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1. Policy Statement
Blackpool Skills Academy recognises that every pupil arrives with existing knowledge, skills, experiences and achievements that provide an important foundation for future learning.
Recognition of Prior Learning (RPL) enables the Academy to identify and value these existing strengths so that teaching is personalised, unnecessary repetition is avoided and pupils are supported to make rapid progress from their individual starting points.
Prior learning may have been gained through previous schools, alternative provision, vocational learning, employment, family experiences, hobbies, community participation or informal learning. The Academy believes that recognising these experiences builds confidence, strengthens engagement and supports pupils in accessing an ambitious curriculum.
Recognition of Prior Learning forms an integral part of the Academy's wider approach to assessment, Foundation Learning and curriculum planning.
2. Purpose
The purpose of this policy is to:
· recognise pupils' existing knowledge, skills and experiences
· identify prior achievement accurately
· inform curriculum planning
· personalise learning
· avoid unnecessary duplication of learning
· support accelerated progress
· identify appropriate qualification pathways
· inform Foundation Learning interventions
· strengthen Individual Learning Plans (ILPs)
· prepare pupils for further education, employment and adult life.
3. Legislative and Professional Framework
This policy has been developed with reference to:
· Education Act 2002
· Equality Act 2010
· SEND Code of Practice
· Keeping Children Safe in Education
· Independent School Standards Regulations
· Education Inspection Framework (EIF).
This policy should be read alongside the Academy's:
· Teaching, Learning and Assessment Policy
· Foundation Learning, Reading and Literacy Policy
· Curriculum Policy
· SEND Policy
· Admissions Policy
· Careers Information, Advice and Guidance (CIAG) Policy
· Examinations Policy.
4. Principles
Blackpool Skills Academy believes that:
· every pupil brings valuable prior learning
· assessment should identify strengths as well as barriers
· previous achievements should be recognised wherever appropriate
· pupils should not be required to repeat learning unnecessarily
· learning pathways should reflect individual starting points
· practical experience is valued alongside academic achievement
· Recognition of Prior Learning should support confidence and motivation
· ambitious expectations should be maintained for every pupil.
Recognition of Prior Learning supports the Academy's commitment to delivering an inclusive curriculum that enables every pupil to make sustained progress.
5. Recognition of Prior Learning
Recognition of Prior Learning begins during the admissions and assessment process.
The Academy seeks to understand what each pupil already knows, understands and can do before determining the most appropriate curriculum pathway.
Prior learning may include:
· previous school learning
· alternative provision
· vocational learning
· work experience
· employment
· family responsibilities
· practical skills
· volunteering
· sports participation
· creative achievements
· community activities
· accredited qualifications
· non-accredited achievements
· independent study
· personal interests.
Recognition of these experiences enables teachers to build upon existing strengths whilst addressing identified gaps in learning.
6. Identification of Prior Learning
Recognition of Prior Learning begins before or immediately following a pupil's admission to Blackpool Skills Academy.
Information is gathered from a range of sources to develop a comprehensive understanding of the pupil's previous experiences, achievements and learning needs.
Evidence may include:
· previous school records
· alternative provision reports
· Education, Health and Care Plans (EHCPs)
· Individual Learning Plans (ILPs)
· assessment information
· BKSB English and Mathematics assessments
· reading age assessments
· attendance records
· behaviour records
· vocational portfolios
· qualification certificates
· employer references where appropriate
· work experience records
· discussions with parents and carers
· discussions with commissioning schools
· pupil interviews
· practical demonstrations
· safeguarding information where appropriate.
The Academy recognises that valuable learning may have taken place in formal education, employment, home life, community activities or personal interests.
7. Assessment of Prior Learning
Teachers use Recognition of Prior Learning alongside diagnostic assessment to establish each pupil's starting point.
Assessment focuses upon identifying:
· existing knowledge
· practical skills
· literacy and numeracy skills
· communication skills
· vocational competence
· employability skills
