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1. Policy Statement
Blackpool Skills Academy is committed to providing an inclusive, welcoming and accessible learning environment in which disabled pupils, staff and visitors are treated with dignity, respect and fairness.
The Academy believes that disability should never be a barrier to participation, achievement or personal development. Every individual has the right to access education, facilities, services and opportunities on an equal basis and to receive appropriate support that enables them to achieve their full potential.
Many pupils attending Blackpool Skills Academy have Special Educational Needs and Disabilities (SEND), Education, Health and Care Plans (EHCPs), medical conditions or additional needs. The Academy therefore adopts a proactive approach to identifying barriers, making reasonable adjustments and promoting equality of opportunity throughout all aspects of Academy life.
The Academy will not tolerate discrimination, harassment or victimisation relating to disability and will take prompt action where concerns arise.
2. Purpose
The purpose of this policy is to:
· promote equality of opportunity for disabled pupils, staff and visitors
· prevent disability discrimination, harassment and victimisation
· ensure compliance with the Equality Act 2010
· establish clear arrangements for making reasonable adjustments
· promote an accessible curriculum and learning environment
· encourage early disclosure of disabilities and additional needs
· protect confidentiality whilst enabling appropriate support
· clarify roles and responsibilities
· support inclusive teaching and learning
· foster a culture of dignity, respect and belonging.
3. Legislative and Regulatory Framework
This policy has been developed with reference to:
· Equality Act 2010
· Children and Families Act 2014
· SEND Code of Practice (2015)
· Keeping Children Safe in Education
· Independent School Standards Regulations
· Human Rights Act 1998
· UK General Data Protection Regulation (UK GDPR)
· Data Protection Act 2018.
This policy should be read alongside the Academy's:
· SEND Policy
· Accessibility Plan
· Admissions Policy
· Curriculum Policy
· Behaviour Policy
· Supporting Pupils with Medical Conditions Policy
· Equality, Diversity and Inclusion Policy
· Safeguarding and Child Protection Policy
· Data Protection Policy.
4. Definition of Disability
Under the Equality Act 2010, a person is considered disabled if they have a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.
Disabilities may include, but are not limited to:
· physical disabilities
· sensory impairments
· learning disabilities
· long-term medical conditions
· neurodiverse conditions
· mental health conditions where they meet the legal definition
· progressive conditions recognised under the Equality Act.
The Academy recognises that some disabilities may not be immediately visible and is committed to supporting pupils with both visible and hidden disabilities.
5. Equality Principles
Blackpool Skills Academy is committed to ensuring that disabled pupils are able to participate fully in Academy life.
The Academy will:
· promote equality of opportunity
· remove unnecessary barriers to participation
· make reasonable adjustments wherever required
· promote independence and confidence
· value diversity
· challenge discrimination
· encourage inclusion in all aspects of Academy life
· work collaboratively with pupils, parents, carers and external professionals
· maintain high expectations for every pupil.
Reasonable adjustments will always seek to increase access to learning rather than reduce ambition or expectations.
6. Identifying Support Needs
Blackpool Skills Academy encourages pupils, parents and carers to share information about disabilities, medical conditions or additional needs as early as possible.
Early identification enables the Academy to plan appropriate support, implement reasonable adjustments and ensure that pupils can access all aspects of Academy life safely and successfully.
Information may be shared:
· during admissions
· through transition meetings
· during enrolment
· through Education, Health and Care Plan (EHCP) reviews
· via previous schools
· through parents or carers
· through health professionals
· at any stage during a pupil's time at the Academy.
There is no obligation for an individual to disclose a disability. However, the Academy encourages early disclosure so that appropriate support can be planned collaboratively.
Where a disability is disclosed after admission, the Academy will work with the pupil, parents or carers and relevant professionals to identify any reasonable adjustments required.
7. Confidentiality and Information Sharing
Information relating to an individual's disability is treated as confidential personal information and managed in accordance with the UK General Data Protection Regulation (UK GDPR), the Data Protection Act 2018 and the Academy's Data Protection Policy.
Information will only be shared with staff who have a legitimate educational, safeguarding or operational need to know.
The Academy will:
· respect confidentiality wherever possible
· obtain consent where appropriate
· explain why information may need to be shared
· store information securely
· review information regularly to ensure it remains accurate and relevant.
Information may be shared without consent where there is:
· a safeguarding concern
· a legal obligation
· an immediate risk to the individual or others
· another lawful basis under data protection legislation.
The Academy recognises that pupils may sometimes wish to limit the sharing of information relating to their disability. Wherever possible, these wishes will be respected whilst ensuring that the Academy can continue to fulfil its safeguarding and educational responsibilities.
8. Reasonable Adjustments
Blackpool Skills Academy has a legal duty to make reasonable adjustments to ensure that disabled pupils are not placed at a substantial disadvantage compared with their peers.
Reasonable adjustments are considered on an individual basis and are developed collaboratively with pupils, parents or carers and relevant professionals.
Adjustments may include:
· adapted teaching approaches
· modified learning resources
· assistive technology
· differentiated assessment arrangements
· examination access arrangements
· adapted classroom layouts
· additional adult support
· sensory adjustments
· flexible movement breaks
· alternative methods of recording work
· adapted communication methods
· reasonable timetable adjustments where appropriate.
The Academy will always consider the effectiveness, practicality, cost and impact of any proposed adjustment whilst maintaining high expectations and curriculum ambition.
9. Inclusive Teaching and Learning
Inclusive practice is embedded throughout teaching and learning at Blackpool Skills Academy.
Teachers are expected to use adaptive teaching strategies that enable all pupils to access ambitious learning while recognising individual strengths, needs and preferred learning approaches.
