	Year group
	Across the year
	Autumn Term 
	Spring Term 
	Summer term

	7
	(i) Careers advice from Realistic Choices.
(ii) Access to GMACS services and careers support.
(iii) Extra-curricular careers club hosted at lunchtime by Mrs McKay.
(iv) Engagement with the BellWell Greater Manchester survey and initiative.
(v) HUB projects that link directly to the world of work and which provide real world academic and technical skills linked directly to a variety of careers.
(vi) Career of the week will be linked to respective HUBs with specific employment opportunities and LMI information shared.
(vii) Careers fair access to inform post-16 opportunities.
(viii) Career Club – a twice weekly drop-in service in the Lofthouse with Mr Burgoyne to discuss aspirations, pathways and more.
	Red Cross First Aid workshop delivered by the Red Cross.  All students will be addressed by a member of the Red Cross and every child will receive first aid training.
	(i) How do I develop my skills and aspirations?   A unit of work which introduces careers, pathways, post-16 choices and which encourages students to identify these by interrogating their employability credentials.
(ii) Enterprise project – students are encouraged to design a new initiative/extra-curricular activity that can be implemented at THS.
(iii) Careers fair: access to inform post-16 opportunities.
	How can I make safe financial choices?  A unit of work that casts pupils as employees with real world decisions to make about saving, borrowing and budgeting.  Woven throughout is learning around careers and the world of work.


	8
	(i) Careers advice from Realistic Choices.
(ii) Access to GMACS services and careers support.
(iii) Extra-curricular careers club hosted at lunchtime by Mrs McKay.
(iv) Engagement with the BellWell Greater Manchester survey and initiative.
(v) HUB projects that link directly to the world of work and which provide real world academic and technical skills linked directly to a variety of careers.
(vi) Career of the week will be linked to respective HUBs with specific employment opportunities and LMI information shared.
(vii) Careers fair access to inform post-16 opportunities.
(viii) Career Club – a twice weekly drop-in service in the Lofthouse with Mr Burgoyne to discuss aspirations, pathways and more.
	
	(i) How do I use the Internet safely?  A unit of work that uses expertise in online safety, media reliability and gambling to encourage on-line safety and promote the use of positive on-line profiles to support workplace entry.  The tech sector of industry (GM being largest expanding market) will be explored and pathways to employment explored.
(ii) Careers fair: access to inform post-16 opportunities.

	What types of careers and opportunities are there for me?  A unit of work that utilises all prior learning to this point and which explores equal opportunities, career and life choices, types and patterns of work and pathways into post-16 opportunities.

	9
	(i) Careers advice from Realistic Choices.
(ii) Access to GMACS services and careers support.
(iii) Extra-curricular careers club hosted at lunchtime by Mrs McKay.
(iv) Engagement with the BellWell Greater Manchester survey and initiative.
(v) HUB projects that link directly to the world of work and which provide real world academic and technical skills linked directly to a variety of careers and specific options choices.
(vi) Career of the week will be linked to respective HUBs with specific employment opportunities and LMI information shared.
(vii) Option choice evening with post-16 providers (academic and technical) providing advice for pupils and parents.
(viii) Career Club – a twice weekly drop-in service in the Lofthouse with Mr Burgoyne to discuss aspirations, pathways and more.
	
	(i) Next steps at THS and beyond.  A unit of work that encourages students to reflect on their strengths, skills, areas for development, career options, post-16 choices, goal setting and  GCSE pathway choice to enable aspirations.
(ii) Careers fair: access to inform post-16 opportunities.
(iii) Careers speed dating: event where students engage with the employers and learn about employability factors and skills linked to industry.
	

	10
	(i) 1-1 careers interviews from Realistic Choices.
(ii) Access to GMACS services and careers support.
(iii) Extra-curricular careers club hosted at lunchtime by Mrs McKay.
(iv) Engagement with the BellWell Greater Manchester survey and initiative.
(v) HUB projects that link directly to the world of work and which provide real world academic and technical skills linked directly to a variety of careers.
(viii) Career of the week will be linked to respective HUBs with specific employment opportunities and LMI information shared.
(ix) Career Club – a twice weekly drop-in service in the Lofthouse with Mr Burgoyne to discuss aspirations, pathways and more.
	
	(i) How do I ensure I am effective at managing my finances?  This unit builds on earlier learning in Personal Development and makes use of more secure understanding of careers, potential earning and LMI.  Topics around budgeting and saving, debt and creit rating, gambling, fraud and cybercrime will all be underpinned by T&L on a variety of careers pathways and LMI.
(ii) Careers fair: access to inform post-16 opportunities.
(iii) Careers speed dating: event where students engage with the employers and learn about employability factors and skills linked to industry.
	(i) Could I be a good employee? A unit of work which prompts students to assess their skills and aspirations and strengths and interests in a variety of careers.  This unit will establish the responsibilities of employees in the work place and health and safety rules that are statutory.  Their on-line profile (LinkedIn) will be checked and adapted as appropriate.
(ii) Work experience.  All students have the opportunity for direct experience of the world of work.  This takes place over the course of a week with wrap around support at curricular and pastoral levels.  Reflection and real world experience feature heavily upon pupils’ return.

	11
	(i) 1-1 careers interviews from Realistic Choices.
(ii) Career Club – a twice weekly drop-in service in the Lofthouse with Mr Burgoyne to discuss aspirations, pathways and more.
[bookmark: _GoBack](iii) Extra-curricular support from Realistic Choices to support with post-16 questions, pathways and aspirations.
	What are my next steps after THS?  A unit of work that ensures post-16 choices are appropriate and directly link to future employability.  CV writing, interview techniques and practice, letters of application, on-line presence and personal statements will all be covered.
	(i) Careers fair: access to inform post-16 opportunities.
(ii) Careers speed dating: event where students engage with the employers and learn about employability factors and skills linked to industry.
	LinkedIn.  On-line presence will be monitored to ensure it maximises employability.  This will also be used to ensure NEET data is accurate and can be used to support transition issues to College.  The app will serve to create a future THS Alumni to support with careers provision going forward.



Careers education is woven throughout our Personal Development curriculum and in the work that our Hubs complete in form activities, themes and enrichment work.  Our extra-curricular offer of activities also caters towards development of careers education along academic and technical pathways.
