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1. Policy Statement
Blackpool Skills Academy is committed to delivering a high-quality Personal Development curriculum that enables every pupil to become a confident, resilient, responsible and well-informed young person, prepared for successful adult life.
The Academy recognises that many pupils join with disrupted educational experiences, social, emotional and mental health (SEMH) needs, gaps in learning or reduced confidence. Our Personal Development curriculum is therefore designed to provide the knowledge, skills, attitudes and experiences that enable pupils to thrive both within education and beyond.
Personal Development extends far beyond discrete lessons. It is embedded throughout the curriculum, daily interactions, pastoral support, enrichment activities, careers education, employer engagement and the wider ethos of the Academy.
Through Personal, Social, Health and Economic Education (PSHE), Relationships, Sex and Health Education (RSHE), Spiritual, Moral, Social and Cultural (SMSC) development, careers education and preparation for adulthood, pupils are supported to become healthy, safe, respectful, ambitious and active members of society.
2. Purpose
The purpose of this policy is to:
· promote positive personal development
· develop resilience, confidence and self-esteem
· support emotional wellbeing
· prepare pupils for adulthood
· promote healthy lifestyles
· deliver high-quality PSHE and RSHE
· develop SMSC understanding
· promote British Values
· strengthen careers education
· develop employability skills
· promote equality, diversity and inclusion
· prepare pupils for successful transition into further education, employment or training.
3. Legislative and Regulatory Framework
This policy has been developed with reference to:
· Education Act 2002
· Children and Social Work Act 2017
· Equality Act 2010
· Keeping Children Safe in Education
· Relationships Education, Relationships and Sex Education (RSE) and Health Education Statutory Guidance
· Prevent Duty Guidance
· Independent School Standards Regulations.
This policy should be read alongside the Academy's:
· Curriculum Policy
· Careers Information, Advice and Guidance (CIAG) Policy
· Student Mental Health and Emotional Wellbeing Policy
· Safeguarding and Child Protection Policy
· Behaviour Policy
· Equality, Diversity and Inclusion Policy
· Attendance Policy
· Educational Visits and Off-Site Activities Policy
· Online Safety Policy.
4. Curriculum Intent
The Personal Development curriculum prepares pupils for the opportunities, responsibilities and experiences of adult life.
Learning is carefully sequenced to develop knowledge, understanding and practical skills that enable pupils to make informed decisions, manage risk, build healthy relationships and contribute positively to society.
The curriculum reflects the individual needs of Blackpool Skills Academy pupils and promotes aspiration, independence and personal responsibility.
Particular emphasis is placed upon:
· emotional wellbeing
· resilience
· confidence
· self-regulation
· communication
· healthy relationships
· employability
· financial capability
· citizenship
· preparation for adulthood.
5. Personal Development Curriculum
Personal Development is delivered through a combination of taught lessons, enrichment activities, employer engagement, pastoral support and wider Academy experiences.
The curriculum includes:
Personal Health
Pupils develop an understanding of:
· physical health
· mental wellbeing
· healthy lifestyles
· nutrition
· exercise
· sleep
· substance misuse
· personal hygiene
· emotional regulation.
Life Experiences
Pupils are encouraged to broaden their horizons through:
· educational visits
· employer encounters
· community engagement
· volunteering opportunities
· enrichment activities
· enterprise projects
· leadership opportunities
· cultural experiences.
Relationships
Learning focuses upon:
· healthy relationships
· families
· friendships
· consent
· communication
· respect
· conflict resolution
· online relationships
· recognising unhealthy relationships.
Personal Safety
Pupils learn how to:
· recognise risk
· stay safe online
· understand exploitation
· recognise grooming
· respond to peer pressure
· seek help
· understand safeguarding
· develop personal resilience.
Parenting and Family Life
Where appropriate, pupils explore:
· parenting responsibilities
· child development
· family relationships
· healthy home environments
· financial responsibilities associated with family life.
Financial Decisions
Pupils develop practical understanding of:
· budgeting
· banking
· saving
· debt
· taxation
· payslips
· consumer awareness
· financial planning
· fraud awareness.