· learning behaviours
· personal interests
· aspirations
· barriers to learning.
Recognition of Prior Learning forms part of the Academy's wider Foundation Learning Assessment and supports curriculum planning from the earliest stages of a pupil's placement.
8. Using Prior Learning to Inform Curriculum Planning
Recognition of Prior Learning is used to personalise each pupil's educational programme.
Assessment outcomes may inform:
· Foundation Learning interventions
· curriculum sequencing
· Individual Learning Plans (ILPs)
· qualification entry
· Functional Skills pathways
· GCSE pathways
· vocational pathways
· enrichment opportunities
· careers guidance
· work experience planning
· intervention programmes
· adaptive teaching strategies.
Where pupils demonstrate secure knowledge or competence, teachers will build upon these strengths rather than requiring unnecessary repetition of previously mastered learning.
9. Recognition of Vocational and Practical Skills
Blackpool Skills Academy recognises that many pupils possess valuable practical skills that have been developed outside formal education.
Examples may include experience gained through:
· construction projects
· vehicle maintenance
· catering and cooking
· hair and beauty activities
· creative arts
· digital technologies
· caring responsibilities
· volunteering
· sports coaching
· community activities
· family businesses
· independent enterprise.
These experiences are recognised as important learning opportunities and may contribute to curriculum planning, vocational pathways and future careers guidance.
Where appropriate, practical competence may be demonstrated through:
· observation
· professional discussion
· practical demonstration
· portfolio evidence
· completed projects
· photographic evidence
· witness testimony
· employer feedback.
10. Recognition of Accredited Learning
Where pupils have previously achieved accredited qualifications or completed recognised units of learning, the Academy will review this evidence to determine its relevance to current programmes of study.
Examples may include:
· Functional Skills qualifications
· GCSE units or completed qualifications
· vocational qualifications
· ASDAN programmes
· Duke of Edinburgh Award
· first aid qualifications
· industry certificates
· digital qualifications
· other recognised awards.
The Academy will work with awarding organisations where appropriate to ensure that previously achieved qualifications or units are recognised in accordance with current regulations and qualification requirements.
Recognition of accredited learning will always be considered alongside the pupil's current knowledge, understanding and ability to apply their learning in practice.
11. Individual Learning Plans (ILPs)
Recognition of Prior Learning contributes directly to the development of each pupil's Individual Learning Plan (ILP).
ILPs bring together information from:
· Recognition of Prior Learning
· Foundation Learning Assessment
· BKSB assessments
· reading assessments
· SEND information
· attendance
· behaviour
· pupil aspirations
· careers guidance
· teacher assessment.
Every six weeks, ILPs are reviewed to:
· celebrate achievement
· evaluate progress
· identify remaining barriers
· review intervention impact
· set new targets
· adapt curriculum pathways where appropriate.
Recognition of Prior Learning is therefore viewed as an ongoing process rather than a single admission activity.
12. Foundation Learning and Intervention
Recognition of Prior Learning works alongside the Academy's Foundation Learning model to ensure that pupils receive support that is both personalised and proportionate.
Assessment may identify the need for:
· literacy intervention
· numeracy intervention
· vocabulary development
· reading support
· communication and oracy development
· study skills support
· executive functioning strategies
· adaptive classroom support
· targeted one-to-one intervention
· SEND support.
Equally, Recognition of Prior Learning may identify areas of strength where pupils require additional challenge or can progress more rapidly through elements of the curriculum.
The Academy's aim is to remove barriers without lowering expectations.
13. Partnership with Parents, Carers and Commissioning Schools
Blackpool Skills Academy values the contribution that parents, carers and commissioning schools make to understanding each pupil's prior learning and achievements.
Information may be gathered through:
· admission meetings
· transition discussions
· previous reports
· Individual Learning Plans (ILPs)
· Education, Health and Care Plans (EHCPs)
· annual reviews
· review meetings
· careers discussions
· supporting evidence provided by families.
Parents and carers are encouraged to share information regarding achievements, interests and experiences that may not be reflected within formal educational records.
