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1. Policy Statement
Blackpool Skills Academy is committed to providing high-quality, impartial Careers Information, Advice and Guidance (CIAG) that enables every pupil to make informed decisions about their education, training, employment and future aspirations.
The Academy believes that effective careers guidance begins before admission and continues throughout a pupil's time at the Academy. Careers education is not viewed as a standalone activity but as an integral part of the curriculum, Personal Development programme and preparation for adulthood.
Through high-quality careers guidance, employer engagement and vocational learning, the Academy aims to raise aspirations, broaden horizons and equip pupils with the knowledge, skills and confidence required to progress successfully into further education, apprenticeships, employment or training.
The Academy is committed to ensuring that careers guidance is impartial, personalised and responsive to the individual needs, interests, strengths and aspirations of every pupil.
2. Purpose
The purpose of this policy is to:
· provide impartial Careers Information, Advice and Guidance (CIAG)
· support informed educational and career decisions
· raise aspirations and broaden career awareness
· support successful transition into post-16 education, employment or training
· embed careers education throughout the curriculum
· ensure equal access to careers guidance for all pupils
· support pupils with SEND and Education, Health and Care Plans (EHCPs)
· strengthen employer engagement
· meet statutory expectations relating to careers education
· promote positive destinations for every pupil.
3. Legislative and Regulatory Framework
This policy has been developed with reference to:
· Education Act 1997
· Technical and Further Education Act 2017
· Careers Guidance and Access for Education and Training Providers Statutory Guidance
· Gatsby Benchmarks for Good Career Guidance
· Baker Clause
· SEND Code of Practice (2015)
· Keeping Children Safe in Education
· Independent School Standards Regulations.
This policy should be read alongside the Academy's:
· Careers Education Policy
· Curriculum Policy
· Personal Development Policy
· SEND Policy
· Educational Visits and Off-Site Activities Policy
· Work Experience Policy
· Equality, Diversity and Inclusion Policy
· Admissions Policy.
4. Principles
Blackpool Skills Academy believes that effective careers guidance should:
· begin before admission
· continue throughout a pupil's time at the Academy
· be impartial and personalised
· reflect individual strengths and aspirations
· promote ambitious progression routes
· challenge stereotypes
· support informed decision making
· include meaningful encounters with employers
· promote equality of opportunity
· prepare pupils for successful adult lives.
Careers guidance is embedded throughout the curriculum rather than delivered solely through isolated careers interviews.
5. Careers Information, Advice and Guidance
Careers Information, Advice and Guidance is provided throughout the pupil journey.
Support may include:
· pre-admission guidance
· transition meetings
· discussions with parents and carers
· aspiration interviews
· baseline assessment discussions
· Individual Learning Plan (ILP) reviews
· careers education lessons
· Personal Development activities
· employer encounters
· workplace visits
· vocational projects
· work-related learning
· college and training provider visits
· apprenticeship information
· post-16 transition planning
· exit interviews.
The Academy recognises that careers aspirations often develop over time and therefore provides regular opportunities for pupils to review and refine their future plans.
6. Careers Guidance Before Admission
Careers Information, Advice and Guidance begins before a pupil joins Blackpool Skills Academy.
The Academy works collaboratively with pupils, parents, carers, commissioning schools, Local Authorities and external professionals to ensure that prospective pupils understand the educational opportunities available and how these support future aspirations.
Pre-admission guidance may include:
· discussions regarding aspirations and interests
· explanation of curriculum pathways
· vocational options
· transition planning
· discussions regarding SEND and Education, Health and Care Plans (EHCPs)
· information about careers education
· progression opportunities
· support available within the Academy.
Early careers discussions help ensure that pupils begin their journey with realistic expectations, clear goals and an understanding of the opportunities available to them.
7. Careers Education Throughout the Curriculum
Careers education is embedded throughout the Academy curriculum rather than being confined to discrete careers lessons.
Pupils are encouraged to understand the relevance of their learning to future employment, further education and independent living.
Careers learning is integrated through:
· English
· Mathematics
· Science (contextualised)
· Personal Development
· Construction
· Hair and Beauty
· Catering and Hospitality
· employer-led projects
· enterprise activities
· educational visits
· enrichment activities
· work-related learning.
Teachers are encouraged to highlight career pathways, transferable skills and workplace expectations within everyday teaching.
8. Individual Careers Guidance
Every pupil has opportunities to discuss their aspirations, strengths, interests and future plans throughout their time at the Academy.
Careers guidance is delivered through:
· one-to-one discussions
· Individual Learning Plan (ILP) reviews
· Personal Development sessions
· mentoring
· employer engagement activities
· transition meetings
· post-16 planning discussions.
Individual guidance supports pupils to:
· understand their strengths
· identify areas for development
· explore career options
· understand labour market opportunities
· make informed decisions
· develop realistic progression plans.
Particular attention is given to pupils who may require additional support because of SEND, SEMH needs or disrupted educational experiences.
9. Employer Engagement and Workplace Experiences
Blackpool Skills Academy believes that meaningful encounters with employers play a vital role in preparing pupils for successful adult lives.
Employer engagement may include:
· employer presentations
· workplace visits
· industry projects
· guest speakers
· mentoring
· mock interviews
· careers fairs
· apprenticeship awareness sessions
· enterprise challenges
· work experience
· volunteering opportunities where appropriate.
