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Executive Summary 

This policy sets out Westbrook Old Hall’s approach to creating a calm, safe and positive environment where all pupils can learn, grow and shine. It explains our behaviour ethos and curriculum, expectations, roles and responsibilities, recognition and response systems, support for pupils (including those with SEND/SEMH), and statutory processes for searching, confiscation, and exclusion. The policy emphasises strong relationships, fairness, consistency, emotional literacy and high expectations for all children. 

Statement of intent
Our behaviour culture is rooted in our mission: ‘Together we grow; with kindness we shine.’ Our values—Shine, Growth, Together, Kindness—guide how we learn, treat one another and contribute to our community. We teach behaviour explicitly through a clear behaviour curriculum so pupils learn the routines, language and conduct needed to be successful. 
We believe that every child deserves the opportunity to succeed, and our behaviour approach ensures that all pupils are supported to learn, grow and shine.
This behaviour policy is a working document that will be regularly reviewed to ensure it continues to support a positive and inclusive school culture.
Legal framework
This policy is informed by the following legislation and DfE guidance (England):

• Behaviour in Schools: Advice for Headteachers and School Staff (DfE, Feb 2024) 
• Searching, Screening and Confiscation (DfE, July 2022 – updated 2023) 
• Suspension and Permanent Exclusion: Statutory Guidance (DfE, Aug 2024) 
• Keeping Children Safe in Education (DfE, 2025) 
• Working Together to Improve School Attendance (DfE, 2024) 
• Use of Reasonable Force (DfE, 2013 – in force until 31 March 2026; updated guidance ‘Restrictive interventions, including the use of reasonable force, in schools’ effective from 1 April 2026) 
• SEND Code of Practice: 0 to 25 years (DfE/DoH, 2015) 
• Equality Act 2010 
• Education Act 1996 
• Education Act 2002 
• Education and Inspections Act 2006 (including Section 89)

Our Behaviour Ethos
Positive behaviour helps everyone to learn, feel safe and succeed. We create a calm, respectful and supportive culture through strong relationships, explicit teaching, consistent language and predictable routines. We recognise that behaviour can be a form of communication and support pupils to develop the skills to self regulate and make positive choices. Our behaviour culture is built on four key values:
Shine – We encourage every child to be the best they can be and recognise effort, achievement and positive choices. We promote high expectations and celebrate success in all its forms.
Growth – We support children to learn from their experiences, develop resilience and build the skills needed for lifelong success. Pupils are encouraged to reflect on their behaviour, learn from mistakes and continue to grow.
Together – We work in partnership with pupils, families and the wider community to create a supportive and respectful school environment. By working together we develop responsible individuals who contribute positively to their school and wider community.
Kindness – We treat everyone with respect, empathy and compassion so that every member of our community feels valued, included and safe.
Through these values we create a school where children feel confident, supported and motivated to succeed, developing the skills, attitudes and understanding they need for both their learning today and their future beyond school.
Positive Relationships
Positive relationships are at the heart of our behaviour culture. Staff build trust with pupils through warmth, consistency, clear boundaries and high expectations. Every interaction is an opportunity to model our values and support pupils’ emotional and social development.
Mental Health and Wellbeing at the Heart of Our Behaviour Culture
We promote a safe and calm environment in which wellbeing is prioritised. We use approaches such as Zones of Regulation, My Happy Mind, NSPCC curriculum themes and PSHE to teach emotional literacy, empathy and respectful relationships. Additional support is available via ELSA, the School Mental Health Team and targeted interventions. We use a proactive whole‑school approach to wellbeing, including:	Comment by Andrew Carney: Question from SLT: Is this for all children, there will need to be dedicated time for this, we don’t want to double up with bubble cards. 
• Zones of Regulation to help pupils identify emotions early and develop self‑regulation strategies.
• My Happy Mind to support resilience, confidence and positive mental health habits.
• NSPCC curriculum themes to build children’s awareness of safety, feelings and relationships.
• PSHE lessons that explicitly teach emotional literacy, empathy and respectful relationships.
• Additional support through ELSA, the School Mental Health Team, and targeted interventions for those who need it.
Through this approach, pupils develop the confidence, regulation skills and resilience needed to thrive both in school and beyond.

