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[. Aims

to:

e Eliminate discriminations and, other conduct that, ts prohibited by the Equality, Act 2010

e Adwvance equality of opportunity between people who share o protected: charactenistic and people who do-
nob share i

o Foster good relations across all characteristics - between people who share o protected, charactenistic
and. people who- do not share it

2. Legislationy and: guidance

o The Equality Ach 2010, which introduced the public sector equality duty and protects people: from,
discriminationr

o The Fquality Act 2010 (Specific Duties) Regulations 2011, which requires schools to- publish, information to
demonstrate how- they are complyjing withy the- public sector equality duuty and to- publishy equality
objectires

This document, ts also based, on Department for Education (DfE) guidance: The, Equelity, Ack 2010 and, schools.
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http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

3. Roles and responsibilities

The governing board, will:

e Ensure thab the equality information and, objectives as set; ouls irv this statement are published, and.

o Delegate responsibility for monitoring the achievement; of the objectives on o daily basis to the Head,
Teacher

The equalityy link governor ts Barbara Marsh They, will:
o Meeb with the designated member of stoff for equality every term and other relewart stoff members, to-
discuss any issues and how these are being addressed
o Ensure theyre familiar with all, relevant; Legislation and the contents of this documert
¢ Attend appropriate equality and diversify training
* Report back to the full, governing board regarding ary tssues
The Head Teacher will
o Promote knowledge and understanding of the equality objectives amongst staff ands pupils
o Monitor success in achiening the, objectives and report, back to gowernons
The designated member- of staff for equality, Mr Newrmar-Smith, will
o Support the Head Teacher in promating knowledge and understanding of the: equalitty objectires amongst
stoff ond pupils
o Meeb with the equality link govemnor ewery term to- raise and, discuss any issues
o Support the Head Teacher irv identifyying any stoff training needs, and deliven training as necessary

All, schools staff are expected to- hase regard, to this document and to- work to- achienve the objectives as sets out irv
sectiony 8.

4. Eliminating discrimination

The school, is aware of its obligations under the Equality Act 2010 and, complies withs non~discrimination
PrOABLONS

conduct.

Staff and gouvernors are regularly reminded of their responsibilities under the Equality Act, for example: during
meetings. Where this has beer discusseds during o meeting i i recorded iny the meeting minutes.

New stff receinse training on the Equality Ack as part of their induction, ands all, stoff recetwe: refreshen training as
appropriate:

The school has o designated: member of staff (ANS) for monitoring equality issues, and arv equalityy link (BM)
govemaor. They regularly liciser regarding any issues ands make: senior leaders and governors amare of these as
appropriate:
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3. Adwmancing equality of opportunity
As seb outs inv the DfE guidance onv the Equality A, the school aims to- admance equality of opportunity by:
¢ Remoning or minimising disaduantages suffered, by people whichs are connected to- ar particuar
MWW(@QWMW&%MWO}@WWWWWW
o Taoking steps to meeb the porticular needs of people who have o particular charactenistic (e.g: enabling girls
Inv fulflling this aspect; of the dutiy, the school willx
o Publish attainment; data eachs academic year showing how pupils withs different, characteristics are
performing
. AWWWWWWW&MWMMW@MWW
¢ Make envidence anvailable identifying improvements for specific groups (e.g. dedlines in incidents of racist
bullying)

6. Fosw\ngzgood:r\e,lahon&
The school, aime to foster good, relations betweery those who- share o protected characteristic and those who do-
nob share i by:

. Pmmwmm%quﬁwmmww
W%WWMTMWWWWREMM,MWMW(PSHE)
English/reading, pupils wills be infroduced to- literature from o range of cultures

¢ Holding assemblies dealing with relexsant; issues. Pupils wills be encouraged to- take o lead, i suchs
Wﬁommmgeo}mgmund&A&W&mmwwwmeMbmm,m

¢ We have denveloped links with people: and, groups who hare specialist knowledge about particular
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7. Equality considerations v decision-makirg

The school ensures b has due regard, to- equality, considerations wheneser significant; decisions are: made.

The school always considers the impach of significant; decisions orv particular groups. For example, when a school,
. Cut&auvs&m\grd@wu&hohdmd@
o Is accessible to pupils with disabilities

8. Equality objectires
Objectine I: To promote spiritual, moral, social and, cultural development through all, appropriate curricular

protected, charactenistics as outlined: inv the 2010 Equalify Act.

To achiewe this objective we plan to:
e Deliver Birmingham City Councll PSHE scheme off work.
e plon for and monitor provision of SMSC objectisves throughy PSHE and, wider school curriculums
Progress we are making towsards this objective:
o Al year groups hawe accessed, Birmingham City Council, PSHE scheme of work during academic year.
o Euidence of dass actisties are being logged in class PSHE Books.

e PSHE objectimes are mapped. oub for all, year groups and: monitored; by PSHE co-ordinator o half termly,
basis.

Objectine 2: To narrow the gap between boys and, girls attainment; in the core areas of Reading, Whriting
and Maths.

o 2022 end of key stage outcomes show that attainment for girls v maths s loweer thany that for boys iy
KSI.

o 2022 end of key stage outcomes show that attainment for girls in reading and maths s lower thary thats
for hoys iy KS2.

o 2022 end of key stage outcomes show thab attainment for boys v reading, s lower than that for boys iy
KS2.

To achiewe this objective wee: plarn to:
o Prouide siqff CPD to encourage and, promote reading.
o Continue to track attainment, and progress for gender groups s easily identificble ands that the, data
generated is anclysed ab half-termliy pupil progress meetings.
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Key staff to- attend. training prowided throughs BEP to- support colleagues.

Information as' aboue is to bes disseminated. in staff meeting scheduled for the first, half of the summer
term, 2022.

o half-termliy pupll progress meetings.

9. Monitoring arrangements

The Head Teacher will; update the equality information we publish, [described, i sections 4-7 above), ob least;
envery year.

This document, wills be resiewed. by the Head: Teacher and: Governing Body ab least emery 4 years.

This document, wills be: approsed; by the Chair of Gouernors.

10. Links withs other policies
This document; links to- the following policies:

Accessibility plany
PSHE policy
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