weaknesses and limitations)

e used careers materials to research information about opportunities, and used the information to
help them make choices about post-14 courses and learning programmes

Key Stage 4:

By the end of this key stage, all students will have:

e enhanced their self-knowledge, career management and other employability skills

e used the Careers resources to investigate future choices and explore alternative routes to their
goals

e accessed advice, guidance and support to help them firm up their choices and think about the
implications

e gained direct experience of work and been involved with local employers

e chosen and applied for an appropriate opportunity and, if necessary, financial support

e alternative plans in place, in readiness to respond to outcomes in external examinations

One to One Careers Interviews

e Students are entitled to appropriate guidance to meet their individual needs. All students at
school can request an appointment with the careers adviser but, in practice, Years 9-11 are most
likely to access the service

e Students are identified for careers meetings based on need and through self-referral

e QOur Careers Officer is a qualified independent Careers Adviser from Career North

Careers Information
e (Careers information is available through the website, the careers advisor and the career leader

External providers

e A range of external providers are invited into school to support the careers programme. These
might include local colleges, universities, training providers, apprenticeship organisations,
employers, school alumni

e Inall cases, such staff and organisations will be vetted for suitability by the relevant staff at school

e Further information is available in the Provider Access Policy on the school web-site

Resources



e The school is committed to providing the resources to enable an effective careers programme,
including adequate staffing, staff training and resources

Employer links

e Links with employers, businesses and other external agencies will continue to grow through
building on local community connections as well as through the support of the school's Enterprise
Advisor

Equal Opportunities

e The school is keen to promote equal opportunities, challenge stereotypes and address limiting
beliefs

e Allstudents can access advice and guidance tailored to their needs with support to explore options
that suit their preferences, skills and strengths

e The year team works on early-identification of students requiring additional support, with no limit
placed on how many times a student might see the careers adviser

e The careers adviser works with the SENDCo to support Education, Health and Care planning and
the inclusion team to support students who may be facing other challenges

e The destinations of school-leavers are monitored and trends identified

Further Information
Please contact Miss Vanessa Booth, Careers Leader, for more information:
v.booth@westlancspcss.lancs.sch.uk
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