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Yorkmead School is committed to the safeguarding and promoting of well-being for all children.
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At Yorkmead Primary School, we are committed to- ensuring equality of education and,
background. We aim to- demelop a culture of inclusions and, diversitiy iny whichs alls those,

We wills use this data to- support pupils, raise standards and ensures inclusimve teaching. We
stereotypes and, creating an erwironment; which, champions respect for alli At Yorkmead,
Primary, we beliene that disersity is o strength, which should be respected and, celebrated,
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opportunity v its day to- day practice i the following ways.

Teaching and, learning

We aim to provide alls our pupils with, the, opportunity to- succeed, and to- reach the highest
lerel of personal achievement: To do- this, we wills

o Use contextual data to- improse the ways in which, we provide support to-
action any gaps

o Ensure equality of access for all pupils and, prepare them for life inv ar diverse society,

e Adopb the RSHE scheme to- deliver the content of the Equality, Act 2010 v as child-

. PWWWVMMMW@MWWW

o Seek to inmolve alls parents v supporting their childs education;
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Admissions and exclusions

Our admissions arrangements are fair and transparent, and, do not discriminate orv race;
the Local Authority admissions team.
EWMW%M%%M&BMPW. Wewdbdosdg/monibo:r\
3. Equal Opportunities for Staff

Schoolx

We are, committed to the implementation of equal opportunities principles and the

A&WWMWWWM%WO}WMQ&@MW
comphanww&ﬂmﬂwlaw Howwweomwnwvwd/fomwhuwpos&blet}wbﬂwe

Employer dubies
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Actions to- ensure this commitment is met includez

Yorkmead School is committed to the safequarding and promoting of well-being for all children.



»  Senior Leadenship Team support to ensure equality of opportunity for all

The equality objectives inv Section |0 below address our duties under current; equality
legislation, up to- and including the Equality, Act 2010.

The school, uses arv Equality action plar which outlines the actions Yorkmead, Primary, will
bak@fom@ebﬂqegmﬂdduhwdefadad/bdw Thi&l&omailabl@a&a;seporat@docummh
40;.RawEa/Lmlibé;

Race Relations Act 1976 anda&mmd@d/bg—rh@ Race Relations (Amendment) Act 2000.

TMGMRMEWDWW%W@WWW%%W%:

e Eliminate racial discrimination
e Promote Whtg/ of opportunity
e Promote good, relations between people of different racial; groups

» Prepare an Equality Plary which includes our wiittery policy for race equality
pupils

4—b.Di50bilib3;
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The Disability Discriminations Act 2005 (DDA) defines as disabled person as someone who
W'QWWWWMWQMWWWWW

The DDA 2005 ha&alsoaxtend&d;fh&de&mﬁmo}dmb&h@a&}oﬂow&

People with HIV, multiple sclerosis and, cancer (althoughs nob all cancers) are
Section 18 has beerny amended so- that indismiduals withy as mentals Ulness no- longer
still, demonstrate a long-term and, substantial adverse impact on histher ability to-

Legal duties

TheDLsabilitg/Dlsor\{minahomAct(DDA) 2005 M@WWMMW

treatment,

Under our mﬁg Qggy we, willz

PWmeEWPMWMWWWJMM@DW@
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ho. Gender Equality

The Gender Equality Duty 2006 places ar general; and, specific: dutiy on schools to- eliminate

transgender people.

reassignment;
. Pmot@eqpah@bfbmwvmmand/womm

Under our M‘J‘«_{Q Qgi‘_i(y we willz
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4d. Sexual, Orientation

Th@Eq,uahbg;Ad)ZOOé madepxovwvofonregxﬂahm&tobeumh@duoedftoaxta@pxotechm
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The Ecvualibg; Act (Sexual Ortentation) Reguiaiio(w 2007/ came mi:oafor\ce/ orv 30 Ap:\iL 2007,
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be, Communiba, cohesion

The Educations and Inspections Act 2006 inserted, o new section 21(5) to the Educations Act
2002, introducing a duty on the govering bodies of state schools to- promote community
different: races, faiths / beliefs and, socio-economic backgrounds. The duty came into force
on | September 2007.