Managing Behaviour: Rights and Responsibilities
	Every child at Westbrook Old Hall has the right to:
	Every child at Westbrook Old Hall has the responsibility to be:

	Learn – without distraction or disruption
	• Focus on learning and not be a distraction to others 
• Engage with learning, both collaboratively and independently 
• Give our best effort 
• Accept sanctions when given and comply with adult instructions

	Be safe and feel happy – physically and emotionally
	• Behave in an orderly way
• Recognise how to support our emotional regulation
• Never physically or verbally hurt others
• Always be kind, considerate and 
thoughtful
• Be respectful of our school 
environment

	Be respected – by adults and peers
	• Celebrate diversity and difference 
• Look after each other and include others when we play
• Be our best selves, demonstrate this at all times - both in and outside of school

	Be heard – and to share their thoughts and feelings
	• Talk to staff about any worries that you have
• Listen to others and respond appropriately 
• Be honest and accountable



At Westbrook Old Hall we use quality first teaching to meet the needs of all children. We do this by working with professionals to keep staff up to date through CPD. Staff are trained to use adaptive teaching and are trained to be flexible when managing behaviour. We supplement our curriculum offer and enrich the children’s behaviour curriculum through referrals to the School Based Mental health Team, ELSA, NSPCC when required.

Roles and Responsibilities
The Governing Board
The governing board has overall responsibility for the strategic direction of behaviour at the school. Their responsibilities include:
• Setting clear expectations for behaviour through the school’s statement of behaviour principles.
• Ensuring this policy complies with legislation and does not discriminate against any group.
• Monitoring the effectiveness of the behaviour policy.
• Supporting the headteacher in promoting a positive behaviour culture across the school.
• Ensuring this policy is published and accessible to the school community.

The Headteacher
The headteacher is responsible for the day-to-day implementation of the behaviour policy and for promoting high standards of behaviour across the school.
Responsibilities include:
• Ensuring the behaviour policy is applied consistently by all staff.
• Establishing high expectations for pupils’ behaviour and conduct.
• Supporting staff in managing behaviour effectively.
• Monitoring behaviour across the school and responding to patterns or concerns.
• Recording and managing serious behaviour incidents through CPOMS.
• Working with parents, staff and external agencies where behaviour concerns arise.
• Using suspensions or exclusions only as a last resort and in line with statutory guidance.

Senior Leaders and SENDCo
Senior leaders and the SENDCo support staff in promoting positive behaviour and responding to behaviour concerns.
They are responsible for:
• Supporting staff in managing behaviour and implementing behaviour strategies.
• Ensure pupils with additional needs receive appropriate support.
• Work with external professionals where necessary.
• Monitoring behaviour data to ensure appropriate support is provided.

Staff
All staff have a responsibility to promote positive behaviour and model the school’s values of Shine, Growth, Together and Kindness.
Staff are responsible for:
• Modelling respectful and positive behaviour.
• Teaching and reinforcing behaviour expectations.
• Creating safe, supportive and engaging learning environments.
• Recognising and celebrating positive behaviour and effort.
• Responding to behaviour consistently and fairly.
• Supporting pupils to reflect on their behaviour and make positive choices.
• Recording significant behaviour incidents on CPOMS where appropriate.

Parents and Carers
Parents and carers play an important role in supporting positive behaviour.
We ask parents and carers to:
• Support the school’s values and behaviour expectations.
• Work in partnership with the school to support their child’s behaviour and wellbeing.
• Inform the school of any circumstances that may affect their child’s behaviour.
• Communicate with the school if they have concerns about behaviour.
The school encourages open communication and early discussion of any concerns.

Pupils
Pupils are expected to take responsibility for their behaviour and contribute positively to the school community.
Pupils are expected to:
• Follow school rules and behaviour expectations.
• Treat others with kindness, respect and consideration.
• Take responsibility for their actions and learn from mistakes.
• Report concerns about behaviour or safety to a member of staff.
Pupils are encouraged to take an active role in shaping behaviour expectations within the school.
	
Definitions
For the purposes of this policy, behaviour that falls below the school’s expectations may be categorised as low-level behaviour or serious unacceptable behaviour.
Low-Level Behaviour
Low-level behaviour refers to behaviours which may disrupt learning but can usually be addressed quickly by staff through reminders, guidance and support.
Examples may include:
• Talking or calling out during lessons
• Low-level disruption or lack of focus
• Failure to complete work or follow instructions
• Rudeness or unkind behaviour
• Misuse of school equipment
• Minor playground disagreements
These behaviours are addressed in a supportive manner so that pupils can reflect on their choices and return to positive behaviour.

