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Statement of intent

This plan outlines how Wellfield Academy aims to increase access to education for pupils with
disabilities in the three areas required by the planning duties in the Equality Act 2010 (i.e. the
curriculum, physical environmentand information).

A personisregarded as havingadisabilityunderthe Equality Act wherethey havea physical or mental
impairment that has a substantial and long-term adverse effect on their ability to carry out normal
day-to-day activities.

This planaims to:

e Increase the extenttowhich pupils with disabilities can participate in the curriculum.
e Improve the physical environment of the school to enable all people with disabilities to take
betteradvantage of education, benefits, facilities and services provided.

e Improve the availability of accessibleinformation to all people with disabilities.

The above aims will be delivered within a reasonable timeframe, and in ways which are determined
aftertakinginto account pupils’ disabilities and the views of parents and pupils. In the preparation of
an accessibility strategy, the LA will have regard to the need to allocate adequate resources in the
implementation of this strategy.

The governing board also recognisesits responsibilities towards employees with disabilities and will:

e Monitorrecruitment procedures to ensure thatindividualswith disabilities are provided with
equal opportunities.

e Provide appropriate supportand provision foremployees with disabilities to ensure that they
can carry outtheirwork effectively without barriers.

¢ Undertake reasonable adjustments to enable staff to access the workplace.

The plan will be resourced, implemented, reviewed and revised in consultation with:

e Pupils’ parents.

e The headteacherand otherrelevant members of staff.
e Local Academy Councillors

e External partners.



1.

Legal framework

This plan has due regard to all relevant legislation and statutory guidance including, but not limited
to, the following:

2.

Human Rights Act 1998

The Special Educational Needs and Disability Regulations 2014

Education and Inspections Act 2006

Equality Act 2010

Education Act 1996

Childrenand Families Act 2014

The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017
DfE (2014) ‘The Equality Act 2010 and schools’

DfE (2015) ‘Special educational needs and disability code of practice: 0to 25 years’

Roles and responsibilities

The headteacher will be responsiblefor:

Ensuring that all accessibility planning adheres to and reflects the principles outlined in this
plan.

Approvingthis plan beforeitisimplemented.

Monitoring this plan.

Ensuring that staff members are aware of pupils’ disabilities and medical conditions.
Establishing whether a new pupil has any disabilities or medical conditions which the school
should be aware of.

Consulting with relevant and reputable experts if challenging situations regarding pupils’
disabilities arise.

Working closely with the trust, LA and external agencies to effectively create and implement
the school’s Accessibility Plan.

The SENCO will be responsible for:

Working closely with the headteacher and governing board to ensure that pupils with SEND
are appropriately supported.

Ensuring they have oversight of the needs of pupils with SEND attending the school, and
advisingthe headteacherinrelationtothose needsas appropriate.

Staff members will be responsiblefor:

Actinginaccordance with this plan at all times.

Supporting disabled pupils to access their environment and their education wherever
necessary, e.g. by making reasonable adjustments to their practice.

Ensuring that theiractions do not discriminate againstany pupil as a result of their disability.



3. The Accessibility Audit

The school will undertakean annual Accessibility Audit. The audit willcoverthe following three areas:

Access to the curriculum — the Local Academy Council will assess the extent to which pupils
with disabilities can access the curriculum onan equal basis with theirpeers.

Access to the physical environment — the Local Academy Council will assess the extent to
which pupils with disabilitiescan access the physical environment on an equal basis with their
peers.

Access to information — Local Academy Council will assess the extent to which pupils with
disabilities can access information on an equal basis with their peers.

When conducting the audit, the Local Academy Council will consider all kinds of disabilities and
impairments, including, but not limited to, the following:

Ambulatory disabilities —thisincludes pupils who use awheelchair or mobility aid
Dexterity disabilities — this includes those whose everyday manual handling of objects and
fixtures may be impaired

Visual disabilities —this includes those with visualimpairments and sensitivities

Auditory disabilities —thisincludes those with hearingimpairments and sensitivities
Comprehension—thisincludes hidden disabilities, such as autism and dyslexia

The findings fromthe audit will be used to identify short-, medium- and long-term actions to address
specificgaps and improve access.

All actions will be carried out in a reasonable timeframe, and after taking into account pupils’
disabilities and the preferences of their parents. The actions that will be undertaken are detailed in
the following sections of this document.