This partnership approach enables the Academy to develop a fuller understanding of each pupil's strengths and aspirations.
14. Roles and Responsibilities
Proprietor and Governors
The Proprietor and Governors are responsible for:
· ensuring Recognition of Prior Learning supports an inclusive curriculum
· monitoring the effectiveness of curriculum planning
· providing strategic oversight
· ensuring appropriate resources are available.
Headteacher
The Headteacher will:
· oversee implementation of this policy
· ensure Recognition of Prior Learning forms part of the admissions process
· monitor curriculum pathways
· support evidence-informed assessment
· ensure appropriate staff training
· evaluate the impact of Recognition of Prior Learning.
Curriculum Leaders
Curriculum Leaders will:
· ensure prior learning informs curriculum planning
· support teachers in recognising previous achievement
· monitor consistency across curriculum areas
· review assessment information
· identify opportunities for accelerated progress.
Teaching Staff
Teaching staff will:
· recognise pupils' previous learning
· use assessment information to inform planning
· avoid unnecessary repetition
· provide appropriate challenge
· contribute to Individual Learning Plan reviews
· adapt teaching to reflect pupils' starting points.
Pupils
Pupils are encouraged to:
· share previous experiences and achievements
· contribute honestly to assessment activities
· reflect upon their strengths
· identify future aspirations
· take increasing ownership of their learning journey.
15. Monitoring and Quality Assurance
The Academy will monitor the effectiveness of Recognition of Prior Learning through its annual Quality Assurance Cycle.
Monitoring activities include:
· admissions reviews
· Foundation Learning assessments
· curriculum pathway reviews
· Individual Learning Plan (ILP) reviews
· lesson observations
· work scrutiny
· pupil voice
· parent and carer feedback
· curriculum reviews
· qualification outcomes
· destination data
· quality assurance activities.
Monitoring information will be used to:
· improve curriculum planning
· strengthen transition arrangements
· improve assessment accuracy
· identify staff development needs
· evaluate Foundation Learning
· contribute to the Academy's Self Assessment Report (SAR)
· inform the School Improvement Plan.
16. Professional Development
Blackpool Skills Academy is committed to ensuring that all staff understand the principles and purpose of Recognition of Prior Learning.
Professional development will include:
· Foundation Learning assessment
· diagnostic assessment
· adaptive teaching
· curriculum sequencing
· Recognition of Prior Learning processes
· vocational assessment
· SEND and SEMH awareness
· Rosenshine's Principles of Instruction
· retrieval practice
· effective questioning
· Individual Learning Plan (ILP) development
· appropriate use of Artificial Intelligence (AI) to support curriculum planning.
Staff are encouraged to share effective practice and work collaboratively to ensure that pupils' previous experiences are recognised consistently across all curriculum areas.
17. Related Policies
This policy should be read alongside the Academy's:
· Teaching, Learning and Assessment Policy
· Foundation Learning, Reading and Literacy Policy
· Curriculum Policy
· SEND Policy
· Admissions Policy
· Careers Information, Advice and Guidance (CIAG) Policy
· Personal Development, PSHE, RSHE and SMSC Policy
· Examinations Policy
· Equality, Diversity and Inclusion Policy
· Student Mental Health and Emotional Wellbeing Policy
· Artificial Intelligence (AI) Acceptable Use Policy
· Data Protection Policy.
18. Review
This policy will be reviewed annually by the Headteacher and Proprietor, or sooner where changes to legislation, Department for Education guidance, awarding organisation requirements or Academy practice make this necessary.
The effectiveness of this policy will be evaluated through:
· Foundation Learning assessment outcomes
· Individual Learning Plan (ILP) reviews
· curriculum pathway evaluations
· pupil progress
· qualification outcomes
· destination information
· pupil and parent voice
· transition reviews
· quality assurance activities
· the Academy's Self Assessment Report (SAR)
· the School Improvement Plan.
Blackpool Skills Academy believes that every pupil arrives with valuable knowledge, skills and experiences that should be recognised and celebrated. Through an effective Recognition of Prior Learning process, the Academy builds upon existing strengths, removes barriers to learning and creates personalised pathways that enable pupils to access an ambitious curriculum, make sustained progress and prepare successfully for further education, employment and adult life.
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1. Scope and Purpose of the Policy

