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1. Curriculum Vision
 At Blackpool Skills Academy, we believe that every young person deserves an ambitious, engaging and inclusive education regardless of their previous educational experiences, starting point or individual barriers to learning.
 
Many of our pupils join the Academy having experienced disrupted education, low attendance, social, emotional and mental health needs (SEMH), Special Educational Needs and Disabilities (SEND), adverse childhood experiences (ACEs) or other circumstances that have affected their confidence and progress. Our curriculum has therefore been carefully designed to re-engage pupils with learning, rebuild aspiration and prepare them for successful adult lives.
 
Our curriculum provides a coherent journey that combines academic learning, vocational education, personal development and employer engagement. Through carefully planned sequencing, evidence-informed teaching and meaningful assessment, pupils progressively develop the knowledge, skills and behaviours required for success in further education, apprenticeships, employment and modern society.
 
The curriculum is ambitious for every learner whilst remaining responsive to individual needs. High expectations, adaptive teaching and personalised support ensure that pupils make strong progress from their individual starting points without limiting future aspirations.
 
At Blackpool Skills Academy we believe education should transform lives. We therefore place equal importance on academic achievement, personal growth, employability and character development. Alongside recognised qualifications, pupils develop confidence, resilience, independence, communication skills, professionalism and the ability to make informed decisions about their future.
 
Strong partnerships with parents and carers, commissioning schools, employers, colleges, Local Authorities and external agencies ensure that learning remains relevant, purposeful and focused on securing positive destinations for every pupil.
 
2. Curriculum Intent
 
The curriculum at Blackpool Skills Academy is built around five interconnected drivers that underpin all curriculum planning, teaching, learning and assessment.
 
Academic Achievement focuses on developing secure knowledge, understanding and skills through an ambitious curriculum that provides strong foundations in literacy, numeracy, communication and scientific understanding. Learning is carefully sequenced so that pupils know more, remember more and apply their learning confidently over time.
 
Vocational Excellence provides meaningful, practical learning that develops technical competence alongside professional behaviours. Through authentic learning experiences, pupils understand the relevance of education whilst preparing for employment, apprenticeships and further study.
 
Personal Development is embedded throughout Academy life. Pupils develop the confidence, resilience, independence and emotional wellbeing needed to become healthy, responsible and active members of society. British Values, Relationships, Sex and Health Education (RSHE), careers education, online safety and preparation for adulthood are integral elements of the curriculum.
 
Employability and Career Readiness ensures every curriculum area contributes to developing the behaviours, attitudes and skills valued by employers. Reliability, punctuality, teamwork, communication, problem solving, resilience, leadership and professionalism are explicitly taught, modelled and reinforced throughout the curriculum.
 
Inclusion and Belonging ensures the curriculum is fully inclusive and designed to remove barriers to learning whilst maintaining consistently high expectations. Adaptive teaching, appropriate support and personalised learning pathways enable every pupil, including those with SEND and additional needs, to experience success and achieve positive outcomes.
 
Together, these curriculum drivers ensure that pupils leave Blackpool Skills Academy with recognised qualifications, improved confidence, strong employability skills and clear progression pathways into further education, apprenticeships, employment and adult life.
 
3. Curriculum Aims
 
The curriculum aims to provide a broad, balanced, ambitious and inclusive education. It seeks to re-engage pupils with learning and rebuild confidence in education. It secures strong foundations in literacy, numeracy, communication and scientific understanding whilst developing knowledge through a carefully sequenced curriculum that enables pupils to know more, remember more and apply their learning.
 
The curriculum prepares pupils for nationally recognised qualifications and meaningful progression pathways. It develops employability skills, workplace behaviours and professional attitudes across all curriculum areas. It promotes personal development, emotional wellbeing, resilience and independence. It supports pupils with SEND and additional needs through adaptive teaching and appropriate reasonable adjustments. It promotes British Values, equality, diversity and respect for others, develops digital literacy and responsible use of technology, provides meaningful careers education and employer engagement, and prepares every pupil to progress successfully into further education, apprenticeships, employment and positive participation in society.