AIM

Increase access to
the curriculumfor
pupilswith a
disability

CURRENT GOOD PRACTICE

e At Wellfield Academywe offera
broad andbalanced curriculum
which is constructed with SEND as
a primaryfocus atthe design
phase.

e  Ourmotto (Nothing but the Best)
and core values(Inclusive,
Aspirational, Community
Centered) ensures students are
supported bothacademicallyand
pastorallyto extremely high
levels.

e Teachingstaffhave worked hard
to explicitlyidentifywhat high
qualityteaching should ook like
in the classroom. This is linked to
the fourbroadareas of need, as
outlined in the SEND Code of
Practice. Thisincludesa clear
focus onstrategies that should be
adoptedto support students with
disabilities

e Teachers haveaccess to student
passports which detail the
specificadjustments that should
be madeto meetthe needs of
students with SENDand/or
medial conditions.

e  Curriculum resources include
examplesof people with
disabilities. Students also focus on
disabilityas part of their Personal
Development curriculum,

OBIJECTIVES

Short Term

To ensurerobust assurance and development
of SEND QFT byallleaders,and on aregular
basis.

To ensure thatstaff CPD is tailored to the
findings of assurance activities and targeted
towards those high-quality teaching
strategies identified on the manifesto
document.

To improve the quality of personalized CEIAG
educationforstudents with disabilities

To improve the quality of invigilators who are
trainedandaware of how to supporta
student

Monitoring and development of students
with SEND accessing extra-curricular
activities/revision sessions

Medium Term

To ensure alllearning spaces are supportive
of students with additional needs, i ncluding
disabilities. This indudes the useof accessible
formats of resources to support learning such
as coloured paper, overlays, use ofa Word
Processorforextended writing, seating
positioninclass etc.

To ensure allstaff are confidentin their
understanding of both SEND and medical

ACTIONS TO BE TAKEN

e  Fortnightlymiddle leaderassurance to
take placeandbediscussedin
timetabled SLT line management
meetings. SEND QFT be a focus of
ongoingassurance.

e Department Development Reviews
(DDRs)toinclude afocus onthe
implementation SEND QFT. Findings to
inform the CPD calendar, ensuring s taff
developmentis tied directlyto whole
school priorities.

e  Provide regularupdates andtrainingon
SEND, includingthosewith disabilities.
This shouldinclude updatesforstudents
with additionalmedicalneeds. To be
undertaken in weekly briefing sessions.

e |ssueofmedicalcards to allow students
toleaveclassto goto the toilet oraccess
their medical equipment.

e  Regularreview ofthelearning needs of
students with specific disabilities such as
and includingDyslexia, ASD, ADHD.

e Improve quality of PSHCE planning,
create one to one meeting with targeted
students

e  Provide invigilators with detailed
information relating to individual
students andthesupportthatcanbe
provided. Provide support and advice to

studentsinreceipt of concessions on
how best to utilize these.

TIMESCALE,
RESPONSIBILITY &
SUCCESS CRITERIA

DeputyHeadteacher QofE

DHT QofE/ Assistant
Headteacher (SEND and
Inclusion)

AHTSEND and Indusion

Head ofYear

Assistant Headteacher
(C&A)

SENDCo

Assistant Head- Personal
Development



includinga spotlight on tackling
prejudice and discrimination.

Curriculum progress is tracked for
all students, includingthose with
a disability. SEND students are
identifiedas a prioritycohort
within school.

Targets are set effectivelyand are
appropriate for pupils with
additional needs.

The curriculumis reviewed to
ensure it meets the needs of all
students.

We have excellent working
relationships with a wide range of
external providers.

Weekly Raising Attainment and
Progress (RAP) meetings take
placeto discuss students causing
concern andidentifystrategies to
address
concerns/underachievement.

needs, allowing themto confidently make
adjustments, leading to students feeling part
of a trulyindusive school.

Review curriculumofferforcurrent Year9
cohortastheybegin the Options process

Long Term

To ensure the curriculum offeris fully
inclusive, offeringa range of vocational
qualifications that are both available and
accessible to all students, including those
who are disabled.

Assistant Head- Curriculum
and Assessment



Improve and
maintain access to
the physical
environment.

Wellfield Academy comprises of
numerous buildings with around
75 staff members and 578
students.

The pathways fromthe carparks
to the prindipalentrance ofthe
school are adequate and well lit.

There are designated disabled
parkingspaces.

The student entrance s easily
locatedandcanbeaccessed by
double doors leading intothe
mainbuildingandare used by
both able-bodied and students
with disabilities. Access canbe
gained via a side entrance to the
school and atannoysystem.

Classrooms on the ground floor
are genenllyeasilyaccessible.
Classrooms on the first floor can
be accessed using the stairs which
allhave handrails. There are,
however, nolifts withinthe
school

The dining is situated onthe
ground floor which is easily
accessible. The mainhallis
located on the ground floor with
easyaccess for wheelchairusers.
There aredouble exitdoors
leading out of the building.
Corridors throughout the building

are of adequate width fora wheel
chairuserandotherpeople to

Short Term

To review access, handling and movement
plans forindividual students with diagnosed
physical needs, particularlythose withan
EHCP.

