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The global transferable skills gap
In recent years, universities and employers have highlighted the need for students and graduates to develop a range of transferable skills, often referred to as ‘soft skills’, to enable them to better meet the demands of undergraduate study and the world of work. In fact, universities and employers consider transferable skills to be the largest skills gap overall.

	1 in 6 
employers have difficulty finding candidates with the skills they require1 
	54% 
of companies say that skills shortages impact their ability to serve their customers2 
	1 in 3 
skills in a job posting is a “soft skill”1 
	87% 
of university professors do not think students have the research skills needed for degree-level study3


1 Employability - Personal & Social Capability Framework report from Pearson, 2016.
2 Employability report from PSB for Pearson, 2016.
3 Bridging the Gap: Understanding the Differing Research Expectations of First-Year Students and Professors, Meg Raven, Mount Saint Vincent University), 2016.
The transferable skills gap demonstrates that students require more than just ‘knowledge’ to be successful. 
It’s about skills as well as knowledge to be successful at further study, higher education and in the workplace. 
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Task One:
Consider how you have used Cognitive skills throughout your GCSE Drama studies. Complete the table below and then use this to write a paragraph that could be used in an application or Personal Statement. 
Please refer to the glossary attached if you are unsure or unfamiliar with any of the terms
	Cognitive Skills
	Components One: Devising
	Component Two:
Performance from a text
	Component Three:
Theatre makers in practice

	Critical thinking
	
	
	

	Problem solving
	
	
	

	Analysis
	
	
	

	Reasoning/Argumentation
	
	
	

	Creativity
	
	
	

	Innovation
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Task Two:
Consider how you have used Intrapersonal skills throughout your GCSE Drama studies. Complete the table below and then use this to write paragraphs that could be used in an application or Personal Statement. 
Please refer to the glossary attached if you are unsure or unfamiliar with any of the terms
	Intrapersonal Skills
	Components One: Devising
	Component Two:
Performance from a text
	Component Three:
Theatre makers in practice

	Adaptability
	
	
	

	Personal and social responsibility
	
	
	

	Continuous learning
	
	
	

	Intellectual interest and curiosity
	
	
	

	Interpretation
	
	
	

	Decision making
	
	
	

	Adaptive learning
	
	
	

	Executive function
	
	
	

	Initiative
	
	
	

	Self direction
	
	
	

	Responsibility
	
	
	

	Perseverance
	
	
	

	Productivity
	
	
	

	Self-regulation
	
	
	

	Ethics
	
	
	

	Integrity
	
	
	

	Self-monitoring
	
	
	

	Self-evaluation
	
	
	

	Self-reinforcement
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Task Three:
Consider how you have used Interpersonal skills throughout your GCSE Drama studies. Complete the table below and then use this to write paragraphs that could be used in an application or Personal Statement. 
Please refer to the glossary attached if you are unsure or unfamiliar with any of the terms
	Interpersonal Skills
	Components One: Devising
	Component Two:
Performance from a text
	Component Three:
Theatre makers in practice

	Communication
	
	
	

	Teamwork
	
	
	

	Co-operation
	
	
	

	Interpersonal Skills
	
	
	

	Empathy/Perspective taking
	
	
	

	Negotiation
	
	
	

	Leadership
	
	
	

	Responsibility
	
	
	

	Assertive Communication
	
	
	

	Self Presentation
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Task Four: Edexcel Drama and Theatre Studies:
Read the A’level overview and consider how GCSE Drama has prepared you for the course:
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Task Five: Set Text research
Conduct research into one of the set texts. You do not need to read the play but you could if you wish too. 
Choose from one of the following:
· Dr Fautus, Christopher Marlowe
· Lysistrata, Aristophanes
· Woyzeck, Georg Buchner
You could record your research as a PowerPoint presentation.
Remember if you include quotes from a book or web site you have used, you must put them in quotations marks and include the book or web site in the last slide of your presentation.
Within your research notes or research PowerPoint include the following: 
A brief summary of the prescribed text (play).
A brief summary of the main characters
Explain what genre your prescribed text is (social thriller, mystery, historical drama, black comedy, romantic comedy, political satire).
Describe the structure of the play (episodic, prologue, flashbacks, narration etc.)
Provide a brief biography of the playwright.
When was the play first performed? Where was the play first performed? 
Include a theatre review of the play.
Include images of professional performances of the play.
Remember to record all the sources you have used and write a bibliography. If you are creating a Power Point this should be your final slide.
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Empathy / Perspective  The ability to understand and share the feelings and

Taking viewpoint of another
Ethics ‘One’s own moral principles that govern behaviour or the
conducting of an activty.
“The abilty to successfully use a set of mental sklls and
Executive Function strategies that help individuals to approach problem solvi
get things done and make progress in their lives.
Initiative ‘The ability to assess and initiate things independently.
Innovati To make new changes in something established, especially by

introducing new methods or ideas.
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Integrity ‘The quaity of being honest and having strong moral principles.