Serious Unacceptable Behaviour
Serious unacceptable behaviour refers to behaviour that may cause harm to individuals, significantly disrupt learning, or threaten the safety and wellbeing of members of the school community.
This may include, but is not limited to:
• Bullying, including cyberbullying
• Discrimination or harassment relating to protected characteristics
• Verbal abuse, including threatening language or discriminatory remarks
• Physical aggression, fighting or violence
• Theft or vandalism
• Possession of prohibited or dangerous items List items
• Truancy or leaving the school site without permission
• Persistent refusal to follow staff instructions
• Behaviour that seriously disrupts learning or threatens the safety of others

Serious incidents will be addressed promptly and may involve senior staff, parents and, where appropriate, external agencies.

Repeated low-level behaviour may also be considered serious behaviour if it continues despite support and guidance.

The school also recognises that behaviour can sometimes be a communication of need and will seek to understand the underlying causes of behaviour where concerns arise.

Bullying
Bullying can be defined as:

“Behaviour by an individual or group, repeated over time, that intentionally hurts another individual either physically or emotionally.”
(DfE Preventing and Tackling Bullying)

Bullying can include:
• Name-calling, taunting or mocking
• Physical aggression such as hitting or kicking
• Taking belongings
• Excluding individuals from groups
• Spreading rumours or gossip
• Producing offensive or hurtful messages

Bullying can also occur online (cyberbullying), which may include sending threatening or upsetting messages, sharing images without consent or using social media, messaging platforms or gaming platforms to harm others.

Bullying is recognised as a form of peer-on-peer abuse and can have a serious impact on a child’s emotional wellbeing.

Further information about how the school prevents and responds to bullying can be found in the school’s Anti-Bullying Policy.


Staff Induction, Development and Support
All new staff will receive an induction into the school’s behaviour culture. This will ensure they understand the school’s values, behaviour expectations, routines and approaches to supporting pupils in making positive behaviour choices.
Staff will be supported to understand how the school promotes a positive behaviour culture based on the values of Shine, Growth, Together and Kindness, and how they can contribute to creating a safe, respectful and supportive learning environment.
Where necessary, staff will receive additional training to support them in responding to behaviour effectively and consistently. This may include training related to:
• Special Educational Needs and Disabilities (SEND)
• Social, Emotional and Mental Health (SEMH) needs
• Behaviour support strategies
• Safeguarding and child protection
• Supporting pupils’ wellbeing

Some staff are trained in Team Teach, which provides guidance on positive behaviour support, de-escalation techniques and, where absolutely necessary, safe and appropriate physical intervention to prevent harm.
The school also supports pupils’ emotional wellbeing through trained ELSA (Emotional Literacy Support Assistant) provision, which helps children develop emotional awareness, resilience and strategies to manage their feelings.
The Senior Leadership Team will ensure staff are supported in managing behaviour confidently and consistently across the school.
Staff with specific responsibilities for behaviour, inclusion or pupil wellbeing may also be supported to undertake relevant professional development or training.
The Headteacher and Senior Leadership Team will review staff training needs regularly and provide additional training where required, particularly where patterns of behaviour indicate a need for further support.
Behaviour in Early Years and Year 1
In the Early Years Foundation Stage, behaviour expectations are taught through modelling, play, routines and continuous provision. Staff use positive reinforcement, consistent language and emotion coaching to help children understand rules and develop self‑regulation. Behaviour incidents are managed proactively through redirection, co‑regulation and restorative interactions. Expectations remain consistent with whole‑school rules but are adapted to ensure they are developmentally appropriate.
As part of our approach, pupils may earn the opportunity to take home a class ‘pet’—a soft toy such as Wiggles the Rabbit—which celebrates positive choices and helps reinforce our school values. This reward is used to recognise effort, good behaviour, and positive contributions to the classroom community in an age‑appropriate and nurturing way.
Our Behaviour Essentials:	Comment by Kathryn Quigley: Can we change this to something like ‘Our Behaviour Essentials’? 
1. Ready  - Listen carefully, try your best and allow others to learn.
2. Respect - Use respectful words, be polite and include everyone.
3. Safe - Play safely, look after our school and make sensible choices.