Scope

Introduction and background

This policy applies to all students undertaking a further education course with Blackpool Skills Academy.

This document applies to all qualifications on credit-based frameworks. These include the National Qualification Framework (NQF), the Qualifications and Credit Framework (QCF), the Scottish Credit and Qualifications Framework (SCQF) and the Credit and Qualifications Framework for Wales (CQFW).

Purpose
The purpose of this document is to provide support, clarification and guidance to all stakeholders on implementing the Blackpool Skills Academy’s policies regarding the recognition of a students’ previous work-related achievements and /or qualifications thereby nullifying the need to acquire knowledge and skills through a course of learning.

2. RPL Definition

Recognition of Prior Learning (RPL) is a form of assessment which makes use of evidence of a learner’s previous non- certificated achievements to demonstrate competence or achievement within a unit or qualification. 

Through the RPL process, evidence of a candidate’s previous achievement (learning) is assessed against the learning outcomes of a unit.

The Regulatory Arrangements for the Qualifications and Credit Framework (QCFW) gives the following definition of RPL, and this definition is fully supported by the QCFW:
 
Recognition of Prior Learning (RPL) is a method of assessment (leading to the award of credit) that considers whether students can demonstrate that they can meet the assessment requirements for a unit through knowledge, understanding or skills they already possess and so not need to develop through a course of learning. 


3. RPL application

The RPL process is relevant where an individual has evidence of having previously learnt something but has never received formal recognition for it through a qualification or other form of certification. 

Evidence can draw on any aspect of a candidate’s prior experience including: 

· Domestic and family life 
· Education and training 
· Work activities 
· Community or voluntary activities. 

4. Pre-requisites of RPL assessment

RPL is one of many assessment methods appropriate to assess work-based learning. Evidence obtained through RPL must therefore meet the same rigorous quality criteria that other assessment methods must conform to. It remains the role of assessors and quality assurance staff to ensure that evidence is: 

Valid and Current: 
Does the evidence genuinely demonstrate that the demands of the learning outcome have been met? For RPL, the currency of evidence will be of particular concern. Does, for example, the evidence meet up-to-date demands or is it representative of practice that has significantly changed?

Authentic: 
This involves consideration of whether the evidence being examined is genuinely the work of the learner. For example, the evidence may have been produced by somebody else or may be the result of the work of a team. In the latter case, this would be acceptable if the learning outcome was related to team / joint working, but not if it was being used as evidence of an activity which should have been carried out individually. 

Sufficient: 
There must be enough evidence to fully meet the requirements of the learning outcome, or learning outcomes being considered. If there is insufficient evidence to fully meet requirements, then evidence obtained through RPL must be complemented by evidence gained through other suitable assessment method(s) before requirements can be said to have been met. 

Reliable:
The evidence obtained through RPL should be such that an assessor would arrive at the same assessment decision, were the assessment to be repeated.

5. RPL practice

If individuals can produce relevant evidence that meets learning outcome requirements, then recognition can be given for their existing knowledge, understanding, or skills. 

If an individual can meet all the learning outcomes and assessment criteria in a unit, then they can claim credit for that unit solely based on their RPL achievement. 

If however, evidence from RPL is only sufficient to cover one or more learning outcomes, or to partly meet the need of a learning outcome, then additional assessment methods should be employed to generate the sufficient evidence required to make a safe assessment decision. 