4. Statutory and Regulatory Framework
Blackpool Skills Academy delivers a curriculum that complies with the Independent School Standards Regulations and reflects the principles of the National Curriculum where appropriate to meet the needs of its pupils.
The curriculum has been developed with reference to the Education Act 2002, the Equality Act 2010, the Children and Families Act 2014, the SEND Code of Practice (2015), Keeping Children Safe in Education, the Independent School Standards Regulations, the statutory guidance for Relationships Education, Relationships and Sex Education (RSE) and Health Education, the Gatsby Benchmarks for Good Career Guidance, Department for Education guidance relating to alternative provision and independent schools, and the requirements of awarding organisations including NOCN.
The curriculum actively promotes democracy, the rule of law, individual liberty, mutual respect and tolerance of those with different faiths, beliefs and cultures. These principles are embedded throughout curriculum planning, teaching, personal development, employer engagement, enrichment activities and the daily life of the Academy.
The curriculum is reviewed regularly to ensure it remains ambitious, relevant and responsive to the changing needs of pupils, local employers, further education providers and statutory guidance.
5. Curriculum Principles
The curriculum at Blackpool Skills Academy is underpinned by a commitment to high expectations, inclusion and continuous improvement. It is designed to provide pupils with an ambitious education that develops knowledge, skills and character whilst preparing them for successful progression into further education, apprenticeships, employment and adult life.
The curriculum is broad, balanced and carefully sequenced so that learning builds progressively over time. Teachers help pupils to know more, remember more and apply their learning with increasing confidence through regular retrieval, deliberate practice and meaningful application across a range of contexts.
Teaching is evidence-informed, responsive to individual need and supported by ongoing assessment. Learning is adapted appropriately to remove barriers whilst maintaining consistently high expectations for every pupil.
Academic learning, vocational education, personal development and employability are fully integrated so that pupils understand the purpose of their learning and can make meaningful connections between subjects and the wider world.
The curriculum is reviewed through the Academy's quality assurance processes to ensure it continues to meet the needs of pupils, reflects current educational research and supports the priorities identified within the School Improvement Plan.
6. Curriculum Structure
The curriculum is organised to provide a coherent and progressive learning journey from admission through to successful transition into further education, apprenticeships, employment or training.
Learning is planned to ensure pupils develop secure academic knowledge alongside practical vocational skills, personal development and employability behaviours. Subjects are carefully sequenced so that knowledge and skills build over time, with regular opportunities to revisit, retrieve and apply prior learning.
The curriculum combines academic learning, vocational education, personal development, careers education, employer engagement, enrichment opportunities and preparation for adulthood. These elements work together to ensure pupils receive a balanced education that is both ambitious and relevant.
Academic learning includes English, Mathematics, Science, Personal Development, Physical Education and Creative Arts. Wherever appropriate, learning is contextualised through practical and vocational experiences to strengthen engagement and demonstrate real-world application.
Vocational education forms a significant part of the Academy's curriculum and currently includes Construction and Multi-Skills, Food Technology, Hair and Beauty, and other vocational pathways developed in response to pupil need, local employment opportunities and awarding organisation requirements. Learning takes place within realistic working environments that promote industry standards, health and safety, teamwork and professional conduct.
Personal Development is embedded throughout the curriculum and includes physical and mental wellbeing, Relationships, Sex and Health Education (RSHE), citizenship, financial education, careers education, online safety, British Values, protected characteristics, employability and preparation for adulthood. Opportunities to develop confidence, resilience, leadership, teamwork and communication are woven throughout both academic and vocational learning.
7. Curriculum Delivery
Teaching at Blackpool Skills Academy is evidence-informed and centred upon high expectations, positive relationships and consistently high-quality classroom practice. Every lesson is planned to enable pupils to acquire new knowledge, deepen understanding and apply their learning with increasing confidence and independence.
Teachers deliver an ambitious curriculum through clear learning intentions, explicit instruction, effective modelling, purposeful questioning, guided practice, independent application and regular opportunities for retrieval. Learning is carefully sequenced so that pupils build upon prior knowledge and develop secure understanding over time.
Adaptive teaching is used to meet the needs of individual pupils without reducing curriculum ambition. Staff use ongoing assessment to identify misconceptions, provide timely intervention and ensure all pupils can access appropriately challenging learning.
Literacy, numeracy, communication and employability are promoted across all curriculum areas. Teachers explicitly develop subject-specific vocabulary, encourage high standards of speaking, listening, reading and writing, and provide opportunities for pupils to apply mathematical knowledge within meaningful academic and vocational contexts.