Intellectual Interestand A desire to invest time and energy into leaming more about &

Curiosity person, place, thing or concept.
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Leadership ‘The action of leading a group of people or an organization, or

the ability to do this.
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it Discussion, including compromise where appropriate, aifmed at
Negotiation reaching an agreement

A persistence in doing something, despite difficulty or delay in
perseverance Fving succass

o act for the benefit of your community and society at large.

Responsiblity
. The process of applying principles and concepts to
Problem Solving. find solutions to dificult or complex issues.
i The effectiveness of productive effort as measured in
Productivity terms of the rate of output
Reasoning / The process of reaching conclusions through use of
Argumentation alogical process.
it To take ownership for a ituation of issue and accept the
Responsibility consequences of own actions,
recti Directed or guided by oneself, especialy as an
Self-Direction independent agent.
Self-monitori
ring / Looking at own progress to determine what has improved and
self-evaluation / what areas still need improvement.
self-reinforcement
. How people attempt to present themselves, shape how others
Self-presentation view them and create a certain impression.
Self-regulation Self-regulation is when a person or group uses cogritive sils
(metacognition, and strategies o govern tself without outside assistance
forethought, or influence
. The combined action of a group, especialy when effective

and efficient.
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Component 1: Exploration and Performance (*Component Code: 8DR0/01)

Non-examination assessment
60% of the qualification
96 marks

Content overview

« A group performance/design realisation of one key extract from a performance text
and informed by the methodology of one influential practitioner.

A monologue or duologue performance/design realisation from one key extract from a
different performance text.

« Centre choice of performance texts and extracts.
«_Performer and designer routes available.

Assessment overview
« ADL, AO2 and AD4 are assessed.
« Intemally assessed and externally moderated.
« There are three parts to the assessme:

1) a portfolio (48 marks, 32 marks assessing AO1 and 16 marks assessing A04)
o the portfolio submission recommendations are:
- it can be handwritten/typed evidence between 2000-2500 words
- it can be recorded/verba evidence between 10-12 minutes

- it can be a combination of handwritten/typed evidence (between 1000-1250
words) and recorded)/verbal evidence (between 5-6 minutes).

2) the group performance/design realisation (32 marks, assessing AD2).

3) 2 monologue or duologue performance/design realisation (16 marks, assessing
#02).





image9.tmp
‘Component 2: Theatre Makers in Practice (*Paper Code: 8DR0/02)

Written examination: 1 hour 45 minutes

40% of the qualification
48 marks

Content overview
« Practical exploration and study of a complete performance text.
« Choice of six performance texts.

« Live theatre evaluation - choice of performance.

Assessment overview
Section A: Live Theatre Evaluation

« 16 marks, assessing AO4.

« Students answer one extended response question from a choice of two requiring
them to analyse and evaluate a live theatre performance they have seen.

« Students are allowed to bring in theatre evaluation notes of up to a maximum of
500 words.

Section

Page to Stage: Realising a Performance Text
« 32 marks, assessing AO3.

« Students answer two extended response questions on how they might interpret and
realise an extract in performance. It will be an unseen extract from their chosen text.

« Students answer from the perspective of a performer and a designer.
« Performance texts are not allowed in the examination as extracts will be provided.
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NRC transferable skills framework
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Interpersonal
Skills

“The life skillswe use
everyday to
communicate

and interact with
other people, both
individually

andin groups™
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Defil

o change (or be changed) to fit changed circumstances.

‘Atype of leaming that focuses on past successes and
how to use these as a basis in developing future strategies
and successes

“The detailed break-down of a theme, topic or situation

Analysis in order to interpret or study the interrelationships.
between parts.
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Co-operation ‘The action or process of working together to the same end.
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Critical Thinking “The strategies used to objectively analyse and evaluate a topic,

problem of situation in order to form a judgement.

‘The action or process of making important decisions.