This is recognised as good practice by all the concerned regulators and Ofqual has recently issued a statement reinforcing this: 

Students are unlikely to have all the evidence they need to achieve a full unit and may need to produce additional evidence. Evidence used for RPL is not time-limited, but assessors must determine whether it is valid and authentic. RPL may be used in conjunction with other assessment methods such as examination of recent products, professional discussion or observation to assess current performance. 

Since evidence from RPL is like that derived via any other acceptable 
assessment method, where the standard of a unit is met by evidence obtained from, or partly from RPL, credit can be claimed.

6. RPL procedure

To undertake RPL the following applies: 

Student Responsibilities

· The student must supply evidence of prior learning for RPL assessment to be undertaken.

· The student must provide evidence to show that requirements of the unit, module or part of a unit, or module have been covered.

· The student must consult with the agreed subject specialist in the preparation of his or her evidence. 

· Students applying for credit must agree to an action plan to enable him/her to obtain the award they are aiming for.

· Students must agree to attend any further oral assessments or appropriate assessments if initial evidence is deemed to be unsatisfactory for the RPL assessor.

Student Entitlement

· All students shall be entitled to apply for RPL providing they meet the specific requirements of the validating or awarding body governing the qualification for which they are studying. 

· A student who makes an initial enquiry about RPL should be given timely and appropriate guidance and support on the rules, regulations and processes involved in accreditation.

· A student may appeal against the credit points awarded but only on the grounds of non-observance of agreed procedures and/or improper application of those procedures.

Staff responsibilities

· Ensure that the student claiming credit is enrolled with the BSA for a specific award/qualification.

· Ensure that RPL is carried out by designated staff with relevant levels of expertise to meet the requirements of the assessment strategy/guidance for the qualification concerned. 

The methods of assessment used will be determined by the assessment strategy for the qualification being assessed but might, for example, include: 

· Examination of documents 
· Witness testimony 
· Reflective accounts 
· Professional discussion 
· Observation

The RPL assessment should be carried out as an entire process. This means that the assessor should: 

· Plan with the student 
· Make a formal assessment decision 
· Feedback assessment decisions to the student, confirming decisions and giving guidance on the available options (particularly in situations where the decision has been not to award credit.) 
· Maintain appropriate records 
· Ensure that student is aware of their right to access the appeals process should they feel the assessment decision was unfair
· Notify the Achievements Officer of any student claiming credits by RPL or using units gained from one qualification towards the next level of achievement.

The assessor must ensure that all learning outcomes and assessment criteria being claimed are covered, and that records of assessment are maintained in the usual way. The process must be subject to the same quality assurance requirements as any other assessment method.


Management responsibilities 

BSA management should ensure that:

· All BSA staff are fully conversant with this policy and the demands it 
places on them 

· All appropriate staff are competent to undertake their roles and responsibilities in the procedures for verification and recognition of prior learning. 

· Staff development is made available to those staff not conversant with or competent to undertake the procedures for RPL.


7. RPL exemptions

The Qualifications and Credit Framework (QCF) describe an exemption as: 

The facility for a student to claim exemption from some of the achievement requirements of a QCF qualification using evidence of certificated, non QCF achievement deemed to be of equivalent value.

This means that certificated qualifications that were obtained outside of the QCF can be used as evidence for part or all a qualification.
 
The assessor must make sure that the components of the certificated qualification are sufficient to cover the requirements of all the learning outcomes, unit or units that it is being examined against. 

Exemptions allow the recognition of qualifications (i.e. formally recognised achievements) obtained outside of the QCF; however, unlike RPL, they do not attract credits. 

Note that in certain circumstances, exemption from unit assessment may also apply where a student can provide evidence of having achieved a unit forming part of an earlier QCF version of the same qualification. As the QCF is still relatively new, these types of exemptions are likely to have been infrequent; however, the frequency of their occurrence will probably increase over time. 