Positive relationships, consistent routines and high expectations underpin all teaching. Staff create learning environments where pupils feel safe, supported and challenged to achieve their best.
8. Curriculum Sequencing and Progression
Every subject is built around a carefully planned sequence of learning that enables pupils to develop secure knowledge, skills and understanding over time. Curriculum planning ensures that learning progresses logically from each pupil's starting point whilst maintaining ambitious expectations for future achievement.
Knowledge and skills are introduced progressively, revisited regularly through retrieval practice and applied in increasingly challenging contexts. This approach supports long-term retention and enables pupils to make meaningful connections between different areas of learning.
Each curriculum area is supported by documented curriculum plans that include curriculum intent, implementation and impact statements, long-term planning, medium-term sequencing, assessment opportunities and appropriate retrieval activities. Subject leaders regularly review curriculum content to ensure it remains current, relevant and responsive to pupil need.
Progression is supported through baseline assessment, ongoing formative assessment, planned summative assessment, Individual Learning Plan (ILP) reviews, moderation activities, Internal Quality Assurance (IQA) processes and regular curriculum evaluation. Assessment information is used to identify strengths, address gaps in learning and inform future curriculum planning.
9. Reading, Literacy, Numeracy and Communication
Developing literacy, numeracy and communication is a shared responsibility across the Academy and is embedded throughout every curriculum area.
Teachers explicitly teach subject-specific vocabulary and provide regular opportunities for pupils to develop confidence in reading, writing, speaking and listening. Pupils are encouraged to communicate clearly, justify their thinking, participate in discussion and use appropriate technical language within both academic and vocational settings.
Numeracy is integrated throughout the curriculum by providing opportunities for pupils to apply mathematical knowledge in practical, vocational and everyday contexts. This helps pupils understand the relevance of mathematics whilst strengthening confidence and problem-solving skills.
Baseline assessment, including BKSB where appropriate, identifies each pupil's starting point and informs personalised teaching, intervention and support. Progress in literacy and numeracy is monitored regularly to ensure pupils develop the essential skills required for further education, employment and adult life.
The Academy is committed to ensuring that every pupil leaves with improved literacy, numeracy and communication skills that enable them to participate confidently in learning, the workplace and wider society.
10. Assessment
Assessment is integral to teaching and learning at Blackpool Skills Academy. It is used to identify starting points, monitor progress, inform teaching, celebrate achievement and ensure that every pupil makes strong progress from their individual starting point.
Assessment is viewed as an ongoing process rather than a single event. Teachers use assessment to identify strengths, address misconceptions, provide timely intervention and adapt teaching so that pupils continue to make sustained progress through the curriculum.
Assessment begins on entry to the Academy through baseline assessment, including literacy and numeracy screening where appropriate. This information is used to identify prior knowledge, individual needs and any barriers to learning, enabling personalised learning pathways to be established from the outset.
Throughout the academic year, pupils participate in a planned cycle of formative and summative assessment across both academic and vocational subjects. Teachers continually assess learning through questioning, observation, discussion, practical activities, written work and knowledge retrieval, alongside more formal assessment opportunities.
Assessment information is reviewed regularly through Individual Learning Plan (ILP) reviews, departmental moderation, Internal Quality Assurance (IQA) processes and whole-school progress meetings. This enables staff to evaluate individual progress, identify pupils requiring additional support and ensure consistency in assessment judgements across the Academy.
Within vocational subjects, assessment reflects authentic workplace practice and may include practical demonstrations, professional discussions, observation, portfolio evidence and competency-based assessment linked to awarding organisation requirements.
Assessment outcomes are used to inform curriculum planning, intervention strategies, adaptive teaching, SEND provision, parent and carer communication, commissioning school reviews and Education, Health and Care Plan (EHCP) reviews where appropriate.
Further information regarding assessment practice, feedback, moderation and Internal Quality Assurance is contained within the Academy's Assessment, Feedback and Internal Quality Assurance Policy.
11. Qualifications and Accreditation
Blackpool Skills Academy is committed to ensuring that pupils leave with meaningful and nationally recognised qualifications that support their future aspirations.
Qualification pathways are carefully selected to reflect pupils' individual abilities, interests, career goals and progression routes. Where appropriate, pupils work towards Functional Skills qualifications, GCSEs, National Open College Network (NOCN) qualifications and other recognised vocational awards.
