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1. Policy Statement
Blackpool Skills Academy is committed to creating a culture in which every individual is valued, respected and treated fairly.
The Academy believes that diversity strengthens our community and that equality, inclusion and mutual respect are fundamental to providing an outstanding education. Every pupil, member of staff and visitor has the right to participate in Academy life free from discrimination, harassment, victimisation and prejudice.
We are committed to removing barriers to participation, promoting equality of opportunity and ensuring that all members of our community are able to achieve their full potential regardless of their background, identity or individual circumstances.
Equality is embedded throughout every aspect of Academy life, including admissions, recruitment, curriculum design, teaching and learning, assessment, personal development, safeguarding, careers education and leadership.
The Academy promotes a culture in which differences are recognised, respected and celebrated, preparing pupils to live, work and contribute positively within modern British society.
2. Purpose
The purpose of this policy is to:
· promote equality, diversity and inclusion throughout the Academy
· prevent discrimination, harassment and victimisation
· comply with the Equality Act 2010
· eliminate unlawful discrimination
· advance equality of opportunity
· foster positive relationships between people from different backgrounds
· remove barriers to participation and achievement
· ensure fair access to education, employment and Academy services
· promote respect for diversity and protected characteristics
· embed equality within teaching, learning and personal development.
3. Legislative and Regulatory Framework
This policy has been developed with reference to:
· Equality Act 2010
· Human Rights Act 1998
· Children and Families Act 2014
· SEND Code of Practice (2015)
· Keeping Children Safe in Education
· Independent School Standards Regulations
· UK General Data Protection Regulation (UK GDPR)
· Data Protection Act 2018.
This policy should be read alongside the Academy's:
· Disability Equality and Accessibility Policy
· SEND Policy
· Safeguarding and Child Protection Policy
· Behaviour Policy
· Curriculum Policy
· Admissions Policy
· Recruitment and Selection Policy
· Staff Code of Conduct
· Complaints Policy and Procedure
· Data Protection Policy.
4. Protected Characteristics
The Equality Act 2010 protects individuals from discrimination on the grounds of the following protected characteristics:
· age
· disability
· gender reassignment
· marriage and civil partnership
· pregnancy and maternity
· race
· religion or belief
· sex
· sexual orientation.
The Academy recognises that many pupils may also experience disadvantage through wider social, economic or personal circumstances.
Whilst these circumstances may not constitute protected characteristics under the Equality Act, the Academy remains committed to removing barriers to learning and promoting equality of opportunity for every pupil.
5. Equality Principles
Blackpool Skills Academy is committed to:
· treating every individual with dignity and respect
· promoting fairness rather than sameness
· valuing diversity
· challenging stereotypes and prejudice
· encouraging positive relationships
· celebrating difference
· promoting inclusive language
· removing unnecessary barriers
· making reasonable adjustments where required
· maintaining ambitious expectations for everyone.
Equality is considered during all Academy decision-making, policy development and quality assurance activities.
The Academy believes that equality is not about treating everybody identically. It is about ensuring that every individual receives the support, opportunity and respect needed to participate fully and achieve their potential.
6. British Values and Academy Values
Blackpool Skills Academy actively promotes the fundamental British Values of:
· democracy
· the rule of law
· individual liberty
· mutual respect
· tolerance of those with different faiths and beliefs.
These values are embedded throughout:
· the curriculum
· Personal Development
· careers education
· enrichment activities
· assemblies
· everyday interactions
· student leadership opportunities
· vocational learning.
Alongside British Values, the Academy promotes its own values of PAUSE and CARE, encouraging pupils to develop responsibility, respect, resilience, kindness and positive citizenship.
The Academy prepares pupils not only for examinations and employment but also for active participation in modern British society.
7. Inclusive Practice
Equality, diversity and inclusion are embedded throughout every aspect of Academy life.
The Academy promotes inclusive practice through:
· ambitious curriculum planning
· adaptive teaching
· reasonable adjustments
· inclusive assessment
· accessible learning resources
· positive behaviour support
· personalised pastoral support
· careers education
· enrichment opportunities
· educational visits
· effective safeguarding
· partnership working with families and external agencies.
Every pupil is expected to access an ambitious curriculum, regardless of their background or individual circumstances.
Inclusive practice is achieved through removing barriers to learning rather than reducing expectations.
8. Equality within the Curriculum
The curriculum plays a central role in promoting equality, respect and understanding.
Teachers will ensure that learning:
· reflects diverse perspectives
· challenges stereotypes
· promotes respectful discussion
· develops cultural awareness
· celebrates different communities and experiences
· promotes equality and human rights
· prepares pupils for life in modern Britain.
Opportunities to explore equality, diversity and inclusion are embedded throughout academic subjects, vocational learning, Personal Development, careers education and enrichment activities.
Teaching materials will be selected carefully to ensure that they are appropriate, inclusive and representative of modern society.
9. Recruitment, Employment and Professional Practice
Blackpool Skills Academy is committed to providing equality of opportunity throughout recruitment, employment and professional development.
Employment decisions will be based upon:
· skills
· qualifications
· experience
· suitability for the role
· safer recruitment requirements.