Careers and Preparation for Adulthood
Personal Development works alongside the Academy's Careers Education programme to help pupils:
· explore career pathways
· develop employability skills
· understand workplace expectations
· prepare for interviews
· develop CVs
· understand apprenticeships
· prepare for further education
· make informed post-16 choices.
6. Personal, Social, Health and Economic Education (PSHE)
PSHE provides pupils with the knowledge, understanding and practical skills required to make informed decisions throughout their lives.
Learning is carefully sequenced and responsive to the needs of pupils at Blackpool Skills Academy.
Key themes include:
· physical health
· mental health and emotional wellbeing
· healthy lifestyles
· healthy eating
· personal hygiene
· substance misuse
· online safety
· financial education
· personal safety
· citizenship
· relationships
· preparation for adulthood.
Learning is delivered through discussion, practical activities, scenario-based learning, employer engagement, enrichment experiences and reflection.
7. Relationships, Sex and Health Education (RSHE)
Relationships, Sex and Health Education forms a statutory element of the Personal Development curriculum.
The Academy delivers RSHE in a way that is:
· age appropriate
· inclusive
· evidence informed
· sensitive to pupils' individual circumstances
· consistent with statutory guidance.
Learning includes:
· healthy relationships
· families
· friendships
· respect
· consent
· online relationships
· sexual health
· physical health
· emotional wellbeing
· recognising abuse
· seeking support.
Parents and carers will be informed about the curriculum and retain the statutory right to request withdrawal from the non-statutory elements of sex education in accordance with Department for Education guidance.
8. Spiritual, Moral, Social and Cultural Development (SMSC)
SMSC development is embedded throughout Academy life rather than being confined to discrete lessons.
Spiritual Development
Pupils are encouraged to:
· reflect upon their beliefs and values
· develop self-awareness
· appreciate creativity
· explore meaning and purpose
· recognise personal strengths.
Moral Development
Pupils learn to:
· distinguish right from wrong
· understand consequences
· demonstrate honesty
· show integrity
· respect the law
· make responsible decisions.
Social Development
Pupils develop:
· teamwork
· communication
· leadership
· resilience
· cooperation
· conflict resolution
· community awareness
· respect for others.
Cultural Development
Pupils are encouraged to:
· appreciate diversity
· celebrate different cultures
· understand different faiths and beliefs
· challenge discrimination
· develop global awareness
· value inclusion and equality.
9. British Values
Blackpool Skills Academy actively promotes the fundamental British Values throughout the curriculum and wider Academy life.
Pupils develop an understanding of:
· democracy
· the rule of law
· individual liberty
· mutual respect
· tolerance of different faiths and beliefs.
British Values are reinforced through:
· Personal Development lessons
· tutor activities
· pupil voice
· Academy expectations
· enrichment activities
· educational visits
· employer encounters
· everyday interactions across the Academy.
10. Careers Education and Preparation for Adulthood
Careers education is an integral part of Personal Development.
The Academy works closely with employers, further education providers and external organisations to ensure pupils develop realistic aspirations and understand the opportunities available to them.
Careers activities include:
· employer encounters
· workplace visits
· work-related learning
· careers interviews
· apprenticeship awareness
· college visits
· employability workshops
· enterprise activities
· interview preparation
· CV development.
Careers learning is delivered in line with the Academy's Careers Information, Advice and Guidance (CIAG) Policy and reflects the Gatsby Benchmarks.
11. Enrichment and Wider Experiences
The Academy recognises that learning beyond the classroom plays an important role in personal development.
Pupils are encouraged to participate in a range of enrichment opportunities including:
· educational visits
· employer engagement
· community projects
· volunteering
· enterprise activities
· wellbeing programmes
· physical activity
· the School Dog and Animal Assisted Intervention programme
· celebration events
· leadership opportunities.
These experiences help pupils develop confidence, independence, resilience, communication skills and a broader understanding of the world around them.
12. Teaching and Learning
Personal Development is delivered using a range of evidence-informed teaching strategies that encourage participation, reflection and the practical application of learning.
Teachers create learning environments in which pupils feel safe to discuss sensitive issues respectfully and confidently.
