Urmston Primary School
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…………………………………………………………………………………………………………………………….
1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:

· Increase the extent to which disabled pupils can participate in the curriculum

· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided

· Improve the availability of accessible information to disabled pupils

Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.

Urmston Primary School aims for all its community to be respectful, responsible, resilient, happy, kind and proud.  We aim to provide an environment that enables full curriculum access that values and includes all pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional and cultural needs. The plan will be made available online on the school website, and paper copies are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.

Our school supports any available partnerships to develop and implement the plan.

Please refer to Trafford Local Offer for more information - Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, this procedure sets out the process for raising these concerns.

We have included a range of stakeholders in the development of this accessibility plan, including pupils, parents, governors and staff.
2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises.

3. Action plan
This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 

	Aim
	Current good practice

Include established practice and practice under development


	Objectives
State short, medium and long-term objectives
	Actions to be taken
	Person responsible
	Date to complete actions by
	Success criteria

	Increase access to the curriculum for pupils with a disability
	Our school offers a differentiated curriculum for all pupils.

We use resources tailored to the needs of pupils who require support to access the curriculum.

Curriculum resources include examples of people with disabilities.

Curriculum progress is tracked for all pupils, including those with a disability.

Targets are set effectively and are appropriate for pupils with additional needs. 

The curriculum is reviewed to ensure it meets the needs of all pupils.
· Coloured overlays

· Off-white paper

· FM radio

Dyslexia friendly font
	Planning will meet all children’s needs.
Resources (Concrete, pictoral, abstract) will be available for all.

All resources will consider equal opportunities.

All children will be tracked.

All children are set SMART targets in their learning.

Creative curriculum is adapted for all the needs of UPS pupils.
	SEN learning walk / staff meeting feedback and sharing good practice.
Audit UPS / visit other schools.

Learning walk/staff meeting feedback.

SLT (SENCO) to monitor assessment data so all children are making expected progress or more.

Monitor targets set and personal target letters to parents and APDRs where appropriate.

Infant department to use off-white paper.

All children have access to alternative recording methods where needed e.g. laptops.

Check teachers use UPS handwriting font.

(Oxford Owl)
	All teachers
All teachers / subject leads

All teachers

SENCO

SENCO

SENCO / Head/ Deputy/ KS leads
	Oct’ 18
April ‘19

April ‘19

Oct’ 18

Oct ‘18

Dec ‘18
	All children can access curriculum at their level.
Suitable resources are readily available to children.

Children see an inclusive environment on resources.

All children make optimum progress and can access the curriculum.

All children are able to access the curriculum and resources.

	Improve and maintain access to the physical environment
	The environment is adapted to the needs of pupils as required.
This includes:

· Ramps  
· Elevator in Hornby Building
· Corridor width

· Disabled parking bays

· Disabled toilets and changing facilities (in Hornby Building and UKS2.
· Library shelves at wheelchair-accessible height
	All children and adults are able to move safely and easily around the school building.
	Maintain clear corridors and access points.  Where an entrance is high – have clear signage for alternative entrance.
Look into cost of having automatic opening doors at entrances for wheelchair access.
	SLT and Site Manager
	Dec ‘18
	Areas are accessible by all – alternative access is available.

	Improve the delivery of information to pupils with a disability

	Our school uses a range of communication methods to ensure information is accessible. This includes:

· Internal signage

· Large print resources

· Induction loops
· Pictorial / symbolic  /Signalong representations
· Information clear on school website and linked to The Local Offer.
· FM Radio / cushion sound/ quiet working environment/ uncluttered/calm.
	People who have a disability are able to move around the school site easily and effectively.
Disabled toilets are easily identifiable.

Pupils and adults have reasonable adjustments made to make optimum progress in their learning / communication 
	Have signs and displays clear.  
Make sure all staff know how FM radio works and loop system (Hall).

Staff audit of Signalong knowledge and disseminate to others (staff and children).

Lighting is appropriate.

Learning walks.
	SLT / Site Manager
	Dec ‘18
	All the UPS community are able to communicate with the school.


4. Monitoring arrangements
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary. 

It will be approved by the Governing body.
5. Links with other policies

This accessibility plan is linked to the following policies and documents:

· Risk assessment policy
· Health and safety policy
· Equality information and objectives (public sector equality duty) statement for publication
· Special educational needs (SEN) information report
· Supporting pupils with medical conditions policy
	Approved by:
	S Parker (Acting Head)
H Needham (Chair of Governors)
	Date:  November 2017

	Last reviewed on:
	November 2017

	Next review due by:
	November 2020


Appendix 1: Accessibility audit

	Feature


	Description
	Actions to be taken
	Person responsible
	Date to complete actions by

	Number of storeys
	Most of UPS is a single storey.  LKS2 is two levels – the upper storey can be accessed by a lift.
	None needed.  Yearly maintenance for the lift.
	Mr. Stockwell
	annually

	Corridor access
	All corridors wide enough to allow wheelchair/ frame access.  
	None needed.  Staff to ensure corridors are always clear for easy access.
	All staff
	daily

	Lifts
	Only in Hornby building (LKS2)
Works with simple key system.
	Yearly maintenance.
	Mr. Stockwell
	annually

	Parking bays
	School has private parking for staff – if and when needed, access can be designated for disability access.  Please inform head when needed.
	On a need basis.
	Head / Mr. Stockwell
	Needs basis

	Entrances
	All entrances are wide and accessible to wheelchairs.  Although not every access enables easy access, alternatives are very close.  No doors open automatically.
	On a needs basis.  Consider automatic openings.
	Head / Governors
	Needs basis

	Ramps
	Clear ramps leading to reception for KS1 and KS2.  Ramped entrance to LKS2 (Hornby building).
	Ramps in good condition.
	Mr. Stockwell
	Continual monitoring

	Toilets
	Disabled toilet in LKS2 (Hornby building.  UKS2 (near library) disabled toilet and shower.  KS1?
	Keeping access clear.  Making signage clear.  
	Mr. Stockwell
	Continual monitoring

	Reception area
	KS1 and KS2 reception areas are accessible and low level.
	Make sure it is kept clear of deliveries so not to block access.
	Mr. Stockwell and staff
	Continual monitoring

	Internal signage
	Clear signage to enable all to access areas.  No braille although can put in place if/when needed.
	Consider bilingual signage.
	Mr.. Stockwell and SLT.
	Continual monitoring.

	Emergency escape routes
	Each escape route clearly labelled and kept clear.  E.g. KS2 Hall – fire exit- small step. 
	Check all exits can be used by all children and adults.
	Mr. Stockwell, Health and Safety Governor
	Continual monitoring.
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