Walton-le-Dale Arts College

 & High School

[image: image1.png]



Disability Equality Scheme 

&

Accessibility Plan

2016

Introduction

The 2005 amendments to the Disability Discrimination Act place a duty on all public organisations, including schools,  to have due regard to the need to:

· Promote equality of opportunity between disabled persons and other persons

· Eliminate discrimination that is unlawful under the Act

· Eliminate harassment of disabled persons that is related to their disabilities

· Promote positive attitudes towards disabled persons

· Encourage participation by disabled persons in public life, and

· Take steps to take account of disabled persons’ disabilities even where that involves treating disabled persons more favourably than their non-disabled peers.

Walton-le-Dale recognises the importance of creating a positive environment for disabled students and staff and are committed to making this a reality in our school.  This Disability Equality Scheme sets out our aims and the ways in which the school will meet its general and specific duties. 

This scheme has been written within the context of the school’s commitment to inclusion.

The Disability Equality Duty (DED) 

The Disability Discrimination Act 2005 (DDA) defines a disabled person as someone who has ‘a physical or mental impairment which has a substantial or long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

For students this is not the same as those on the SEN register. Lancashire Inclusion Service provides a useful diagram to illustrate this distinction (see Appendix A)

The Act places a general duty on schools, who need to have due regard for the following:

· Promoting equality of opportunity between disabled people and other people;

· Eliminating discrimination that is unlawful under the DDA;

· Eliminating harassment of disabled people that is related to their disability;

· Promoting positive attitudes towards disabled people;

· Encouraging participation in public life by disabled people;

· Taking steps to meet disabled people’s needs, even if this requires more favourable treatment.
This is also known as the Disability Equality Duty (DED) and applies to all disabled pupils, staff and those using services provided by schools.

Walton-le-Dale is fully supportive of the aims behind the Act and will endeavour to place these aims at the heart of our school philosophy as an inclusive school.
Mission Statement

Walton-le-Dale is an inclusive school where every individual child is important. Our mission statement includes the statement:

We acknowledge that every person is unique with individual strengths and weaknesses, needs, likes and dislikes, regardless of age, sex, race or ability and we seek to value everyone equally

This philosophy also extends to our staff and everyone who enters our school.

Walton-le-Dale is committed to ensuring equality of education and opportunity for disabled pupils, staff and all those receiving services from the school. We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disability and to participate fully in school life. The achievement of disabled pupils and students will be monitored and we will use this data to raise standards and ensure inclusive teaching. We will make reasonable adjustments to make sure that the school environment is as accessible as possible. We believe that every individual should be respected and celebrated by all those who learn, teach and visit here.

Involvement of Disabled People

Walton-le-Dale recognises the importance of involving people with disabilities. 

The school will work closely with disabled students, staff, parents and regular visitors to ensure disabled people are not disadvantaged within the school. As the school is a small school, where we seek to take account of needs at an individual level, we will work with disabled people on an individual basis, seeking their views and needs, for example:

· When they make their entry to school (e.g. staff recruitment forms) to consider their views and assess their own needs, making adjustments to meet their individual needs;

·  After self-declaration once they have entered the school;

· During Annual Reviews and questionnaires with students and parents (SEN & general);

· In the longer term when reviewing policies where there may be implications relating to provision for disabled students and others;

· When being made aware of their needs on an ad hoc basis, in the case of parents with physical, hearing and visual impairments.

In addition general communications will provide an opportunity for those with disabilities to ask for alternative means and support to ensure they are not disadvantaged.

The SENCo will act as advocate for all disabled stakeholders of the school.

Current Position

There are a very small number of students and carers who have indicated that they require consideration in respect of disabilities. The school will update a list of disabled stakeholders when such people declare their disability to the school. The SENCo will be responsible for updating this list and communicating with disabled stakeholders to ascertain their views and needs. Due to the nature and philosophy of the school this will be done on an individual basis. 

The career development, performance and well being of any disabled members of staff will be reviewed during year. If disability is adversely affecting staff, reasonable steps will be taken to address the affects and support the member of staff. At the present time we have no staff who have declared themselves to be disabled.
Where the school is making physical adjustments to the building the school consults known disabled stakeholders at the time. Equally where policies which may have an impact on disabled persons are substantially amended, the school will consult with relevant disabled stakeholders. 

Many forms of data are collected during the school year – to inform the SEF, School Improvement Plan, Governor committee meetings etc. This data will include consideration of data relevant for this scheme, including for example data on the academic performance of disabled students, participation rates for extra-curricular activities etc. This data is and will be used to inform the scheme and the Accessibility Plan and thus ensure disabled students are not disadvantaged.

Issues identified by our disabled parents/carers and students over the last 3 years were:

· the need for the building to be more accessible for students, & visitors with physical disabilities

· the need for additional disabled toilet facilities around the school for disabled students;

· the need to make adjustments in providing transport to and from school

· the need for disabled facilities when refurbishing the changing rooms

· the need at Parents’ Evenings to provide for those with hearing impairments

· difficulties associated with communicating home with those parents with hearing impairments

Action Plan

We have incorporated and extended our Accessibility Plan to ensure that we fulfil our general and specific duties under the Disability Equality Duty.

Our new accessibility plan outlines the steps we are taking to improve, for example:

· physical access

· curriculum access

· provision of information to students & parents with disabilities

Walton-le-Dale recognises that we will need to make adjustments to ensure any disabled person has as similar an experience as an able bodied purpose as possible. This will also include, for example, updating policies to account for disabilities.

Monitoring

To meet the Disability Equality Duty, it is essential that aspects of school life are monitored to identify whether there is an adverse impact on children and those with disabilities. The following, amongst others will require monitoring:

· Achievement of students by disability

· Take-up rates for activities, including extra-curricular activities

· Satisfaction rating for parents / carers with disabilities compared to able bodied parents

· School policies which impact on disabled stakeholders (to be monitored by SENCo & SEN Governor)

· Any changes in the numbers and names of disabled  students & staff

Progress on the scheme and the action plan will be made annually though the SLT Review system and reported to the Finance & Premises committee. The views of disabled stakeholders for appropriate parts of the scheme and plan will be sought. Outcomes of this monitoring & evaluation will be used to update the Plan and determine further action. 

This scheme and plan, updates and reports relating to it will be made available for publication. This will be available through the website. We will make alternative forms of the publications available on request.

APPENDIX B: Policies & Procedures relevant to Disabled People

	Policy / Procedure
	Relevant group(s)
	Person resp.
	Reviewed in light of DES

	Staff Recruitment
	Staff
	HT
	Y

	Performance Management
	Staff
	HT
	Y

	Staff attendance & leave of absence
	Staff
	HT
	Y

	CPD
	Staff (students)
	LG
	

	Bullying of Staff
	Staff
	AH
	Y

	Staff Duties
	Staff
	AH
	

	Health & Safety 

(incl safeguarding)
	Staff / Students / Visitors
	EC / Hi
	Y

	Equal Opportunities
	Staff / Students / Visitors
	AH
	Y

	Inclusion Policy
	Students
	SN / AH
	Y

	Child Protection 
	Students
	LA
	

	Student Attendance
	Students
	LA
	

	Anti-bullying policy
	Students
	LA
	

	Behaviour for Learning 
	Students / Staff
	LA
	

	Assessment & marking
	Students
	HR
	

	Teaching & Learning / Homework
	Students / Staff
	HR
	

	Educational Visits
	Students
	LG
	

	Medication
	Students
	Hi
	

	Physical restraint
	Students
	AH
	

	Lettings
	Visitors
	EC
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