Learning is carefully sequenced so that pupils progressively develop the knowledge, practical skills and professional behaviours required to achieve success within accredited programmes. Assessment within vocational subjects reflects industry practice through practical demonstration, portfolio evidence, observation and professional discussion.
Qualifications are regularly reviewed to ensure they remain relevant to local employment opportunities, further education pathways and the needs of pupils attending Blackpool Skills Academy.
12. Careers Education and Preparation for Adulthood
Preparing pupils for successful adult life is a central purpose of the curriculum at Blackpool Skills Academy. Careers education, employability and preparation for adulthood are embedded throughout both academic and vocational learning rather than being delivered as isolated activities.
Pupils are supported to develop an understanding of career opportunities, local labour market information, workplace expectations and the pathways available through further education, apprenticeships and employment.
The curriculum provides opportunities for employer encounters, workplace visits, visiting speakers, work-related learning, interview preparation, CV development and careers guidance. These experiences help pupils understand the relevance of their learning whilst raising aspirations and developing confidence for the future.
Employability skills are developed consistently across the curriculum. Reliability, attendance, punctuality, communication, teamwork, resilience, problem solving, professionalism and leadership are explicitly taught, modelled and reinforced through classroom learning, vocational education and enrichment activities.
Where appropriate, transition planning begins well before pupils leave the Academy to ensure every young person progresses to a positive destination with realistic, ambitious and achievable next steps.
13. Inclusion, SEND and Adaptive Teaching
Blackpool Skills Academy is committed to providing an ambitious curriculum that enables every pupil to achieve, regardless of their individual needs, previous educational experiences or starting point.
We recognise that many pupils arrive with Special Educational Needs and Disabilities (SEND), Education, Health and Care Plans (EHCPs), social, emotional and mental health needs (SEMH), interrupted education, communication difficulties or gaps in literacy and numeracy. The curriculum is therefore designed to remove barriers to learning whilst maintaining consistently high expectations for every learner.
Teachers use adaptive teaching strategies to ensure pupils can access challenging learning. Adaptations may include scaffolded learning, visual supports, differentiated questioning, practical learning approaches, assistive technology, flexible methods of recording, additional adult support and targeted intervention. These approaches are intended to increase access to learning rather than reduce curriculum ambition.
Reasonable adjustments are made in accordance with the Equality Act 2010 and are informed by assessment information, Individual Learning Plans (ILPs), Education, Health and Care Plans (EHCPs), professional advice and ongoing collaboration with parents, carers and external agencies.
The Academy believes that all pupils should experience success, develop independence and leave with the knowledge, skills, confidence and qualifications needed to progress successfully into further education, employment and adult life.
14. Enrichment
Enrichment is an integral part of the curriculum and broadens pupils' experiences beyond the classroom. It helps pupils develop confidence, resilience, curiosity, leadership, teamwork and a greater understanding of the wider world.
Enrichment opportunities are carefully planned to complement classroom learning and may include educational visits, employer workshops, visiting speakers, careers events, enterprise activities, sporting opportunities, creative projects, volunteering, community engagement and cultural experiences.
Where appropriate, enrichment activities strengthen pupils' understanding of the workplace, support personal development and provide meaningful opportunities to apply learning in real-life contexts.
The Academy reviews its enrichment programme regularly to ensure that opportunities remain relevant, inclusive and responsive to pupils' interests, local employment opportunities and the wider curriculum.
15. Quality Assurance and Curriculum Monitoring
Blackpool Skills Academy is committed to continuous curriculum improvement through a robust programme of quality assurance, monitoring and evaluation.
Curriculum quality is reviewed throughout the academic year to ensure that teaching is effective, learning is ambitious, assessment is accurate and pupils make strong progress from their individual starting points.
Quality assurance activities include lesson observations, learning walks, work scrutiny, curriculum reviews, moderation, Internal Quality Assurance (IQA), pupil voice, parent and carer feedback, commissioning school feedback, assessment analysis, Individual Learning Plan (ILP) reviews, attendance and behaviour analysis and external quality assurance activities where appropriate.
Assessment, moderation and quality assurance activities are planned across the academic year to ensure consistency in assessment judgements, identify strengths, share effective practice and provide timely intervention where required.
Leaders use the information gathered through quality assurance to evaluate curriculum effectiveness, strengthen teaching and learning, review curriculum sequencing, identify professional development priorities and inform the Academy's Self Assessment Report (SAR) and School Improvement Plan.
The curriculum is reviewed regularly to ensure that it remains ambitious, relevant, inclusive and responsive to the changing needs of pupils, employers, awarding organisations and statutory guidance.
