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EQUALITY AND EQUITY SCHEME
2023-26 YEARLY REVIEW 
Although this scheme is due to be re-evaluated and re-written in 2026, it is to be reviewed annually in line with the Equality and Equity Policy. The actions below were set in 2023. Progress is reviewed here with a view to targets and actions evolving for the 25-26 academic year.

	Action
	Outcomes/ Success Criteria
	Lead Person
	Evaluation
	Next steps

	1. To completely eradicate racist, homophobic and any other discriminatory language within school and the school community and raise awareness and understanding of what might constitute this. Think Equal to play a part in this.
	Everyone in the school community, especially staff and pupils, can appropriately articulate what discriminatory language is and how it relates to respect and responsibility.
	S. Parker
M. Marsland
J. Helyar
H. Cooper
	This kind of language is now virtually non-existent across the school community. We report any incidents of racism on CPOMS but these incidents all come with a caveat of misunderstanding from the child, and once that has been explained, to parent and child, no further issues ensue. A recent parent survey showed that 89% felt that school raised the profile adequately, with 9% saying they were unsure.
	Language of respect to continue, following elements of Think Equal in EY, with the Behaviour Curriculum and Rights of the Child being key to this.

	2. To review and revise procedures for the welcoming of families who speak English as an additional language  - to make the process of induction more thorough and timely to ensure a sense of belonging, including actions such as ‘culture days’, and to consider ongoing means of communicating and engaging with EAL families.
	All families will feel welcomed into the school community and will see fewer barriers to communication with school.
	S. Parker
M. Marsland
J. Helyar

	This is still something for the school to work on. However, 100% who responded to our survey on this scheme said that the school promoted and welcomed a sense of belonging for all.
	Promote more culture days and ensure the procedures for welcoming families who speak English as an additional language are inducted into the school community more thoroughly.

	3. To evaluate practice and procedures of girls in sport and enhance their opportunities and experiences.
	Girls will feel listened to, valued and welcomed within PE and sport in Urmston Primary and will, as a result, participate more in sport for enjoyment and competitively.
	L. Smith
S. Parker
All staff
	We have worked on this, using initiatives such as those on International Women’s Day and International Men’s Day, to reinforce sport being for all. Further adaptations to lunchtimes have further girls’ participation, as have clubs and opportunities by Mr Irakoze and Mr Smith. Parents, too, have noticed this, with 98% feeling girls are valued and listened to.
	This will continue.

	4. Review procedures around support for pupils with disability to ensure access for all, including neurodiversity, hearing and visual impairment and anxiety and self-esteem.
	Everyone in the school community, including children, staff and parents, feels valued, included and can access the curriculum and enriching experiences at Urmston Primary
	L. Smith
J. Helyar
S. Parker
	This is a real strength of the school and is perceived as such, with just 2% saying that this is something the school needs real work on. Mrs Helyar has led the school in being very aware of neurodiversity and the openness in working with parents of SEND, including through SEND forums. The school’s approach to mental health, led by Mrs Billingsley and with the support of Mrs Helyar, Mrs Ball as ELSA, Mrs Walker, and indeed all staff, enables children to feel safe and listened to, with the Relational Behaviour and Regulation Policy outlining positive practice that is prevalent across the school.
	This will continue.

	5. Continue to ensure the representation and sense of belonging of all faiths represented in our school community.
	Families of all faiths in our school community feel welcome and that they belong.
	S. Parker
J. Pitchford
	The school encourages a sense of belonging and celebrates different faiths. However, it needs to reignite the festivals calendar to acknowledge more.
	[bookmark: _GoBack]As left. Acknowledge a wider array of faiths where possible, utilising the festivals calendar set up by Ms Ahle. Link in with BV of tolerance and respect.

	6. Promote anti-racism in the community and across the borough through meetings, forums and workshops and work with the curriculum.
	Awareness of anti-racism and promoting this is raised within school and the community and this enhances pupils’ awareness and understanding of the importance of anti-racism.
	S. Parker
Y.Ahle
M. Marsland
	Staff have taken part in activities related to Racial Inequality Week over the last two years and the whole school has engaged with the charity, Give Racism the Red Card, participating in Wear Red Day. The children are aware of the importance of anti-racism and how it fits in with the values and ethos of the school. The school’s curriculum enables links to racial inequality to ensure teachers have opportunity to discuss this, as well as strong and inspirational role models from a range of ethnic backgrounds.
	More specific work can be done here regarding workshops and forums.

	7. To sensitively consider current affairs and how complex local, national and global issues are approached with the children and our school community, the rights of the child being central to the approach.
	Urmston Primary will be a place where all members of the school community are clear on its views on the need for the rights of children and all human beings being upheld and respected.
	S. Parker
M. Marsland
SLT
All staff
	The school does this well and as appropriate, being sensitive to the issues in the Middle East and Eastern Europe as well as sensitively broaching issues such as migration and ‘patriotism’.
	This will continue.

	8. Review the core principles of the school ensuring that they are easily understood by all.
	Principles and school vision clearly reflect the promotion of equality and equity.
	S. Parker
M. Marsland
SLT
All staff

	The school culture is one of inclusivity and belonging. Indeed, the values of responsibility and respect are ingrained into the school’s ethos and embedded within its positive culture. 100% of respondents to the survey agreed.
	This will continue.
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