Teaching approaches may include:
· class discussion
· structured debate
· scenario-based learning
· employer presentations
· educational visits
· practical activities
· role play
· case studies
· reflective learning
· collaborative learning
· independent research.
Learning is adapted to meet the individual needs of pupils, recognising their differing experiences, starting points and levels of confidence.
13. Assessment
Assessment within Personal Development focuses upon pupils' understanding, personal growth and application of learning rather than traditional examination outcomes.
Assessment may include:
· classroom discussion
· teacher observation
· reflective journals
· project work
· pupil presentations
· practical activities
· employer challenge activities
· self-assessment
· peer assessment
· pupil voice.
Progress may also be reflected through:
· Individual Learning Plans (ILPs)
· six-weekly reviews
· attendance
· behaviour
· engagement
· wellbeing
· personal targets.
Assessment information is used to inform curriculum planning and ensure that support is tailored to the needs of individual pupils.
14. Roles and Responsibilities
Proprietor and Governors
The Proprietor and Governors are responsible for:
· ensuring that Personal Development forms part of a broad and balanced curriculum
· monitoring the effectiveness of Personal Development provision
· ensuring statutory responsibilities are met
· providing strategic challenge and support.
Headteacher
The Headteacher will:
· oversee the implementation of this policy
· ensure statutory requirements are met
· monitor curriculum quality
· support staff development
· promote a culture that values personal development
· ensure effective partnership working with external organisations.
Curriculum and Personal Development Leads
Curriculum and Personal Development leaders will:
· plan and review the curriculum
· ensure progression across all themes
· support colleagues with resources and training
· evaluate the effectiveness of provision
· coordinate enrichment opportunities
· monitor curriculum impact.
All Staff
Every member of staff contributes to Personal Development by:
· modelling positive behaviour
· promoting Academy values
· supporting pupils' wellbeing
· reinforcing British Values
· identifying safeguarding concerns
· encouraging respectful relationships
· promoting equality, diversity and inclusion
· contributing to a positive Academy culture.
Pupils
Pupils are encouraged to:
· participate positively in learning
· respect others' views
· contribute to discussions appropriately
· reflect on their own development
· take increasing responsibility for their wellbeing and future aspirations
· demonstrate the Academy's values in everyday life.
15. Monitoring and Quality Assurance
The Academy will monitor the effectiveness of Personal Development through its annual Quality Assurance Cycle.
Monitoring activities include:
· lesson observations
· learning walks
· curriculum reviews
· pupil voice
· parent and carer feedback
· attendance information
· behaviour information
· Individual Learning Plan (ILP) reviews
· enrichment participation
· employer feedback
· governor monitoring visits
· quality assurance activities.
Monitoring information will be used to:
· improve curriculum delivery
· strengthen pupil engagement
· identify emerging needs
· review enrichment opportunities
· inform staff development
· support continual improvement
· contribute to the Self Assessment Report (SAR)
· inform the School Improvement Plan.
16. Related Policies
This policy should be read alongside:
· Curriculum Policy
· Careers Information, Advice and Guidance (CIAG) Policy
· Relationships, Sex and Health Education (RSHE) Policy
· Safeguarding and Child Protection Policy
· Behaviour Policy
· Student Mental Health and Emotional Wellbeing Policy
· Equality, Diversity and Inclusion Policy
· Attendance Policy
· Educational Visits and Off-Site Activities Policy
· Online Safety Policy.
17. Review
This policy will be reviewed annually by the Headteacher and Proprietor, or sooner where changes to legislation, Department for Education guidance or Academy practice make this necessary.
The effectiveness of this policy will be evaluated through:
· curriculum reviews
· lesson observations
· pupil voice
· attendance and behaviour analysis
· stakeholder feedback
· quality assurance activities
· the Academy's Self Assessment Report (SAR)
· the School Improvement Plan.
Blackpool Skills Academy is committed to delivering an ambitious, inclusive and inspiring Personal Development curriculum that prepares every pupil for successful adult life. Through high-quality PSHE, RSHE, SMSC, careers education, enrichment and wellbeing support, the Academy enables pupils to develop the knowledge, confidence, resilience and character needed to make informed decisions, contribute positively to society and achieve their full potential.
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