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POLICY FOR HEALTH AND WELL-BEING

2018

OVERVIEW

When Urmston Infant and Junior Schools became Urmston Primary, our first job was to establish what our values and ethos would be. Staff got together, having spoken to our wonderful children, and agreed that six core values would be embedded into the Urmston Primary School culture. Those values are to be HAPPY, KIND, PROUD, RESILIENT, RESPONSIBLE and RESPECTFUL and will provide the foundation for life, learning and motivation at our school. 

Urmston Primary will do all that it can to promote the Health and Wellbeing of all who learn here, who work here and who are part of our school community. We are putting into place a number of policies which will be used to promote the health and well-being of pupils and staff. These include, the curriculum policies relating to the development of life skills, the sex and relationships policy for pupils, a behaviour policy which places great emphasis on restorative practice, as well as the Staff Wellbeing Policy and other procedures for supporting staff’s mental health. Promoting a healthy lifestyle for all will also be a priority. 

Parents and our children’s families will play a key role in this, working together to ensure that our children thrive in a place which grows together and empowers its pupils (and its staff) to be more.

OBJECTIVES

1. To promote life skills across the curriculum so that pupils will learn about mental, emotional, social and physical wellbeing – our school values will be at the core of this curriculum.
2. To embed these skills into every aspect of school life, especially the following:
· Personal reflection

· Emotional resilience

· Empathy and restoring relationships through communication

3. To ensure that the wellbeing of all who work at Urmston Primary is promoted effectively and that leadership has an empathy for staff whilst having a fair and consistent approach.
4. To ensure that Urmston Primary has a wide range of appropriate policies in place to ensure that the well-being of all is considered in everything that we do.
STRATEGIES

1. We will appropriately promote the health and wellbeing of pupils across the subjects of the curriculum, taking account of their age and stage of development. 
2. Staff will provide the pupils with opportunities to share their thoughts, feelings and concerns by means such as ‘sharing walls’ or ‘boxes’ and activities like ‘taking five’, yoga and meditation, etc. nurturing a culture of care and support for each other.

3. We will promote a growth mindset through our policies, procedures and practices, nurturing emotional resilience, independence and a willingness to fail and learn as our children move through the school.
4. Through avenues such as the PSHCE curriculum, staff will help pupils to acquire the relevant knowledge and understanding of the human body and how it works and of the social and emotional factors that influence health.

5. Staff will encourage pupils to make informed choices and take appropriate decisions to help ensure that they understand the importance of a healthy lifestyle.

6. We will foster links between school, home and community so that all are involved in a collective responsibility for promoting good health and wellbeing. 
7. We will ensure open communication with parents and welcome thoughts and expertise through avenues such as our wellbeing working party. 
8. We will pay attention to the six areas of health and wellbeing across the curriculum - these will include mental, emotional, social and physical and spiritual wellbeing; planning for choices and changes; physical education and physical activity and sport; food and healthy eating; the dangers of substance misuse and relationships and parenthood.
9. We will use the Staff wellbeing policy and those associated procedures to promote the well-being of staff and ensure this is a priority.
10. We will provide safe and healthy working conditions for all in school.

OUTCOMES
Urmston Primary School is committed to the health and wellbeing of everyone here and we will work together with parents and the local community to enable pupils to make healthy, informed choices and to promote the well-being of staff. Everyone in our school community will support each other and nurture an environment that values and cares for all of its members equally. The result will be a safe and happy place in which pupils and staff thrive and grow together and feel empowered to do their very best.
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