High Performance Learning at Westbrook Old Hall
As part of our behaviour curriculum, Westbrook Old Hall teaches pupils the learning behaviours that help them achieve highly. Through the principles of High Performance Learning (HPL), pupils develop the Values, Attitudes and Attributes (VAAs) and Advanced Cognitive Performance Characteristics (ACPCs) that underpin effective learning and strong behaviour.
Bringing the School Rules and HPL Together
Be Respectful links to empathy, respect and collaboration.
Be Ready to Learn links to perseverance, hard work and meta‑thinking.
Be Safe links to responsibility, self‑discipline and self‑regulation.
Classrooms revisit these behaviours regularly and explicitly. Expectations are taught, modelled, practised and celebrated as part of the behaviour curriculum

Pupil Charter
Children agree to the rules annually by signing a Pupil Charter, displayed in classrooms. This provides a shared reference point when explaining the rules should problems arise.
Rules are important because they set clear expectations, promote safety, protect the right to learn and teach, reduce anxiety, and promote kindness and respect for property.
 Rewards and Consequences:
Developing a Positive Behaviour Culture
We promote positive behaviour through encouragement, praise and recognition. Staff aim to “celebrate children being successful” by recognising positive attitudes, effort and behaviour throughout the school day.
Recognition focuses on effort as well as achievement, is inclusive and age‑appropriate, and is given genuinely and specifically so pupils understand exactly what they have done well.

Positive behaviour may include:
• demonstrating kindness and respect towards others
• showing a positive attitude to learning
• working hard and persevering with challenges
• supporting and cooperating with others
• taking care of the school environment
Praise and recognition are used frequently so that all pupils have the opportunity to be acknowledged for their efforts and positive choices.
Recognition is:
• focused on effort as well as achievement
• attainable for all pupils
• age appropriate and inclusive
• appropriate for pupils with additional needs
• genuine and given with mutual respect
Staff provide specific praise so that pupils understand exactly what they have done well.
Through this approach we aim to develop a culture where pupils feel proud of their behaviour and motivated to make positive choices.
Whole School Recognition
Positive behaviour and achievements are also celebrated through whole-school recognition opportunities.
Celebration Assembly
Each week the school meets together to celebrate pupils’ achievements, positive behaviour and contributions to the school community.
Established Rewards

	Golden Apple Badges – given out every Friday during the Celebration Assembly
	For selfless and caring behaviour linked to our values. Children nominate their peers and the class votes on the winner through a thumbs up.

	Golden Learner Lanyards – given out every Friday during the Celebration Assembly
	For effort and achievement within the classroom. This is chosen by staff to reward those children who impress them during the week.

	Value certificates each half term

	House Points 
	House Points are used across the school to celebrate children’s work, positive behaviour and to encourage pupils to take pride in contributing to their wider school community. Every child belongs to a house, and their individual points contribute towards their house total.

	Value Stickers

	Children can earn a value stickers for adhering to our school values. Children will be rewarded with a value sticker which give immediate praise and they can proudly wear it around school.

	Recognition Assembly Certificates – given out in the End of Year Assembly
	For end of year recognition under the following headings:
Agile
Empathetic
Hardworking
School Value Award
Anne Carr Award



Responding to Behaviour and Behaviour Pathway
We address behaviour calmly, consistently and respectfully, following the principle “praise in public, reprimand in private.” When behaviour falls below expectations, staff support pupils to reflect and reset.

Look – non‑verbal cue to signal expectation.
Reminder - A gentle reminder of the expected behaviour, linked to the school values and expectations.
Warning - A clear verbal warning explaining which expectation has not been met and what behaviour is required. Pupils may be offered a change of position within the classroom or a regulation walk with an adult.
 Reflection – Behaviour recorded in the class book. At this stage the pupil is supported to reflect on their behaviour and may lose a short period of break or lunchtime to have a restorative conversation with a member of staff.
Reset / Support - If behaviour continues, the pupil may be given time to calm down or work in another space. This may involve support from another member of staff or a member of the senior leadership team. Incidents will be recorded on CPOMS where appropriate.
Parent Communication - If behaviour continues or is repeated over time, parents or carers will be contacted so that the school and family can work together to support the pupil.

Additional Support & Supporting Pupils with Additional Needs
Behaviour can be a communication of underlying need. In line with the Equality Act 2010, pupils with SEND, SEMH needs or vulnerabilities are not disadvantaged and expectations remain consistent, fair and achievable. Where appropriate, reasonable adjustments are made.
The SENDCo evaluates whether unmet needs contribute to behaviour. Assessment/advice may be sought from specialist teachers, EPs, medical practitioners or other external agencies.
Support may include adapted teaching within the behaviour curriculum; adjusted routines/expectations; individual behaviour support plans; pastoral/therapeutic interventions (e.g., ELSA, School Mental Health Team); increased communication with home; and multi‑agency involvement.
We adopt a graduated approach, prioritising early identification, proactive support and timely intervention. Parents/carers are involved at every stage so strategies are consistent and co‑constructed.
Where acute needs are identified, personalised plans are created and reviewed regularly to build regulation, resilience and confidence so all pupils can thrive.