[bookmark: _3sirleaigdix]Since individual QCF units may or may not be substantially changed after a qualification review, exemptions may or may not be granted depending on the degree of change to the unit. The fact that a unit title may have stayed the same in a new version of a qualification does not mean that the learning outcomes in that qualification have stayed the same. 

[bookmark: _ypndh1wn3use]Exemptions do not attract credit, as the skills knowledge and / or competences described in the unit will have already been recognised in the credit system.


8. RPL terms

Equivalent Units 

Equivalent units are different QCF units which, when compared, are judged to be equal to or greater than the content of another. An equivalent unit needs to be of the same credit value or higher, and the same level or higher. 
Equivalent units will look different but in short, the content will be deemed to be identical or beyond and above the content required. 

If a learner has achieved a QCF unit (either singly or as part of a wider qualification) and this unit is judged to be equal to or greater than the content of a unit in a qualification they want to progress. The unit that they want to progress can be claimed based on having an equivalent unit. 

[bookmark: _jdjkh5vqwcq2]Use of an equivalent unit will not attract additional credit, as the skills knowledge and / or competences described in the unit will have already been recognised in the credit system.

Credit Accumulation and Transfer & Credit Transfer
 
The Learning and Skills Improvement Service (LSiS) provide the following definitions:
 
Credit accumulation and transfer (CAT) is the system by which students can accumulate and transfer credits over a period, in differing locations and contexts, to gain qualifications. 

Credit transfer is the process of using credit(s) awarded in the context of one qualification or awarded by a different awarding organisation towards the achievement requirements of another qualification2 

CAT is therefore the term used to describe the system which supports credit transfer. Credit transfer gives recognition to the fact that some units are the same, irrespective of the fact that they appear in different qualifications. This recognition promotes progression within and between industries and avoids unnecessary duplication of learning.
 
Credit transfer is relevant where a unit in a qualification is the same as a unit in another qualification. 

A practical example of credit transfer would be a learner who achieves an award which consists of units ‘A, B & C’ transferring their credits to progress towards a certificate comprising ‘A, B, C, D and E’. In this case, the units in the award have been nested in the certificate enabling the recognition of the previously achieved units.

If on the other hand a learner registered for the Certificate containing units ‘A, B, C, D and E’ without having done the award, but then withdrew from their programme of learning after completing only ‘A, B & C’, they could transfer their credits and consequently obtain the Award.

Shared Units

Most units in the QCF are ‘shared’ units. This means that the unit title and reference number is available on the QCF framework for use by another Awarding Organisation.

Shared units encourage progression and promote ‘credit transfer’ discussed above. It should be noted that the assessment requirements for the same shared unit may be different in different qualifications. This is because within the QCF assessment requirements are set by the individual Awarding Organisations, in relation to the Assessment Strategy provided for individual qualifications. 

Units in the QCF can also be ‘restricted’ units, which means that they are not available for by other Awarding Organisations. Restricted units do not encourage credit transfer and are less common, but in some cases, they are required because of specific circumstances associated with their development.

9. Accountability, Monitoring & Evaluation

· The Senior Management Team will monitor the operation of the policy to ensure it reflects current strategic aims, every 2 years.
· The policy will be updated as required and monitored by the BSA management team
· Internal Quality Assurers (IQA) are responsible for ensuring that the relevant points of the IQA procedure are carried out effectively by appropriate team members.
· RPL procedures will be informed by student feedback, including questionnaire responses regarding advice and help received in preparing to claim RPL. Staff feedback on the quality of support provided by BSA to enhance skills and competence to undertake the procedures for RPL and External Quality Assurance (EQA) comments on the rigour and consistency applied to RPL procedures. 

    10. Student Involvement

There will be opportunities for students to feedback regarding the quality of the assessment processes.  The student voice contributions will come through, Team Meetings, Quality Review Points and Student Focus Groups.
11. Linked Procedures
· Internal Quality Assurance Procedure 
· Appeals Against Assessment Decisions Procedure
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