5. Consultatiorn and irwolivement

ItWQWWﬂwbﬂwdwdeooﬁﬁprmandﬂwmw&}mwmbwv
informed, by the: input of staff, pupils and, parents and, carers. We hame achiened, this by

» Feedback from parents as part of a, consultation process about the use of the, No
Outsiders’ scheme

o Input from staff through staff meetings / INSET about ‘No Outsiders’

» Feedback from PSHE lessons, whole school surveys onv childrers aftitudes to- self and,
school (PASS)

. IMMWWWWW%WMEHCPW/PW
Provisiony Maps; mentoring and, support

o Feedback at Gomerning body meetings

6. Roles ands Respon&bxhhes«
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»  The governors take all reasonable steps to- ensure that the school enwironment, ginves
s The governors welcome all; applications to joir the school, whatemer o childss socio-
» The governing body ensures that no- child, is discriminated, against whilst iy our

Ther\ol,e/o‘;‘ﬁﬂ’wHead/Teachfm

o It s the Head Teachers role to implement the schools Equality Plary and he is

o It s the Head Teachers role to ensure thab all staff are amare of the Equality Plan,

. Th@Hdemdﬁm@nmUmdeuppmnhﬁmi&pﬂnﬁi&glweduamgwdfoﬂu&plm
opportunities

e The Head Teacher promotes the principle of equal opportunity when deseloping the

e The Head Teacher treats all incidents of unfair treatment; and, ary, incidents of

o Al staff will ensure that: alls pupils are treated, fairly, equally and, with, respect, and,
will maintain avareness of the schools Equality Plan

o Al staff will challenge any incidents of prejudice, racism or homophobia, and record,
WWW@WMW%WO}WHMTW

» Teachers support the work of ancillary or support staff and, encourage them to
mwwmwwwmmmmwmmt&
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Harassment; onv account of race, gender; disability or sexual, orientation is unacceptable and,
s nob tolerated, withirv the school erwsironment.

Al stoff are expected to- deal with, any, discriminatony incidents that may, occur. They ares
the full range of dimerse needs according to- ar pupils indisidual circumstances.

W{ﬂ’vad/ﬂwmemba\o({;stu(g;pr@sanb %cdam\gto@dus&teadw/HeadTeadwwhm
necessary. A&MWW%WHMTWMWW@WW
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What is o discriminatory incident?

AMM@WWWSWLWIWRM(qu) a&angzmadmb

Types of discriminatony incident

Tgpesod:dxwvmwtorg/uwdﬂ\t&ﬂwtmowmm
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o Use of derogatory names; insults and jokes
badges or insignia
» Bringing discriminatory material into- school,
e Verbal abuse and threats
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sexuals ontentation

Discriminatory comments irv the course of discussion

o Attempts to recruil others to discriminatory organisations and groups

e Rudicule of an individual for difference e.g. food, music, religion dress etc

+  Refusal to co-operate withs other people on grounds of race, gender, disability or
sexulals orlentatio-

It should, be clear to pupils and, staff how they, report incidents. Al staff, teaching and, non-

Our procedure for responding and, reporting incidents is outlined, below:

Incident

1

Member of staff to investigate further (if incident
reported) or challenge behaviour immediately

1 J

Response to victim and family Response to perpetrator and family

1 ﬂ

Action taken to address issue with year group / schoaol if
necessary e.g. through circle time / assembly

]

Incident form to be completed and filed.
Incidents to be reparted to Governing body and
local authority an a termly basis.
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8. Rew&mo}pr\ogpes&ond;unpa&

The Plany has beerv agreed, by, our Governing Body. We have a rolling programme for
accomparying action plan orv a three year cycle.

We make regular assessments of pupils learming ands use this information to- track pupil

9. Publishing the plan

ImeMWMW%W@DM@EW@SMW
Gender\Eqpalitg/Schm,wewdlz

Publish, our plary on the school, website
and other communications
o Mak@supehm\d;oopimamwailobla

e Raise

|0. Links with, other Policies

o PSHE Policy 2017

L] Acce/s&bdmé/ Plary
e Inclusion Poliug,
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