Additional Support 
If behaviour becomes disruptive, the pupil may be moved to a quiet space to calm down and reflect. To support learning and ensure pupils complete essential tasks, staff may ask a child to finish a small piece of work during the first few minutes of breaktime. This is not used as a sanction, but as an opportunity for the pupil to complete learning that could not be finished within lesson time. If a pupil regularly struggles to finish work, teachers will review learning needs, support, or task structure — rather than repeatedly keeping them in. Swearing or deliberate physical aggression will not be tolerated and will be referred immediately to the SLT.
Where concerns persist, senior leaders will work with parents to provide appropriate support and consequences. In rare cases, if behaviour poses a risk to the safety of the pupil or others and other strategies have not been successful, the Headteacher may consider suspension or exclusion in line with statutory guidance.
Some children benefit from individual behaviour plans. If this is the case, parents will be informed and a meeting will be held with the parent, child and teacher to agree the targets for this plan and the child’s behaviour monitored and reviewed regularly. 

Where behaviour concerns persist, further support may be provided. This may include:
• restorative conversations with SLT
• behaviour reflection tasks
• where appropriate completion of unfinished work
• temporary loss of privileges
• additional supervision during break or lunchtime
• meetings with parents or carers
• individual behaviour support plans
Support may involve the SENDCo, senior leaders or external agencies where appropriate.

Supporting Pupils with Additional Needs
The school recognises that behaviour can often be a communication of underlying need. In line with the Equality Act 2010, we ensure that pupils with SEND, SEMH needs or other vulnerabilities are not disadvantaged and that behaviour expectations remain consistent, fair and achievable for all pupils. Where appropriate, reasonable adjustments will be made.
When a pupil presents with behaviour that causes concern, the SENDCo will evaluate whether any unmet needs are contributing to the behaviour. Additional assessments or advice may be sought from specialist teachers, educational psychologists, medical practitioners or other external agencies.
Support for pupils with additional needs may include:
· differentiated responses within the behaviour curriculum
· adapted routines, expectations and teaching strategies
· individual behaviour support plans
· pastoral or therapeutic interventions (e.g., ELSA, School Mental Health Team)
· increased communication with home
· multiagency involvement where required
We adopt a graduated approach, focusing on early identification, proactive support and timely intervention. Parents and carers are involved at every stage so that strategies are consistent and co-constructed.
Where acute needs are identified, the school works with parents and external professionals to create a personalised plan which is reviewed regularly. Our approach aims to build regulation, resilience and confidence, enabling all pupils to meet behaviour expectations and thrive within our school community.
Lunchtime behaviour:
Lunchtime and playtimes are important opportunities for pupils to relax, play and develop positive relationships with others. The same behaviour expectations and school values apply during these times as they do during lessons.
Midday Assistants (MDAs) support pupils in playing safely, resolving disagreements and following the school rules.
When behaviour concerns arise, MDAs will respond calmly and consistently using the school’s behaviour pathway.
Behaviour Support at Lunchtime
· Reminder - A gentle reminder of the playground expectations or school values.
· Warning - A clear explanation of the behaviour that needs to change.
· Reflection - The pupil may be asked to spend a short time standing with the MDA or in a designated area to calm down and reflect on their behaviour.
· Restorative Conversation – A short restorative conversation can take place.
· Inform Class Teacher – Any minor incidents or repeated low-level behaviours to be passed onto the class teacher at the end of lunch.
· Inform SLT – MDAs must inform a member of SLT immediately if a behaviour incident is: 
· Serious (e.g., physical harm, unsafe behaviour, aggression, bullying)
· Targeted or escalating despite following the steps
· Involving safeguarding concerns