Employer engagement helps pupils understand workplace expectations, develop employability skills and raise aspirations through direct interaction with industry professionals.
10. Supporting Pupils with SEND
The Academy is committed to ensuring that pupils with Special Educational Needs and Disabilities (SEND) have equal access to high-quality Careers Information, Advice and Guidance.
Careers guidance will be personalised to reflect individual strengths, interests, aspirations and support needs.
Support may include:
· additional careers guidance meetings
· transition planning
· Education, Health and Care Plan (EHCP) reviews
· liaison with parents and carers
· supported college visits
· employer engagement opportunities
· independent living preparation
· supported employment information
· reasonable adjustments during careers activities.
The Academy works closely with families, Local Authorities, post-16 providers and external agencies to ensure successful transition planning and positive post-16 destinations for every pupil.
11. Partnership Working
Blackpool Skills Academy recognises that effective careers guidance depends upon strong partnerships with parents, carers, commissioning schools, employers, post-16 providers and external agencies.
The Academy will work collaboratively with:
· parents and carers
· Local Authorities
· commissioning schools
· further education colleges
· sixth forms
· apprenticeship providers
· universities where appropriate
· employers
· training providers
· careers advisers
· community organisations
· supported employment providers.
Partnership working ensures that pupils receive consistent advice, realistic guidance and appropriate support when planning their next steps.
12. Transition and Progression
Preparation for transition begins early and forms an integral part of each pupil's Individual Learning Plan (ILP).
Transition planning includes:
· identifying progression goals
· reviewing aspirations regularly
· exploring post-16 pathways
· college applications
· apprenticeship applications
· employer engagement
· careers interviews
· transition visits
· liaison with receiving providers
· supporting pupils and families throughout the transition process.
The Academy aims to ensure that every pupil leaves with a realistic, ambitious and achievable progression plan.
13. Recording, Monitoring and Destinations
Careers guidance forms part of the Academy's wider assessment and quality assurance processes.
Relevant careers discussions and agreed actions will normally be recorded through:
· Individual Learning Plans (ILPs)
· careers action plans
· transition records
· Education, Health and Care Plan (EHCP) reviews where appropriate
· destination information
· pupil voice activities.
The Academy will monitor:
· pupil aspirations
· engagement in careers activities
· employer encounters
· work-related learning
· post-16 applications
· destinations on leaving the Academy
· sustained participation in education, employment or training where information is available.
Destination information will be used to evaluate the effectiveness of careers provision and inform future curriculum development.
14. Roles and Responsibilities
Proprietor and Governors
The Proprietor and Governors are responsible for:
· supporting high-quality careers education
· monitoring careers provision
· reviewing destination outcomes
· ensuring statutory responsibilities are met.
Headteacher
The Headteacher will:
· oversee the implementation of this policy
· promote careers education throughout the Academy
· ensure appropriate resources are available
· monitor the quality of careers guidance
· support partnership working with employers and external providers.
Careers Leader
The Careers Leader will:
· coordinate careers education and guidance
· develop employer partnerships
· organise careers activities
· monitor Gatsby Benchmark implementation
· maintain careers records
· support transition planning
· evaluate the impact of careers provision.
Staff
All staff will:
· promote positive aspirations
· identify opportunities to link learning with careers
· contribute to Individual Learning Plan (ILP) reviews
· encourage pupils to develop employability skills
· support pupils in preparing for their next steps.
Pupils
Pupils are encouraged to:
· participate actively in careers activities
· reflect on their interests and strengths
· explore a wide range of opportunities
· contribute to careers discussions
· take increasing responsibility for planning their future.
15. Monitoring and Quality Assurance
The Academy will monitor the effectiveness of Careers Information, Advice and Guidance through its annual Quality Assurance Cycle.
Monitoring activities include:
· Individual Learning Plan (ILP) reviews
· pupil voice
· destination information
· employer feedback
· parent and carer feedback
· work experience evaluations
· Gatsby Benchmark reviews
· curriculum reviews
· quality assurance activities
· governor monitoring visits.
Monitoring information will be used to:
· improve careers provision
· strengthen employer engagement
· review curriculum planning
· identify gaps in provision
· inform staff development
· contribute to the Self Assessment Report (SAR)
· support the School Improvement Plan.
16. Related Policies
This policy should be read alongside:
· Careers Education Policy
· Curriculum Policy
· Personal Development Policy
· SEND Policy
· Educational Visits and Off-Site Activities Policy
· Work Experience Policy
· Equality, Diversity and Inclusion Policy
· Admissions Policy
· Assessment, Feedback and Internal Quality Assurance Policy.
17. Review
This policy will be reviewed annually by the Headteacher and Proprietor, or sooner where changes to statutory guidance or Academy practice make this necessary.
The effectiveness of this policy will be evaluated through:
· Gatsby Benchmark reviews
· destination outcomes
· stakeholder feedback
· quality assurance activities
· employer engagement
· post-16 progression information
· the Academy's Self Assessment Report (SAR)
· the School Improvement Plan.
Blackpool Skills Academy is committed to ensuring that every pupil receives impartial, personalised and aspirational Careers Information, Advice and Guidance. Through strong partnerships, meaningful employer engagement, high-quality vocational learning and a curriculum that prepares pupils for adulthood, the Academy aims to ensure that every young person leaves with the confidence, knowledge and skills to progress successfully into further education, apprenticeships, employment or training.
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