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APPLICATION FOR EMPLOYMENT
Version: 1.0
Reviewed: 30 June 2026
Next Review: 30 June 2027
Category: Human Resources / Safer Recruitment
Guidance for Applicants
Thank you for your interest in joining Blackpool Skills Academy. Please complete every section of this form. CVs may be submitted in support of your application but will not be accepted instead of this application form. In line with Keeping Children Safe in Education, the Academy requires a full employment history and satisfactory references. Shortlisted candidates may be subject to an online search as part of the safer recruitment process.
1. Vacancy Details
Job Title: _________________________________________________
Vacancy Reference: _________________________________________________
Working Pattern: _________________________________________________
Date of Application: _________________________________________________
2. Personal Details
Title: _________________________________________________
First Name: _________________________________________________
Middle Name(s): _________________________________________________
Surname: _________________________________________________
Previous Name(s): _________________________________________________
Address: _________________________________________________
Postcode: _________________________________________________
Previous Address (within the last 5 years)  
_________________________________________________                         
Email: _________________________________________________
Mobile: _________________________________________________
Home Telephone: _________________________________________________
National Insurance Number: _________________________________________________
3. Right to Work
☐ Yes   ☐ No    Do you have the legal right to work in the UK?
☐ Yes   ☐ No    Will you require sponsorship now or in the future?
4. Qualifications
	Qualification
	Subject
	Grade
	Awarding Body
	Date

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




5. Employment History
Provide a complete employment history since leaving full-time education. Account for every gap.
	Employer
	Role
	From
	To
	Reason for Leaving
	Main Duties
	Ref?

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


Explanation of gaps in employment:
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
6. Supporting Statement
Explain how your experience, knowledge and personal qualities meet the person specification. Include safeguarding, behaviour management, inclusion and any relevant training.
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________
7. References
One referee must normally be the applicant's current or most recent employer.
Reference 1
Name: _________________________________________________
Job Title: _________________________________________________
Organisation: _________________________________________________
Email: _________________________________________________
Telephone: _________________________________________________
Relationship: _________________________________________________
May we contact before interview?: _________________________________________________
Reference 2
Name: _________________________________________________
Job Title: _________________________________________________
Organisation: _________________________________________________
Email: _________________________________________________
Telephone: _________________________________________________
Relationship: _________________________________________________
May we contact before interview?: _________________________________________________
8. Safeguarding Declaration
☐ I understand this post involves safeguarding children and young people.
☐ I understand an Enhanced DBS check will be required if appointed.
☐ I understand online searches may be carried out for shortlisted candidates.
☐ I understand references may be requested before interview.


Safeguarding Suitability Declaration
Have you ever:
· Been subject to disciplinary action relating to children?
· Had allegations made against you involving children?
· Been barred from working with children?
· Been prohibited from teaching?
· Been subject to safeguarding investigations?
☐ Yes
☐ No
If yes, please provide details.
Teacher Reference Number (TRN): __________
9. Criminal Record Declaration
This post is exempt from the Rehabilitation of Offenders Act 1974.
Do you have any convictions, cautions, reprimands, warnings or other information that may be disclosed on an Enhanced DBS Certificate?

☐ Yes
☐ No
If yes, please provide details.
_______________________________________________________________________________________________
_______________________________________________________________________________________________
_______________________________________________________________________________________________

10. Disability and Reasonable Adjustments
Do you require any reasonable adjustments during the recruitment process? ☐ Yes ☐ No
If yes, please describe:
_______________________________________________________________________________________________
_______________________________________________________________________________________________
Relationship Declaration
Are you related to or do you have a close personal relationship with:

· A Director?
· Governor?
· Senior Leader?
· Employee of Blackpool Skills Academy?

☐ Yes
☐ No
If yes, provide details.
_______________________________________________________________________________________________
_______________________________________________________________________________________________
11. Declaration
I declare that the information contained within this application is true and complete. I understand that providing false or misleading information may lead to withdrawal of an offer of employment or dismissal.
I understand that any offer of employment is subject to satisfactory safer recruitment checks.

Applicant Name: _________________________________________________
Signature: _________________________________________________
Date: _________________________________________________
Privacy Notice
Personal information will be processed for recruitment purposes in accordance with UK data protection legislation and the Academy's Recruitment Privacy Notice.
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