Serious or Recurring Misbehaviour 
Parents are engaged promptly. Support may include: agreed reward/sanction systems; additional circle time; Individual Behaviour Plans; and involvement of external agencies where appropriate.
Consequences for serious misbehaviour may include: official warnings; missing play/lunchtimes; removal of privileges (including online access if relevant); removal from class/group; and, as a last resort and in line with statutory guidance, suspension or permanent exclusion.
Sexual violence/harassment and child‑on‑child abuse are managed in line with safeguarding procedures.
Safeguarding interface
Where behaviour raises a safeguarding concern (e.g., harmful sexual behaviour, sexual violence/harassment, bullying including online, disclosures of abuse, or indicators of significant harm), staff follow the school’s safeguarding procedures and inform the Designated Safeguarding Lead (DSL) immediately.
Incidents are recorded on CPOMS without delay. Responses are trauma‑informed, proportionate and aligned to statutory guidance, including the school’s Safeguarding and Child Protection Policy, Anti‑Bullying Policy, Child‑on‑Child Abuse guidance and Online Safety Policy.
Off-site Behaviour while representing the school
Teachers may sanction pupils for reasonable misbehaviour off‑site that affects the orderly running of the school or poses a risk to themselves or others, where within their lawful control. Parents are informed in such cases.
Malicious Allegations
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the headteacher will discipline the pupil in accordance with this policy. 
The headteacher will also consider the pastoral needs of staff accused of misconduct.
Parents will be informed immediately about their child’s behaviour and informed of the future consequences if the behaviour is repeated.
The allegation will be recorded by the Headteacher.
[bookmark: _Toc491360007]Behaviour Management
Classroom management
Teaching and support staff are responsible for setting the tone and context for positive behaviour within the classroom.
They will:
· Create and maintain a supportive environment that encourages pupils to be engaged
· Display the signed Pupil Charter and their own classroom rules
· Develop a positive relationship with pupils, which may include:
· Greeting pupils in the morning/at the start of lessons
· Establishing clear routines
· Communicating expectations of behaviour in ways other than verbally
· Highlighting and promoting good behaviour
· Concluding the day positively and starting the next day afresh
· Having a plan for dealing with low-level disruption
· Using positive reinforcement
Children should be encouraged to finish activities assigned. It is assumed children will be able to complete assigned tasks in allotted time. Should a child persistently fail to accomplish attainable tasks as a result of poor learning behaviours, teachers should use their professional discretion regarding when that child should complete the work – pre-9:00am, break time or lunchtime. However, it should be noted that pupils finishing work in class remain the responsibility of the class teacher/other adult. 
Physical Support
In rare circumstances, reasonable force may be used to prevent disorder, harm or serious damage. It is always a last resort, using the minimum force for the shortest time, never as punishment, recorded on CPOMS using appropriate forms, and reported to parents.
Actions are in line with government guidance and the school’s Positive Handling policy.
From 1 April 2026, the school will implement the DfE guidance ‘Restrictive interventions, including the use of reasonable force, in schools’, including procedures to record and report to parents each significant incident involving the use of force. We will update staff training, templates and oversight accordingly.

Emotion Coaching
The staff at Westbrook have been trained in how to use Emotion Coaching, which enables staff to deal appropriately and effectively with negative behaviours:
Step 1: Recognising the child’s feelings and empathising with them. To do this, we must step into the child’s shoes, to try to understand why they are behaving in such a way and what the triggers are.
[image: Text
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Step 2: Validate the child’s feelings.
Step 3: Set limits on behaviour (if needed)
Step 4: Problem-solve with the child
Confiscation
Any prohibited items (listed in section 3) found in pupils’ possession will be confiscated. These items will not be returned to pupils. 
We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to pupils after discussion with senior leaders and parents, if appropriate.
Prohibited items (searchable under statutory powers): 
• knives or weapons 
• alcohol 
• illegal drugs 
• stolen items 
• fireworks 
• pornographic images 

Any article that a member of staff reasonably suspects has been, or is likely to be, used to commit an offence, or to cause personal injury to, or damage to the property of, any person (including the pupil) 

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and confiscation.
Pupil Support 
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs of the pupil.
The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met. 
Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs.
When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis. 
[bookmark: _Toc491360008]Pupil Transition
To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, staff members hold transition meetings. 
To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also be shared with new settings for those pupils transferring to other schools. 
[bookmark: _Toc491360009]Training
Our staff are provided with training on managing behaviour, with some staff trained in Team Teach.
Behaviour management will also form part of continuing professional development.
Ensuring Consistency Across the School
To maintain a calm and predictable behaviour culture, all staff follow consistent routines, language and expectations. Leaders monitor behaviour via learning walks, classroom visits, pupil voice and behaviour logs, CPOMS analysis; feedback strengthens practice and ensures fairness and consistency.

[bookmark: _Toc491360010]Monitoring Arrangements
This behaviour policy will be reviewed by the headteacher and governors every year. At each review, the policy will be approved by the headteacher.
[bookmark: _Toc491360011]Links with other Policies
This behaviour policy is linked to the following policies:
· Anti-Bullying Policy
· Exclusions Policy
· Safeguarding Policy 
· Online Safety Policy
·  Positive Handling of Pupils
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