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Monitoring visit: main findings
Context and focus of visit

Valley College was inspected in September 2023. At that time, inspectors judged the
overall effectiveness of the provision to require improvement.

The focus of this monitoring visit was to evaluate the progress that leaders and
managers have made in resolving the main areas for improvement identified at the
previous inspection.

Valley College is an independent specialist college based in Haslingden, Lancashire.
The college also has a satellite centre in Blackpool. It is a wholly owned subsidiary of
the Sea View Trust. The college opened in 2019 and provides education and support
for young people aged 18 to 25 with severe learning difficulties, moderate learning
difficulties and/or autism spectrum disorder. The college offers three learning
pathways in independence, employability and employment. At the time of the
inspection, there were 12 learners on the independence pathway, 31 on the
employability pathway and six on the employment pathway. Learners study on
programmes from entry level 1 to entry level 3. All learners have an education,
health and care (EHC) plan.

Themes

How much progress have leaders and managers Significant progress
made in ensuring that they plan, design and

implement curriculums that are ambitious for

learners?

Following the previous inspection, leaders swiftly reviewed and redesigned the
curriculums. Leaders, teachers and support staff have worked closely to develop and
implement new curriculums that meet the individual needs of learners and help them
to develop the knowledge, skills and attributes that they need for life after college.

Leaders have developed and implemented a robust framework for teaching. Staff use
the framework flexibly and carefully to plan lessons that meet the specific needs of
their learners. Consequently, teaching effectively meets learners’ individual needs.

Leaders have introduced new topics and subjects into the curriculums, including a
greater focus on health and well-being, preparation for adulthood and careers
guidance. Staff are now better equipped to support their learners to develop the
skills and behaviours that they need to move on to their next steps after college.

Teachers work extremely well with support workers to set and monitor learners’
specific targets. Staff set targets that are relevant to the learners’ EHC plans,
outcomes and aspirations. They frequently monitor the progress that learners make
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towards these targets. As a result, staff ensure that learners make sustained
progress throughout their time at college.

How much progress have leaders and managers Significant progress
made in improving the quality of education for

learners, including those on entry level 1

programmes?

Following the previous inspection, leaders quickly reviewed the qualifications that
they offered alongside how well learners achieved these qualifications. Learners now
work towards a series of incremental qualifications throughout their time at college.
For example, when learners achieve an award at entry level 2, they then move on to
a certificate at entry level two.

Teachers now carefully consider and plan the structure of topics, making
amendments where needed, to ensure that learners’ specific learning needs are met.
Staff use effective teaching strategies to introduce learners to new concepts,
knowledge and skills. Topics are now frequently revisited and reinforced so that
learners can recall their learning before moving on to the next topic.

Learners benefit from a range of additional and supportive therapies to help them to
prepare for adulthood and to develop and extend their learning. For example,
learners access speech and language therapies to develop their communication skills
and hydrotherapy to support their physical movement.

Teachers use the detailed information that they collect and collate from learners’
EHC plans, health reports and reports from learners’ previous schools to expertly
plan and structure learning. They make suitable adaptations and use a variety of
resources, such as Makaton, speech devices and visual aids, to support an inclusive
learning environment where learners can participate fully in activities.

How much progress have leaders and managers Significant progress
made in ensuring that tutors receive specialist

and comprehensive special educational needs

and/or disabilities (SEND) training?

Leaders have a clear and ambitious vision for providing high-quality education for
learners with SEND. This has been realised through rigorous continual professional
training and development for staff.

Since the previous inspection, leaders and managers have righty focused on the
development of teaching and support staff’s skills. They swiftly implemented
specialised specific training for staff. Staff now benefit from a wide range of effective
and purposeful training and development. For example, teachers attended training
on the effective deployment of teaching assistants in the classroom. As a result,
teachers now feel more confident and better informed in how to best utilise teaching
assistants in lessons. Leaders and managers closely monitor the impact of training
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through effective strategies such as themed lesson visits and one-to-one meetings
with staff.

How much progress have leaders and managers Significant progress
made in improving quality assurance
processes?

Following the previous inspection, leaders quicky implemented stringent quality
assurance processes to improve the quality of education that learners receive.
Managers have introduced college-wide quality assurance reports that are reviewed
frequently. As a result, managers now have a better understanding of the strengths
and weaknesses of the provision.

Leaders use self-assessment processes effectively. They have produced a
comprehensive self-assessment report that is based on the previous inspection
report and reviews of the curriculum. The quality improvement plan is drawn from
the self-assessment report and has specific and measurable actions for improvement
that has helped leaders to rapidly improve the quality of education.

Leaders and managers set high expectations for staff. Since the previous inspection,
many staff have exited the college due to the prioritisation of actions to improve the
quality of education and the resulting rapid pace of change. New and remaining staff
value the support of leaders and managers in developing and introducing highly
effective quality assurance processes that have decreased their workload, improved
their confidence and improved their teaching practice.
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The Office for Standards in Education, Children’s Services and Skills (Ofsted)
regulates and inspects to achieve excellence in the care of children and young
people, and in education and skills for learners of all ages. It regulates and
inspects childcare and children’s social care, and inspects the Children and Family
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher
training, further education and skills, adult and community learning, and education
and training in prisons and other secure establishments. It assesses council
children’s services, and inspects services for looked-after children, safeguarding
and child protection.

If you would like a copy of this document in a different format, such as large print
or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format
or medium, under the terms of the Open Government Licence. To view this licence,
visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email:
psi@nationalarchives.gsi.gov.uk.

This publication is available at http://reports.ofsted.gov.uk/.

Interested in our work? You can subscribe to our monthly newsletter for more
information and updates: http://eepurl.com/iTrDn.

Piccadilly Gate
Store Street
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted
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