The Academy will:
· recruit fairly
· promote equality of opportunity
· make reasonable adjustments where required
· provide equal access to professional development
· promote an inclusive working environment
· challenge discrimination and inappropriate behaviour.
All members of staff are expected to model inclusive behaviour and promote the Academy's values through their professional conduct.
10. Expectations for Pupils
Every pupil is expected to contribute to a safe, respectful and inclusive Academy community.
Pupils are expected to:
· treat others with dignity and respect
· value individual differences
· challenge bullying and discrimination appropriately
· report concerns to staff
· demonstrate the Academy's PAUSE and CARE values
· contribute positively to Academy life
· respect the rights of others.
Discriminatory language, bullying, harassment, victimisation or hate-related behaviour will not be tolerated and will be addressed in accordance with the Behaviour Policy and Safeguarding and Child Protection Policy.
11. Roles and Responsibilities
Proprietor and Governors
The Proprietor and Governors are responsible for:
· ensuring compliance with equality legislation
· monitoring equality outcomes
· reviewing Academy policies
· providing strategic challenge and support.
Headteacher
The Headteacher will:
· promote an inclusive Academy culture
· ensure this policy is implemented effectively
· monitor equality objectives
· oversee staff training
· investigate significant equality concerns
· report progress to the Proprietor.
Senior Leaders
Senior Leaders will:
· promote inclusive leadership
· monitor curriculum equality
· support staff
· review equality information
· ensure equality considerations inform Academy improvement.
Staff
All staff will:
· promote equality and inclusion
· challenge discrimination
· implement reasonable adjustments
· model respectful behaviour
· contribute to an inclusive curriculum
· report concerns promptly
· participate in equality training.
Pupils
Pupils are expected to:
· respect one another
· value diversity
· contribute positively to Academy life
· report discrimination or bullying
· uphold the Academy's PAUSE and CARE values.
Parents and Carers
Parents and carers are encouraged to:
· work positively with the Academy
· reinforce respectful behaviour
· report concerns promptly
· support the Academy's commitment to equality and inclusion.
12. Reporting Concerns and Complaints
Blackpool Skills Academy encourages pupils, parents, carers, staff and visitors to raise concerns relating to equality, diversity or inclusion at the earliest opportunity.
The Academy is committed to resolving concerns fairly, sensitively and promptly.
Concerns may relate to:
· discrimination
· harassment
· victimisation
· bullying
· hate-related incidents
· failure to make reasonable adjustments
· barriers to participation
· unequal treatment.
Concerns should normally be raised with an appropriate member of staff, the Headteacher or another senior leader.
Where concerns cannot be resolved informally, they will be managed in accordance with the Academy's Complaints Policy and Procedure.
The Academy will not tolerate victimisation of any individual who raises a genuine concern in good faith.
13. Monitoring and Evaluation
Blackpool Skills Academy will monitor the effectiveness of this policy through its annual Quality Assurance Cycle.
Monitoring activities include:
· curriculum reviews
· lesson observations
· learning walks
· behaviour analysis
· attendance information
· complaints monitoring
· safeguarding audits
· recruitment monitoring
· staff training records
· pupil voice
· parent and carer feedback
· governor monitoring visits
· quality assurance activities.
Monitoring information will be used to:
· identify barriers to participation
· evaluate equality outcomes
· strengthen inclusive practice
· inform staff professional development
· review Academy procedures
· contribute to continuous improvement.
The Academy will review equality information regularly to ensure that policies, procedures and everyday practice continue to promote fairness, inclusion and high expectations for every member of the Academy community.
14. Equality Objectives
Blackpool Skills Academy will establish and review measurable equality objectives as part of its School Improvement Plan.
These objectives may include:
· reducing barriers to learning
· improving participation and attendance
· strengthening inclusive teaching
· promoting diversity within the curriculum
· improving outcomes for disadvantaged and vulnerable pupils
· increasing awareness of protected characteristics
· strengthening pupil voice
· improving accessibility across the Academy.
Progress towards equality objectives will be reviewed regularly by senior leaders and reported to the Proprietor.
15. Related Policies
This policy should be read alongside:
· Disability Equality and Accessibility Policy
· SEND Policy
· Accessibility Plan
· Safeguarding and Child Protection Policy
· Behaviour Policy
· Anti-Bullying Policy
· Curriculum Policy
· Admissions Policy
· Recruitment and Selection Policy
· Staff Code of Conduct
· Complaints Policy and Procedure
· Data Protection Policy
· Personal Development Policy.
16. Review
This policy will be reviewed annually by the Headteacher and Proprietor, or sooner where changes to legislation, statutory guidance or Academy practice make this necessary.
The effectiveness of this policy will be evaluated through:
· equality monitoring
· quality assurance activities
· stakeholder feedback
· complaints analysis
· safeguarding audits
· recruitment information
· pupil outcomes
· the Academy's Self Assessment Report (SAR)
· the School Improvement Plan.
Blackpool Skills Academy is committed to creating an inclusive community where every individual is respected, valued and supported to succeed. Through high expectations, inclusive practice and a culture of dignity and mutual respect, the Academy will continue to promote equality of opportunity, celebrate diversity and prepare pupils to become confident, responsible and active citizens in modern British society.
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