Inclusive strategies may include:
· scaffolded learning
· explicit modelling
· visual supports
· chunked instructions
· pre-teaching vocabulary
· retrieval practice
· practical learning
· flexible grouping
· differentiated questioning
· assistive technology where appropriate.
Reasonable adjustments are designed to increase access to learning rather than reduce expectations.
All pupils are encouraged and supported to participate fully in academic learning, vocational education, educational visits, enrichment activities and wider Academy life.
10. Accessibility
Blackpool Skills Academy is committed to continually improving accessibility for pupils, staff, parents, carers and visitors.
Accessibility will be considered in relation to:
· the physical environment
· the curriculum
· communication
· information
· Academy facilities
· educational visits
· extracurricular activities
· digital accessibility.
The Academy's Accessibility Plan identifies priorities for ongoing improvement and is reviewed regularly alongside this policy.
Accessibility considerations form part of curriculum planning, premises development, procurement decisions and quality assurance activities.
11. Admissions and Participation
Blackpool Skills Academy welcomes applications from pupils with disabilities and is committed to ensuring that admission arrangements are fair, transparent and non-discriminatory.
Admission decisions will never be based solely upon the existence of a disability.
The Academy will work with parents, carers, commissioning schools, Local Authorities and relevant professionals to identify any reasonable adjustments required before admission wherever possible.
Disabled pupils will be supported to participate fully in:
· lessons
· vocational learning
· educational visits
· enrichment activities
· work-related learning
· careers education
· assemblies
· sporting activities
· wider Academy life.
Where adjustments are required, these will be planned collaboratively to enable safe and meaningful participation.
12. Disability-Related Bullying and Harassment
Blackpool Skills Academy has zero tolerance for disability-related discrimination, bullying, harassment or victimisation.
Any incident involving discrimination or harassment because of disability will be treated seriously and investigated promptly in accordance with the Academy's Behaviour Policy and Anti-Bullying Policy.
Examples include:
· offensive language
· mocking or mimicking a disability
· exclusion from activities
· online abuse
· discriminatory behaviour
· unwanted comments or behaviour
· harassment linked to a medical condition or additional need.
Where appropriate, the Academy will:
· investigate concerns promptly
· support those affected
· implement appropriate behaviour sanctions
· provide restorative opportunities where appropriate
· involve parents or carers
· involve external agencies where necessary
· monitor for recurring concerns.
The Academy actively promotes understanding, respect and inclusion through its curriculum, Personal Development programme and everyday Academy culture.
13. Roles and Responsibilities
Proprietor and Governors
The Proprietor and Governors are responsible for:
· promoting equality of opportunity
· monitoring compliance with the Equality Act 2010
· reviewing accessibility arrangements
· providing appropriate challenge and support to Academy leaders.
Headteacher
The Headteacher will:
· ensure this policy is implemented effectively
· promote an inclusive Academy culture
· oversee reasonable adjustments
· monitor equality outcomes
· ensure staff receive appropriate training
· oversee accessibility planning
· monitor compliance with statutory duties.
SENDCo
The SENDCo will:
· coordinate support for pupils with SEND and disabilities
· advise staff on reasonable adjustments
· liaise with parents, carers and external agencies
· contribute to Individual Learning Plans (ILPs)
· monitor the effectiveness of support strategies
· support staff in delivering inclusive practice.
Staff
All staff will:
· promote equality and inclusion
· implement agreed reasonable adjustments
· maintain confidentiality
· challenge discriminatory behaviour
· contribute to inclusive teaching and learning
· report concerns promptly
· participate in relevant training.
Pupils
Pupils are expected to:
· treat others with dignity and respect
· contribute to an inclusive learning environment
· report discrimination or bullying
· support the Academy's values of inclusion and respect.
14. Staff Training
Blackpool Skills Academy recognises that effective inclusion depends upon knowledgeable and confident staff.
Staff will receive appropriate training relating to:
· disability awareness
· inclusive teaching
· adaptive practice
· reasonable adjustments
· SEND
· accessibility
· equality legislation
· safeguarding
· communication strategies.
Training needs will be reviewed regularly through the Academy's Quality Assurance Cycle and staff appraisal processes.
15. Monitoring and Evaluation
The implementation of this policy will be monitored through:
· SEND reviews
· Individual Learning Plan (ILP) reviews
· pupil voice
· parent and carer feedback
· accessibility audits
· curriculum reviews
· learning walks
· quality assurance activities
· behaviour analysis
· attendance information
· complaints monitoring
· governor monitoring visits.
Monitoring information will be used to:
· improve accessibility
· strengthen inclusive practice
· identify barriers to participation
· inform staff development
· support continuous improvement.
16. Related Policies
This policy should be read alongside:
· Equality, Diversity and Inclusion Policy
· Accessibility Plan
· SEND Policy
· Admissions Policy
· Behaviour Policy
· Anti-Bullying Policy
· Supporting Pupils with Medical Conditions Policy
· Curriculum Policy
· Assessment, Feedback and Internal Quality Assurance Policy
· Safeguarding and Child Protection Policy
· Data Protection Policy
· Educational Visits Policy
17. Review
This policy will be reviewed annually by the Headteacher and Proprietor, or sooner where changes to legislation, statutory guidance or Academy practice make this necessary.
The effectiveness of this policy will be evaluated through:
· accessibility reviews
· equality monitoring
· stakeholder feedback
· quality assurance activities
· complaints analysis
· the Academy's Self Assessment Report (SAR)
· the School Improvement Plan.
Blackpool Skills Academy is committed to ensuring that every disabled pupil can participate fully in Academy life, achieve ambitious outcomes and experience a culture of dignity, inclusion and respect. Through high expectations, reasonable adjustments and strong partnerships with families and external professionals, the Academy will continue to remove barriers to learning and promote equality of opportunity for all.
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