To review access fromreceptionforany
wheelchair users.

Medium/Long Term

To ensure thatthe new school rebuild pro-
actively considers accessibility when planning
forfuture use.

Complete termlyreview ofschool signage as
partof the estates site walkto ensure that
directional signage continuesto fit with the
changing resources in school.

Ensure school maps handed to visitors, deary
identify accessible facilities such as toilets,
washrooms and hygiene rooms.

Reviews pecialist teachingclassroom fadlities,
ifthe need arises, to ensure rise and fall desks
are available where appropriate.

Access plans to be developed where
necessary withrelevant professionals such as
Occupational Therapy/Specialist Teacher
input.

Advise staff of evacuation procedures and
review effectiveness following regular
evacuation drills.

Site Manager

Headteacher/Operations
Manager

Site Manager/SENDCO

Operations
Manager/SENDCO

Operations Manager




pass through. Floorsurfaces are
eithercarpetorvinyl.

There aredisabledtoilets located
acrossthesite. All have
wheelchairaccess and disabled
WC distress alarms.

A toiletforvisitorsislocatedat
the mainreception, thisis also
accessible for wheelchair users.
Disabled WCdistress alarms have
been installed and commissioned
within all accessible
toilets/hygiene rooms. Eachroom
has incorporateda ceiling
mounted pull cord, local wall
mounted manual reset button
and overdooraudible visual
indicator units.

There is a First Aid room located
on the groundfloor bythe Main
Office.Thisroomis located near
to the accessible toilet. This is
managedbythe Firstaider.

There is a hygieneroomlocated
on the ground floor which has
been designedto accommodate a
range of physiotherapeutic
activitiesincludinglifting of
children/adults bythe use of
ceiling-mounted equipment.
There is space forthe use and
storage of mobility equipment
and there isalsoa showerwash
basinandchangingfadiities.

Evacuation procedures are putin
place Personal Emergency
Evacuation Plans (PEEP) forany



student or member of staffwith a
disability.

Removal of school bell between
lessons.

Improve the delivery
of informationto
people witha
disability

Forstudents are who deaf and
hard of hearing, there are flashing
beaconsto alertthem to afire
evacuation.

Staff are made aware ofall
students with Hearing
Impairmentso, duringanyfire
evacuation process, theyare well
supported during the process.

Weekly newsletter sent to all
stakeholders- the Wellfield
Weeklyalong withregular
communicationvia Class Charts
announcements

All exits and routes to exits are
clearlymarked with appropriate
escape signs sothat students,
staff andvisitors caneasily
determine their most direct route
to a place of safetyinthe event of
an emergency. Signs are located
above:

o finalexits fromthe
building,

o changesin direction of
the escape route,

Short Term

To improve the quality of s chool
communications through the introduction of
more audio/visual communications to
stakeholders.

Medium Term

To improve the quality of communicationat
parent/carerfacingevents for families with
sensoryand/orhidden disabilities by being
more pro-active inthe consideration of
conditions such as autism and dyslexia.

To upskill staffincommunicatingwith those
who have sensory disabilities and/or hidden
disabilities at events suchas Open Evening.

To ensure allcontent onthe school website is
up to date and fit for purpose.

Long Term

To ensure the new school rebuild school
rebuild is fullyinclusive and a ccessible for
those whohave visual impairments, hearing
impairments or who have sensory disabilities
and/orhidden disabilities such as autism and
dyslexia.

Introduction of video summariesto be sent
alongside written | etters to families.

Ensure allinformationis displayed on the
school website and in letters sothat parents
can access, i.e., hard copyletters/information
to be sentto households who donot have
access to a computer device.

To provide targeted training, briefing
messages ahead of parent facing events
where sensoryand/or hidden disabilities
should be considered. For example, Open
Evening.

School rebuild planning meetings to be used
effectivelyto ensure objectives are met when
planning the new school.

SLT

Leaders atalllevels

Headteacher

Headteacher/Deputy
Headteacher

Headteacher/Operations
Manager




o doorsfromrooms
where morethanone
exitis provided.

e Aninductionloop is fittedinthe
Main Office.

e The school websiteincludesa
function to increase text size,
translate and audio reading.

Monitoring and review

This plan will be reviewed on an annual basis by the governing board and headteacher. The next scheduled reviewdate for this plan is January 2027. Any
changesto this plan will be communicated to all staff members and relevant stakeholders.