16. Roles and Responsibilities
The Proprietor is responsible for providing strategic oversight of the curriculum, ensuring statutory requirements are met, monitoring curriculum effectiveness and supporting continuous improvement through appropriate challenge and accountability.
The Headteacher has overall responsibility for the quality, design and implementation of the curriculum. The Headteacher will ensure that the curriculum reflects the Academy's vision and values, remains ambitious and inclusive, complies with statutory requirements and prepares pupils successfully for their next stage of education, employment or training. The Headteacher will oversee curriculum planning, assessment, quality assurance and professional development, ensuring that curriculum decisions are informed by evidence and the needs of pupils.
Senior Leaders are responsible for monitoring curriculum quality, supporting subject leaders, evaluating teaching and learning, analysing assessment information and leading quality assurance activities. They will use monitoring outcomes to identify strengths, address areas for development and drive continuous improvement across the Academy.
Subject Leaders are responsible for leading curriculum development within their subject areas. They will ensure that curriculum plans are well sequenced, appropriately ambitious and regularly reviewed. Subject Leaders will monitor standards of teaching and learning, support colleagues, evaluate pupil progress, maintain curriculum documentation and contribute to the Academy's quality assurance programme.
Teachers are responsible for delivering the curriculum effectively through high-quality teaching, maintaining high expectations and creating positive learning environments. They will use assessment to inform teaching, adapt learning appropriately, promote literacy, numeracy and communication across the curriculum, contribute to Individual Learning Plan (ILP) reviews and participate fully in quality assurance activities.
Learning Support Staff play an important role in helping pupils access learning and achieve success. They work collaboratively with teachers to implement adaptive teaching strategies, reinforce learning, provide appropriate support and communicate observations that contribute to assessment, intervention and curriculum planning.
Parents and carers are encouraged to work in partnership with the Academy by supporting attendance, engagement, learning at home and positive attitudes towards education. Regular communication between home and school helps ensure that pupils receive consistent support and encouragement.
Pupils are expected to engage positively with learning, attend regularly, participate fully in lessons, take pride in their work, demonstrate respect for others and take increasing responsibility for their own progress and personal development.
17. Monitoring and Evaluation
The effectiveness of the curriculum is evaluated continuously through a wide range of qualitative and quantitative evidence to ensure that it remains ambitious, relevant and effective for all pupils.
Monitoring activities include the analysis of pupil progress and attainment, attendance, behaviour, assessment information, moderation outcomes, Internal Quality Assurance (IQA), lesson observations, learning walks, work scrutiny, curriculum reviews, pupil voice, parent and carer feedback, commissioning school feedback, employer feedback, destination data and awarding organisation outcomes where applicable.
Leaders use this information to evaluate whether pupils know more, remember more and apply their learning effectively, whether the curriculum is meeting the needs of all learners and whether teaching is enabling pupils to make strong progress from their individual starting points.
Findings from monitoring activities inform curriculum review, professional development, resource planning and school improvement priorities. They also contribute to the Academy's Self Assessment Report (SAR), Quality of Education evaluation and ongoing strategic planning.
18. Related Policies
This policy should be read alongside the Academy's Teaching, Learning and Assessment Policy, Assessment, Feedback and Internal Quality Assurance Policy, Behaviour Policy, Attendance Policy, Personal Development, PSHE, RSE and SMSC Policy, Careers Education, Information, Advice and Guidance (CEIAG) Policy, SEND Policy, Admissions Policy, Equality, Diversity and Inclusion Policy, Safeguarding and Child Protection Policy, Educational Visits Policy, Online Safety Policy and Data Protection Policy.
19. Review
This policy will be reviewed annually by the Headteacher, or sooner where changes to legislation, statutory guidance or Academy practice make this necessary.
Its effectiveness will be evaluated through curriculum quality assurance activities, assessment outcomes, pupil progress, attendance, behaviour, destination data, stakeholder feedback, external quality assurance, the Academy's Self Assessment Report (SAR) and the School Improvement Plan.
Blackpool Skills Academy believes that an ambitious, inclusive and career-focused curriculum has the power to transform lives. By combining academic achievement, vocational excellence, personal development and meaningful employer engagement, the Academy equips every pupil with the knowledge, skills, confidence and character needed to succeed in further education, apprenticeships, employment and adult life.
Through continual evaluation, evidence-informed practice and strong partnerships with families, employers, commissioning schools, Local Authorities and external agencies, the Academy remains committed to delivering a curriculum that enables every young person to learn, develop, aspire and achieve.
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