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All entries should be typed (11pt) or written in black ball point pen to facilitate photocopying

 



WEST HILL SCHOOL
Application for Teaching Employment
	
	Post of:  

	PERSONAL
	Surname: 
	Forename(s):  

	
	Previous Name(s) if applicable:
	  Mr / Mrs / Miss / Ms

	
	Address: 

	
	E-mail: 
	Post Code:  

	
	Telephone No. Home:
	Work:  

	
	Date of birth: 
	Teachers Reference 

Number
	National Insurance No:

	
	DfES

Ref. No:          /
	Date of recognition as qualified teacher: 

	EDUCATION AND TRAINING
	Education after age 16
	Name of Establishment
	From           To

(month & year)
	Full or Part-time

Attendance



	
	School/College

	
	
	
	

	
	University


	
	
	
	

	
	College of Education


	
	
	
	

	
	Other Establishment


	
	
	
	

	
	Qualifications, Examinations, Levels, Training etc.



	
	
	University/College
	Degree
	Pass/Hons.
	CI/Div
	Subject(s) etc
	Date awarded

	
	First Degree


	
	
	
	
	
	

	
	
	University/College
	Special areas of study, including age range
	Date awarded

	
	First Teaching

Qualification


	
	
	

	
	Other Qualifications,

(A Levels, diplomas

or certificates, further degrees)


	Give full details
	Date awarded


	CURRENT EMPLOYMENT
	Post title and responsibilities
	F/T or P/T
	School/Establishment

(name, type, age range and address)

	Name of LEA or other

Employer
	Sex and number  of pupils on roll
	Subjects and
age range taught 
	Date of Appointment

	
	
	
	
	
	
	
	

	
	Present salary  £
	Scale/Grade:

	PREVIOUS EMPLOYMENT
	All previous teaching appointments (in chronological order beginning with the first):


	
	Title of post/

Scale or grade/
Responsibilities
	F/T or P/T
	School/Establishment

(name & age range)

	Name of LEA or other

Employer
	Sex and No. of pupils on roll
	Subjects & age range taught 
	Period of Service

From         To

(month & year)

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	Occupation/employment after age 16, not stated elsewhere on this form, (in date order)



	
	Name
(and address of employer
if appropriate)
	Nature of Occupation
	F/T or P/T
	Dates

From              To

(month and year)

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	 PROFESSIONAL DEVELOPMENT
	Recent CPD activities


	
	Year
	Duration
	Subject or type of course
	Give brief details about how the activity affected your teaching or management?

	
	
	
	
	

	REFEREES
	Please give the names and addresses of two people from whom a reference may be obtained, one of these should be your current employer/Headteacher.  If you are not currently working with children, then one reference should be from a previous employer in a role related to this client group, if applicable.  References from friends or relatives will not be accepted. 


	
	Name:                                                               

 In what capacity do you know the referee?


	
	Position:

Name of Organisation:

Address:
Telephone number:                                                  Email address:


	
	Name:                                                               

 In what capacity do you know the referee?



	
	Position:

Name of Organisation:

Address:

Telephone number:                                                   Email address:



	
	Please note we will contact the above referee if you are short listed for this post and seek a reference before an interview.  Also, in relation to work with children we will seek information about past disciplinary issues relating children and/or child protection concerns you may have been subject to.   If you have any concerns about this please contact the headteacher at the school. 


	DISABILITIES

	· I consider that I have a physical or mental impairment which has a substantial and long term adverse effect on my ability to carry out normal day to day activities.  Yes / No
· Are you a registered disabled person?              Yes / No
· If “Yes”, please provide details of registration number and disability:

· If “Yes” is there anything we need to know about your disability in order to offer you a fair selection opportunity?


	REHABILITATION OF OFFENDERS ACT 1974 (as amended)

	The position for which you are applying involves contact with children and is exempt from the Rehabilitation of Offenders Act 1974 and all subsequent amendments (England and Wales).  For these positions you are not entitled to withhold information about police cautions, “bind-overs”, or any criminal convictions including any that would otherwise be considered “spent” under the act.

· Have you ever been convicted of any offence or “bound over or given a caution?    Yes / No
· If “Yes” please give details on a separate sheet and attach it to this form in a sealed envelope marked “Confidential Disclosure”. These will be treated in strictest confidence.
· All successful candidates will be required to obtain a CRB Disclosure at the appropriate level.


	EARLY RETIREMENT

	· Have you been granted early retirement?     Yes / No                  
· If “Yes” which LEA?

	PERSONAL DECLARATION

	When can you start, if appointed? 
If appointed, I agree to comply with school policies, as advertised on the school website.  Yes /No


	I declare that the information I have given on this form is complete and accurate and that I am not banned or disqualified form working with children nor subject to any sanctions or conditions on my employment imposed by a regulatory body or the Secretary of State.  I understand that to knowingly give false information or to omit information could result in the withdrawal of any offer of employment or my dismissal at any time in the future and possibly criminal prosecution. 
Signature:                                                                                   Date: 
Print Name: 


Applications will only be acknowledged if a stamped, addressed envelope is enclosed.
	LETTER OF APPLICATION


	Please relate your experience and educational philosophy to the relevant details contained in the job description and person specification. (You may wish to enclose a separate letter of support.).  Please use this area to provide details of any gaps in your employment or any non-work related history.  Please feel free to add any additional information you consider would be relevant to support your application for this post. 



Continue as necessary.  Quantity is immaterial: relevance and quality is paramount. 
